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JOB TRAINING PARTNERSHIP ACT AMENDMENTS OF 1990

Serreexx 24, 1990.—Committed to the Committee of the Whole House on the State
of the Union and ordered to be printed

g

MINORITY, INDIVIDUAL, AND ADDITIONAL VIEWS

Do

0O Mr. HAwKINS, from the Committee on Education and Labor,
Ve submitted the following

N

E:é REPORT
2 together with

=

[To accompany H.R. 2039}

[Including cost estimate of the Congressional Budget Office)

The Committee on Education and Labor, to whom was referred
the bill (H.R. 2039) to amead the Job Training Partnership Act to
improve the delivery of services to hard-to-serve adults and to
youth, and for other purposes, having considered the same, report
favorably thereon with an amendment and recommend that the
bill as amended do pass.

The amendment strikes out all after the enacting clause of the
bill rt:dfn:; lﬁmerts a new text which appears in italic type in the re-
po .

I. INTRODUCTION

H.R. 2039 resgg&nds to the challenges to develop a skilled work-
force for the 1 in order to meet the rapidly changing demands
of an increasingly technical workplace. The Committee reported
bill enhances the employment and training services delivered
under the Job Training Partnership Act (Public Law 97-300). The
primary intent of this legislation is to target the least job ready for
Job training services while creating a new year-round job training

pr;fnm for at-risk youth.
.R. 2039, and similar introduced in both the House
and Senate durin~ the 101st are the first major attempts
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tﬁsgubstantially overhaul the JTPA system since enactment in

H.R. 2089 incorporates provisions from H.R. 3266, the Workforce
2,000 Job Training Partnership Act Amendments of 1989, which
was introduced by Rep.esentative Matthew G. Martinez; H.R. 2665,
the Job Corps Amendments Act of 1989, which was introduced by
Representative Pat Williams; H.R. 3517, the Federal Disaster Relief
Employment Assistance Act of 1989, which was introduced by Rep-
resentative Pat Williams; H.R. 4120, the Job Corps for Homeless
Families Act of 1990, which was introduced by R‘?resentative Pat
Williams; H.R. 4987, the Youth Opportunities Unlimited Act of
1990, which was introduced lg;nRepresentative Major R. Owens;
H.R. 3050, the Nontraditional ployment for Women Act of 1990,
which was introduced by Representative George Miller; and H.R.
2803, the job Training Partnership Act Amendments of 1989, which
was introduced b Regoresentative William F. Goodling.

In reporti .R. 2039, the Committee believes that the JTPA
program will be refocused to offer improved employment and train-
Ing opportunities to all those Americans who, in the past, have re-
mained at the margin of our society.

I1. SuMMARY oF MAJOR Provisions oF H.R. 2089

Title II-A: Adult and older worker programs.—Establishes a sep-
arate program under Title II-A for adults (over age 22) and older
workers (b5 and older). Requires that not less than . rcent of
Title II-A icipants in a Service Delivery Area must fall in one
or more of the following categories: (1) basic skills deficient; (2)
school cropouts; (8) Aid to Families with Dependent Children re-
cipients; and (4) unemployed for the previous six months or longer.

Retains the allocation formula in current law for Title II-A: %

on unemployment; % based on economically disadvantaged.
. Authorizes $1.1 billion in FY 1991 and “such sums” in succeed-
ing years.

Older workers.—Requires Service Delivery Areas (SDAs) to set
aside six percent of their Title II-A allocation to operate job train-
ing programs for older individuals (age 55 or older). Makes organi-
zations representing older workers eligible for membership on
State Job Trt:tininé0 Coordinating Council and Private Industry
Council. Provides Community Based Organization status to older
worker organizations.

Title II-B: Summary youth.—Retains current Title [I-B Summa-
ry Youth Emgloyment and Traimng program. Authorizes $900 mjil-
lion in FY 1991 and “such sums” in succeeding years. Also requires
SDAs to provide assessments to participants in the summer youth

program.

%trle II-C: Year-Round Youth Program.—Authorized $1 billion
for new year-round program for youth 14 to 21. Requires that not
less than 50 percent of all participants. be out-of-school youth, with
g:iority given to school dropouts. The remaining percentage must

in-school, at-risk youth.

Revises the youth allocation formula, so that funds under the
Title II-B and Title II-C youth programs will be distributed as fol-
lows: 60 percent allocated on the basis of relative number of unem-
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ployed; 20 percent allocated on the basis of relative number of eco-
nomically gfnd vantaged; and 20 percent allocated on the basis of
the relative number of recipients of Aid to Families with Depend-
ent Children (AFDC).

State set-asides. —Requires the following State set-asides of Title
II-A and II-C funds: 8 percent for education coordination; 3 per-
cent for incentive grants for serving the taxgeted least job ready;
and 5 percert for state administration (includes a $450,000 annual
floor )to ensure adequate funding of administration for small
states).

Performance standards.—Retains existing performance standards
for adults and youth. Attainment of basic education or employabil-
ity enhancement added as an additional performance standard for

ults, when combined with an increase in employment and earn-
ing:er;‘decrease in welfare dependency.

i the Secretary of Labor to establish a universal definition
of placement to be used in performance standards measures.

m design.—Requires that Earticipants under Title II-A
(adults), Title II-B (summary youth) and Title II-C (year-round
youth program) must be given an assessment of their skill levels
and service needs. Requires that service strategies must be devel-
oped for all participants.

On-the-job training.—Requires that on-the-job training be of suffi-
cient duration to allow participant to acquire needed skills, but not
to exceed six months.

Child care.—Encourages SDAs and service providers to provide
child care to JTPA participants. In selecting service providers, con-
sideration given to those who provide appropriate supportive serv-
ices, inclu child care.

Fiscal accountability.—Requires JTPA program administrators
to follow the Office of Management and Budget Circulars and/or
the Common Rules for procurement, cost principles and other ad-
ministrative requirements. Prohibits non-profit organizations and
governmental units from making a profit. uires that interest
income be used to defray prtfram expenses. Uses language from
the Office of Management and Budget Circulars and the Common
Rules to define program income. Requires that program income be
used to defray program expenses.

Cost limitations.—Requires that at least 80 percent of an SDA’s
allocation be expended on training, training related services, and
participant support services. Administrative costs limited to not
more t 20 percent.

By-pass authority.—Requires Governors and the Secretary of
Labor to directly administer the program when their respective
subordinate level of jurisdiction fails to cubmit an acceptable job
training plan or fails to meet performance standards.

Single unit charging. —Prohibits single unit charging, except for
tuition costs or off-the-shelf commercial training ;:gages.

Indian and Native American tmim'rfa programs.—Establishes
greater authority for the Department of Labor’s Division of Indian
and Native American Programs (DINAP). Svpecial consideration
given to Native Americans desiring employmert with DINAP.

Creates a 17 member “Native American Human Investment
Council” to advise the Secretary of Labor on Native American pro-
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grams. Directs the Secretary to select the Chief of the Division of
Indian and Native American Programs from recommendations
made by the Native American Human Investment Council.

Authorizes $70.0 million for Indian and Native American pro-
grams in Fiscal Year 1991 and such sums as neceesary thereafter.

M:grant and seasonal garmworker programs.—Authorizes $70.0
million for Migrant and nal Farmworker Programs in Fiscal
Year 1991 and such suras as necessary thereafter.

Job Corpe.—Expands the age limit for eligible participants up to
age 25. Increases the nonresidential limit in current law from 10
percent to 20 percent. Provides priority to single parents with de-
pendent children for nonresidential training opportunities. Re-
quires Job Corps centers to provide drug and alcohol abuse counsel-
ing. Directs the Secretary to provide, if practical, child care for the
children of Job Corps participants. Clarifies that Job Corpe partici-
pants may transfer to and from JTPA Title II programs. Prohibits
nongovernmental entities from operating Civilian Conservation
Centers of the Job Corps on public land.

Authorizes Job Corpe centers to provide services to the homeless
when state and/or local agencies agree to pay at least half of the
costs and provide transitional assistance to pa.rticipants.

Youth Opportunities Unlimited (“YOU’) Program.—Authorizes
$50 million in fiscal year 1991, and such sums thereafter, for a
comprehensive intervention program for youth residing in high-
poverty areas in urban and rural communities.

National training institutes.—Creates two training institutes to
strengthen the management and operation of JTPA programs. Re-
quires that 0.3 percent of Title II-A and Title II-C funds be used to
fund the these institutes.

Disaster relief employment assistance.—Provides emergency disas-
ter relief employment through JTPA. Authorizes $15.0 million
under Title IV for this purpose.

Juvenile offender demonstration projects.—Authorizes $1 million
for each of fiscal years 1991 and 1992 to fund 10 innovative juvenile
offender demonstration projects.

Nontraditional employment for women.—Provides grants to
States to develop demonstration and exemplary programs to train
and place women in nontraditional jobs.

III. CoMMITTEE ACTION

During the 101st Congress, the Committee on Education and
Labor, and its Subcommittee on Employment Opportunities held
numerous hearings on the Job Training Partnership Act. Six hear-
ings were neld by the Committee on H.R. 2039, the Job Training
Partnersrip Act Amendments of 1989, on June 29, 1989, July 7,
1989, September 20, 1989, November 3, 1989, January 12, 1990, and
June 6, 1990. The Subcommittee held one hearing on H.R. 8266, the
Workforce 2000 Job Training Partnership Act Amendments of
1989, on September 19, 1989.

Two witnesses testified before the Committee regarding H.R.
2039 on June 29, 1989 in Washington, D.C.: the Honorable Eliza-
beth Dole, Secretary of Labor, U.S. Department of Labor; and Wil-

-~
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liam J. Gainer, Director of Education and Employment Issues,
Human Resources Division, U.S. General Accounting Office.

Three %g;ls of witnesses testified before the Committee regard-
ing HR. on July 7, 1989 in San Francisco, CA. The firs¢ panel
consisted oft Mr. Kay R. Kiddoo, Director of the Em{:oloyment De-
velopment Department, State of California; Dr. Shirley Thornton,
Deputy Superintendent of Specialized Programs Branch, State De-
mnt of Education, State of California; and the Honorable Ann

inger, County Supervisor, Merced, California. Among those testi-

ing on the second panel where: Ms. Robin Purdy, Sacramento
p(lgﬁent and Tramms Agen‘%y; and Mr. Michael Tilles, North-
ern California Forum on Older Workers. The third panel consisted
of: Mr. Hugh Miller, Member of the Board of Directors, The West-
ern Job Training Partnership Association; and Ms. Eunice Elton,
President of the Private Industry Council of San Francisco, Califor-
nia.

The Subcommittee received testimony on H.R. 3266 on Septem-
ber 19, 1989. Members testifying before the Subcommittee were:
the Honorable Frank Guarini, U.S Congressman from the State of
New Jersey; and the Honorable William J. Hughes, U.S. Congress-
man from the State of New J« sey.

In addition to those Members testifying before the Subcommittee
there were three els of witnesses who also testified. The first

el consisted of: Mr. Dan Schulder, representinﬁl the National
uncil on the Aging: Ms. Ina Davis, Associate Director of the
Medishare Health and Education Learning Programs; Ms. Alice M.
Obelleiro, Senior Emj)loyment Coordinator of the New Jersey Divi-
siocn on Aging, New Jersey Department of CommunitgaAﬁ'airs; and
Ms. Dana Berry, Project Director of the Union Cit y Care Pro-
%am, Inc. The second panel consisted of: Mr. Norm DeWeaver,
ashington Representative of the Indian and Native American
Employment and Training Coalition; Mr. Thomas Dowd, Executive
Director of the Native Americans for Community Change; Mr. Ron
Allen, Tribal Chairman of the Jamestown Klallam Tribe, and
Board Chair of the Western Washington Indian Development and
Training Program; and Mr. Randy Edmonds, Executive Director of
the Indian Human Resources Center. Testifying on the third panel
were: Mr. C. Lee Crean, President of the National Association of
Education and Training Contractors; Mr. Robert Sherer, Executive
Coordinator of the Michigan Occupational Information Coordinat-
ing Council; and Mr. George Ortiz, President of the National Coun-
cil for Farmworker Programs.

Testifying before the Committee on September 20, 1989 in Wask -
ington, .C. where three panels of witnesses who discussed H.E..
2039. On the first el witnesses were: the Honorable Donald
Fraser, Mayor of Minneapolis, MN, representing the League of
Cities; the Honorable James Moran, Mayor of Alexandria, VA, rep-
resenting the U.S. Conference of Mayors; tiie Honorable Hubert
Price, Jr., County Commissioner, Oakland County, MI, representing
the National Association ot Counties; and Mr. Raymond C. Schep-

ch, Executive Director of the National Governors’ Association.

e Second panel consisted of: Mr. Gerald Peterson, Assistant In-
spector General for Audit, Dffice of the Inspector General, U.S. De-
partment of Labor, accompanied by Stephen Krembs; Mr. Robert



6

Ivry, Senior Vice President of the Manpower Demonstration Re-
scarch Corperation. Among those testifying on the third panel
were: Mr. William Kolberg, President of the National Alliance of
Business; and Mr. William Struever, Chairman of the Baltimore
Private Industry Council, represer ing the National Association of
Private Industry Councils.

On November 3, 1989 three panels of witnesses testified before
the Committee in Los Angeles, CA regarding H.R. 2039. The first
panel consisted of: Mr. Scott W&lie, Board Chairman of Op‘rortuni-
ties Industrialization Centers West; and Ms. Betty Ann Jansson,
Executive Director of Women at Work. The second panel of wit-
neeses included: the Honorable Robert Farrell, Citf' Councilman,
Los Angeles, CA, on behalf of the City of Los Angeles Service De-
livery Area; Mr. Daniel ing, Executive Director of the Los An-
geles County Private Industry Council, and the Executive Director
of the Los Angeles County Service Delivery Area. Among the third
panei of witnesses were: Mr. Robert Gutierrez, Executive Director
of the Archdiocese of Los Angeles Education and Welfare Corpora-
tion; Mr. Martin Ulloa, Executive Director of S.E.R./Jobs for
Pro%reas; and Mr. Ruben Treviso, Veterans and Community Serv-
ice, Incorporated, representing the American G.I. Forum.

The Committee received testimony on H.R. 2039 from four panels
of witneeses on Jan 12, 1990, Chicago, IL. The first panel con-
sisted of one witness, the Honorable Mary Gonzalez Koeni‘f. Com-
missioner of the Chicago Mayor’s Office of Employment and Train-
ing, Chicago, IL. The secon el of witnesses consisted of: Mr.
James Compton, President and Chief Erecutive Officer of the Chi-
cago Urban League; Mr. Marshall Cobleigh, Chair of the State Job
Training Partnership Act Liaison Group; and Mr. David R. Pierce,
Executive Director of the Illinois Community College Board, repre-
senting the American Association of Communiti and Junior Col-
leges. Witnesses on the third el were: Mr. Jack D. Connelly, Ex-
ecutive Director of Jobs for Youth in Chicago, IL ; and Mr. Jack
Wuest, Executive Director of Alternative Schools Network. The
fourth el consisted of: Ms. Florence Cox, Co-Chair of the Illinois
First Congressional District Education Task Force; Mr. Leg:x
Diffay, Vice President of Human Development, The Woodlawn Or-
ganization; Mr. Paul Giblin, Legislative Director of the United
Automobile Workers of the State of lllinois; Ms. Mary Etta Davis,
Acting Director of the Bureau of Business Education, Department
of Vocational and Technological Education, Chicago Public Schools;
Mr. Carlos Ponce, Executive Director of the Spanish Coalition for
Jobs; and Ms. Toni Preckwinkle, Exerutive Director of the Chicago
Job Council.

On June 6, 1990 the Committee received further testimony from
two witnesses in Washington, D.C., rﬁ)ardmg H.R. 2039. Those wit-
neeses who testified were: the Honorable Elizabeth Dole, Secretary
of Labor, U.S. Department of Labor; and Mr. Gerald Peterson, As-
sistant Inspector General for Audit, Office of Inspector General,
U.S. Department of Labor.

ing a Committee markup session on July 19, 1990, the Sub-
committee on Employment %ggrtunities was discharged from fur-
ther consideration of H.R. . The Full Committee considered
and marked up a substitute to H.R. 2039 on July 19, 1990, July 26,

ERIC ‘
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1990, and July 31, 1990. The Education and Labor Committee or-
dered reported, as amended, the bill on July 31, 1990, by voice vote.

IV. BACKGROUND AND NEED FOR LEGISLATION

H.R. 2039 enhances the quality of job training for economically
disadvantaged individuals in this country. The Job Training Part-
pership Act (JTPA) has lost focus of its primary mission as envi-
sioned by its original sponsors: to train economically disadvantaged
‘adults:and youth, particularly those among the eligible population
who are most in need and who are unprepared to compete in the
labor market.

H.R. 2039 does not undermine the stability of the current JTPA
system. It essentially leaves the existing structures in place. It
leaves intact the public/private partnership which has worked well
in most service delivery areas across the country. But, by improv-
i.nf targeting and the quality of services, it does change existing
policies relating to who is being served by JTPA, the types of serv-
ices being provided, and the outcomes expected under the program.

The intended recipients of JTPA services should be economically
disadvantaged adults and youth with the greatest barriers to em-
g'llggment who are most at risk of failure in the job market. Yet,

A essentially underserves them and instead serves the most
job ready among the eligible population. For instance, 66 percent of
those trained and placed in program year 1987 under A were
high school graduates. Although the statute required special em-
phasis on school dropouts, and others with serious barriers to em-
gllci{ment, they are not receiving equitable services. Enactment of

.R. 2039 is necessary to refocus A on the harder-to-serve pop-
ulation who are struggling to get into the economic mainstream.

V. EXPLANATION OF THE BiLL
PROGRAM DESIGN

The Job Training Partnership Act (JTPA) has established a solid
foundation for an effective job training s{stem. This legislation
builds on that foundation to ensure that the system continues to
meet the needs of today's tighter, continuously evolving labor
market bzdproviding basic skills training, literacy, counseling, and
remedial education in addition to training in job-specific skills.

The Committee’s proposed amendments to A embodied in
H.R. 2039 focus the program on serving a more disadvantaged pop-
ulation which truly needs job training assistance. This stronger em-
phasis on serving: the more disadvantaged requires the provision of
more intensive and comprehensive services to these individuals,
services designed to promote selfsufficiency in an increasingly
complex and changing lebor market.

The Committee believes that the following changes in program
design will upgrade the level of services throughout the JTPA
8 &m, ensuring that quality training becomes the hallmark of

p .

First, icipants’ skill levels and services needs must be as-
sessed. The Committee believes that an assessment is critical to ac-
curately address each participant’s needs and to determine the ap-
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propriate types of training and services to be provided. As the
A Advisory Committee noted in its March 1989 report, “Work-
ing Capital™:
Only after participants’ work history, job and education-
al skills, interests, health, motivation and life circum-
stances are reviewed and documented, can they be used to .
establish the services individuals should receive and their
obligations while receiving those services.

The Committee wants to provide flexibility in this process and
has not prescribed the design of the assessment. In addition, a new
assessment is not required if the SDA determines that it is appro-
priate to use a recent assessment cor:iducted by another education
and training program (such as the Welfare JOBS Program). To pro-
tect the integrity of the assessment procese while preserving local
flexibility, the Committee encourages the Department of Labor to
develop guidance which ensures that meaningful assessments are
provided to participants by qualified staff.

Second, the bill requires that an individual service strategy be
developed which is based on the assessment and identifies the em-
ployment goal, achievement objectives, and the services to be pro-
vided to the participant.

There are many approaches an SDA can take to help partici-
pants obtain services identified in his or her service strategy and
ensure effective participation in JTPA. The Committee believes the
choice of approach should be a local decision and thus has not re-
quired the use of any specific approach.

Third, each service delivery area must offer a set of core services
to adults and youth. Based on their assessment and service strate-
gy, basic skills training (including language skills training) and oc-
cupational skills training must be available to adult participants.
Core year-round sgervices for youth must include, in addition to
basic and occupational skills training, pre-employment and work
maturity skills training, work experience combined with skills
training, and supportive services.

Participants in the summer youth program inust also be provid-
ed with an assessment of their skill levels and service needs and a
service strategy must be deveioped for them as well. SDAs must
provide basic and remedial education to summer youth participants
as described in the SDAs job training plan.

Fourth, as an additional improvement to the current program,
the Committee bill requires that job search, job search skills train-
ing, job clubs, and work experience activities be accompanied by
other services that increase a participant’s basic educational and
occupational skills. These activities may be provided to an adult
participant on a “stand-alone” basis only if the individual’s service
stra indicates that the additional services are not appropriate
and if such activities are not available to the participant through
the Employment Service or other public agencies.

Youth may only receive work experience, job search, job search
skills training, and job club activities if they are accompanied by
additional services to increase the participant’s basic education or
occupational skills. These additional services may be provided se-
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quentially or concurrently and under other education or training
p .
ese changes reflect the Committee’s view that job finding ac-
tivities and work experience need to be linked with more long term
and effective educational and training services which have a great-
er long term im for the participant.
. Finally, the Committee believes that the quality of local pro-
3 grams will be stre ed further by allowing ccunseling and sup-
portive services to be provided to a participant fur up to one year
3 after termination from the program.

In addition to the above mentioned features, which are designed
to directly improve the quality of JTPA programs, the Committee
believes that the new links to local education programs and the
proposed changes in JTPA performance standards to reflect long
term and more intensive services will reinforce the legislation’s
emphasis on program quality.

ADULT PERFORMANCE STANDARDS

The Committee has clearly stated its belief that “job training is
an investment ir human capital and not an expense.” The accurate
measurement of the return on this investment is critical, not only
for the overall proyram, but for the individual participants whosee
achievements are refi2cted in that measurement.

The basic measures of parformance for training programs for
adults are increases in employinent and earnings and reductions in
welfare dependency. Theee basic measures have served the pro-
gram and its participants well, reflecting the positive outcomes
which Congrees envisioned when JT'PA was first enacted.

The Committee reported bill will refocus the program on serving
a more disadvan population with a greater need for the serv-
ices which JTPA offers. The Committee has clearly recognized that
this Yogulation will need more than just job placement, more than
job club activities, indeed, more than just training in job-specific
skills. Consequently, H.R. 2039 includes a new program design em-
phasizing the provision of basic skills, including both education and
occupational enhancement.

In conjunction with this recognition of the import=.ce of basic
education and occupational skills enhancement, tr.e Committee be-
lieves that the measure of performance for adults should also ac-
1 knowledge the importance of attainin% and enhancing these skills.

However, the primary goal of JTPA for adults remains job train-
ing, and outcomes measures should reflect this goai Therefore, the
Commiittee bill allows additional credit for those programs which
produce an increase in participants’ basic education and occupa-
tional skills, when such increase is combined with an increase in
employment and earnings or a decrease in welfare dependency.

TARGETING

The Committee has been concerned, over several vears, about the
criticism that the JTPA program has failed those least-skilled and
most disadvantaged among the eligible population. Under current
law, anyone deemed “eeonomicalfl] disadvantaged” eligible for
JTPA services. However, since A is not an entitlement pro-

)
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gram and appropriation levels generally serve less than 5 percent
of those eligible for the program, the Committee believes that a pri-
ority for services must be established and that JTPAs targeting
provisions should be strengthened.

In Jannary 1988, ‘he Labor Department’s Office of Inspector
Genera) issues a report on JTPA’s participant training and employ-
ment activities which highlighted a serious shortfall in terms of
who was being served by JTPA. Among other findings, the OIG re-
ported that approximately 60 percent of JTPA clients were high
school graduates, and that approximately 50 percent of JTPA ter-
minees wer= unemployed at 4% months after completing the pro-

gram.

In a March 1989 report, the JTPA Advisory Committee—consist-
ing of 38 education, employment. and training officials appointed by
the Secretary of Labor—also echoed the need to tighten targeting
provisions in JTPA. The Advisory Committee recommended strong-
ly that JTPA target its resources more effectively on individuals
who have low incomes and lack the basic skills necessary to per-
form well in the lubor market—school dropouts, welfare recipients,
at-risk youth, etc.

The Committee was also persuaded by a June 1989 report on
JTPA from the U.S. General Accounting Office concluding that
dropouts are underserved by JTPA, that the program concentrates
on the “easier-to-serve” population, that the less job ready partici-
pants receive less occupational training, and that JTPA generally
ignores that harder-to-serve population who have good probability
of benefiting from training interventions.

The Committee reported bill essentially incorporates the recom-
mendations from a number of sources, including the Administra-
tion and numerous individuals who testified during the hearings.
The bill requires all service delivery areas across the country to
target at least half of their participants slots in both adult and
youth programs to those individuals with serious barriers to em-
ployment.

Along with the improvements to perform standards and provid-
ing incentives to those service providers who focus on the most
needy, most at-risk, the Committee believes that the new targeting
requirements in I1.R. 2039 retain local flexibility whole still focus-
ing attention, resources and planning efforts on those harder-to-
serve individuals. This will bring the JTPA program into conform-
ance with the original Congressional intent to serve those “most in
need” of employment and training services.

EIGHT PERCENT EDUCATION SETASIDE

The Committee continues to endorse the 8 percent State setaside
for education coordination activities authorized in Section 123 of
the current law and therefore retains such authority in H.R. 2039.
Proposed previsions to JTPA seek to assare that (1) adult and
youth services focus on basic skills und occupational training con-
nected to work, and (2) there are strong lin between educa-
tion and training programs for the economically disadvantaged. To
achieve these goals, the Committee believes that it is necessary to

-«
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maintain the 8 percent setaside for education coordination activi-
ties.

The Committee received extensive support for retention of the 8
percent education coordination program. For example:

The Illinois State Roard of Eduation.—The 8 percent pro-
grams in Illinois have served greater percentages of hard to
serve minority and welfare populations than SDA adminis-
tered IIA programs. Programmatically, 8 percent programs are
currently opera(1ig successful models serving significant num-
bers of participants in literacy, dropout prevention, school-to-
work transition, welfare recipient education, and cooperative
vocational education for in-school youth. Eight percent pro-
grams have led the way in Illinois for coordination and of pro-
gramming offered under JTPA, Carl Perkins Vocational Edu-
cation, Adult Education, Litaert:? &nd JOBS programs. To dis-
mantle a successful system of education coordination, to bring
additional entities to the table (6 percent innovation-coordina-
tion) would set back education coordination, not enhance it.

California community colleges.—Probably the most impor-
taat contribution these 8 percent funds have made is to put
education back into the job training efforts of the State. The
availability of these funds has enabled community colleges, for
the first time, to design education programs to meet specific
local job training needs. Many new and unique classes have
been added to college curriculums to benefit unemployed per-
sons, in direct response to specific employer needs.

In similar fashion, representatives from the education communi-
ty acroes the nation testified before the Committee or contacted the
Committee to expres: their overwhelming support for the 8 percent
program and its impact on existing JTPA programs.

e Administration advocates eliminating the education setaside
and replacing it with a linkage and coordination grant program to
Governors under the Secretary of Labor's discretion. This new pro-
vision claims to broaden coordination with education and other
programs for linkage with JTPA. The Committee believes that the
Administration’s pro 1 would dilute the strong linkages between
the educatior and job training communities. Full participation of
State and local education agencies in job training programs is es-
sential. The Committee expects these efforts to continue and inten-
sify ag e?l result of the substantive improvements in H.R. 2039, as
amen .

SUMMER YOUTH PROGRAM

The Committee strongly supports the continuation of the sepa-
rate summer youth employment program cu rently authorized
under Title II-B of JTPA.

Recognizing the importance of youth intervention programs, the
Committee bill creates a separate year-round youth program while
retaining the stand-alone summer youth prograin. The Committee
is convinced that summer is a critical period for keeping young
people on a productive path. The summer youth program provides
remediation, work-study programs, and valuable work experience
to large numbers of disadvantaged youth all across the country.

12
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Summer jobs are also a source of much needed income for the poor.
Not only have these programs been proven beneficial, many young
would get no to the world of work otherwise.

y SDAs are woking to provide better bridges between the
summer prugram and the year-round youth program. The Commit-
te > supports theee efforts and expects funding of both programs to
increase. Furthermore, the Committee expects summer youth ac-
tivities to remain at high levels even with the enactment of a com-
prehensive year-round youth program as proposed in H.R. 2039,

OLDER WORKER TRAINING PROGRAMS

The Committee heard testimony and received communication
from around the nation regarding the special employment and
training needs of older individuals. Testimony and other informa-
tionpmvidedtotheCommitteetracedthehistoryofFederaljob
training program responses to the ial needs of older workers
and the background of the current percent set-aside in Title
II-A of the Act at the state level for the provision of services exclu-
sively to persons age 55 or older.

The U.S. General Accounting Office issued a report on January
22, 1990 on JTPA’s 8 Xereent set-aside prg'am for older workers.
Moteworthy in the GAO report was the ing that nearly two-
thirds of all program terminees age 55 and ol erwereservedb:f'
the three percent set-aside program, a clear indication that the bal-
ance of Title II-A activities were still underserving ¢ i:r adults.
The report also noted that the States have not fully expended the 3
percent set-aside funds eacn year for older workers, but that the
expenditure rates have improved from an initial 28 percent to 70
percent in program year 1988.

The Committee also heard testimony regarding linkages between
the § percent older worker training 'Flrogram under JTPA and
projects fuaded under the authority of Title V of the Older Ameri-
cans Act (Senior Coz~munity Service Employment Program). Testi-
mony was provided s Ing that a common eligibility standard
for both programs would result in better coordination of efforts and
greater efficiencies by not requiring “duplicative” eligibility re-
guirementa for individuals served by both programs. ile the

ommittee ultimately rejected an amendment on a common eligi-
bility standard because it would have diluted targeting on those el-
derly must in need, the Committee nevertheless encourage contin-
ued efforts by the Department of Labor to foster inter-program co-
operation and coordination. The Committee bill does require the
State job training councils and the local SDAs to make special ef-
forts to coordinate these two xﬂmm

In sum, the Committee bill will require better services to older
workers in several crucial areas.

Representation on nrivate industry councils.—Section 4(a) of the
bil! requires that “organizations representing older workers” be eli-
&'Ple for membership on Private Industry Councils (PICs). It is the

mmittee’s view that “‘organizations representing older workers”
could include older worker advocacy groups, programs authorized
by Title V of the Older Americans Act, and area agencies on aging,
aniong others.
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Representation on State job training coordination councils.—Sec-
tion 5(c) of the hill requires that “state agencies primarily responsi-
ble for administration of programs for older workers” be eligible
for membership on State Job Training Coordination Councils
(SJTCC). The Committee believes that such eligible riate agencies
should include the designated state units on aging administering
the Older Americans Act.

Modification of performance standards.—Section 4 of the bill
amends Section 106(d) of the Act by directing the Secretary of
Labor to prescribe variations in performance standards for special
populations, including older workers.

t-aside of service delivery area funds for older workers.—The
Committee bill reflects continuing support for targeting of funds to
meet the needs of older workers. The existing 3 percent State set-
aside for older workers has been replaced with a refined and en-
riched program for adults end older workers at the local level.

.However, in order to assure that every service delivery area redi-

rects its attention to the challenge of an aging workforce, the Com-
mittee bill requires that at least six percent of the Title II-A funds
of each SDA be utilized for persons 55 and older. In administering
this new requirement, the Secretary of Labor is directed to provide
technical assistance to Private Industry Council and SDA staffs to
assure the efficient use of these funds. In providing this assistance,
the Secretary of Labor should use national, state and local organi-
zations and agencies with a long and substantial record of older
worker training, research, and technical assistance capabilities.

Finally, the Committee suggests that Governors using their three
percent set-aside funds during the transition period provided by
this bill should direct such usage in ways which may prepare the
total state-local SDA network to better serve older workers in the
coming years. The Committee wishes to point out that six percent
of funds allocated to the SDAs for older worker programs is the
minimum amount of funds to be used for such programs. It is criti-
cal to our economic future that we provide expanding job opportu-
nities and training assistance to the growing pool of mature and
older workers.

TITLE 1I-B AND 1I-C ALLOCATION FORMULA

H.R. 2039, as introduced, puts a significant weight on economical-
ly disavantaged youth in the allocation formula for the youth part.

e Committee believes that this data base was more unrealiable
and for less often updated than unemployment data.

When the Committee has reported youth employment and train-
ing legislation in the past, it chose to emphasize unemployment
data for allocating funds. In 1980, when the Committee reported
H.R. 6711, sponsored by Chairman Perkins, and Representatives
Goodling, Ford, Kildee, Buchanan, Simon, and Jeffords, 75 percent
of the funds were allocated base on unemployment. In 1984, when
the Committee reported H.R. 5017, two-thir£nof the funds, as in
current law, were allocated based on unemployment.

The amendment offered by Representative Williams was a com-
promise. This amendment retained the Committee’s precedent on
youth formula by providing a 60 percent weight to the relative
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number of unemployed, a 20 percent weight to the relative number
of AFDC recipients, and a 20 percent weight to the relative number
of economically disadvantaged youth. The Committee believes that
this formula effectively targets the funds under the youth subpart.

USE OF FUNDS

The Committee bill revises and improves the list of authorized
activi.ies under JTPA in several respects. The delineation of activi-
ties into direct training services, trainin%_ related services, or par-
ticipant support services will provide definitional guidance to the
system. Under H.R. 2039, SDAs will be required to report all ex-
penditures by specific cost categorivs and to comply with the new
statutory cost limitations. The revised list in the Committee bill
will help service providers properly charge expenditures to the ap-
propriate cost categories, W%:ile the revised “Use of funds” section
in the reported bill cannot be all-inclusive, what is provided will es-
tablish better guidance and uniformity i1n the system.

The Committee bill eliminates all authority for “employment

nerating activities” under Section 204 of the Act. However, the

mmittee believes that there are many worthwhile programs to
find employment for JTPA participants which may compete for
JTPA funding and should warrant consideration. For example, the
Genesee Economic Area Revitalization, Inc. (GEAR) located in
Flint, Michifa.n currently operates a business retention program
that helps place JTPA eligible participants in jobs in the business
and manufacturing sectors. Presentely, GEAR uses JTPA’s employ-
ment generating funds to hire “retention practitioners” to solicit
local businesses to find job placements for eligible JTPA partici-
pants. It is the belief of the Committee that legitimate job develop-
ment activities, such as the ones undertaken by GEAR, are allow-
able training related services under JTPA.

CHILD CARE

The Committee has been concerned that single parants with de-
pendent children are often precluded from participating in job
training programs because of their child care responsibilities. Stud-
ies have indicated that most of these single parents are women be-
cause almost all households living in poverty are headed up by
women. If these sin(fle parent families are to break the cycles of
poverty and devendency, then employment opportunities, made
available for job training, are essential. Child care is the crucial
link to these opportunities.

The Urban Institute published a study on the Copmmonwealth of
Massachusetts’ employment and training program in August 1990
which illustrated thai child care services were instrumental in
helping make the transtion from public assistance dependency to
employment. It ° the cense of the Committee that the demonstrat-
ed effectiveness of child care services will also help single parents
to attain the job training skills that are prerequisites to employ-
ment.

The Committee reported bill requires service delivery areas to
give special consideration to service providers who provide support
services, especially child care services.

15
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The bill also requires the State Job Training Coordinating Coun-
cils (SJITCC) and Service Delivery Areas to make reasonable efforts
to encourage service providers to provide child care services to the
children of participants in title II programs, at a minimal cost to
such partic‘iﬁa.nta. It is the intent of the Committee that SJTCCs
and SDAs should encourage service providers to incorporate child
care services into their service plan by offering technical assistance
on the development, implementation, operation and administration
of child care services. Toward that end, it is the Committee’s intent
that SJTCC's and SDAs develope expertise on child care services
for program participants. Finally, it is the intent of the Committee
that program administrators assist participants in seeking child
care services through other programs or through referrals to child
care resource and referral sources.

PLACEMENT

It is the sense of the Committee that in the absence of a uniform
definition of placement, performance standards fail to accurately
measure placement. H.R. 2039 directs the Secretary of Labor to es-
tablish such a uniform definition. The bill also requires that such
definition be used to determine credit for employment obtained in
occupational areas related either to training or training related
services provided by programs operated under this Act. It is the
intent of the Committee that the creation of sach a uniform defini-
tion will only require that emplovment be obtained, to the extent
practical, in an occupaticnal area at least indirectly related to
training or training related services. For example, the placement of
a carpentry trained Participant in a related building trade would
represent a “related” placement. It is the Committee’s view that
this provision will help to compe! service providers to make every
effort to place participants in jobs related to the training or train-
ing related services received under JTPA.

GOVERNOR’S AUTHORITY

The Committee is concerned about fraud, waste and abuse in pro-
grams authorized by this Act. For that reason, Section 7 includes
provisions to improve procurement, cost principles, and administra-
tive and reporting requirements. To buttrees the implementation of
Section 7, the Committee believes that those who administer pro-

ems authorized by the Act must understand procedures to ensure
i=ocal and proggammatic accountability. Section 121(cX9) of the Act
provides the Governors with the authority to develop and provide
inservice training for planning, management, and delivery staff of
administrative entities, private industry councils and contractors
for state supported programs. It i¢ the intent of the Committee for
the Governors to coordinate the development of professional train-
ing curricula and administrative competency standards with the
standards and curricula set by the Training Institutes established
under part H of Title IV. The Governors should allow and review
the comments of the parties interested in the development of pro-
fessional training curricula and administrative competency stand-
ards before adopting such curricula and standards.

1t
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It is the sense of the Committee that on the occasion that it is
necessary for the Governors to take corrective action against serv-
ice delivery areas that substantially violate the Act and regula-
tions, certain clear cut procedures be established. By the same
token, the Committee’s commitment to performance standards dic-
tates that corrective action be taken by the Governors to ensure
that SDAs meet such standards. In the event the Governor refuses
to take corrective action, the Secretary of Labor shall intervene.
Throughou! the process of taking corrective action against service
delivery areas, it is the intent of the Committee that the Governor
or the Secretary ensure that program participants continue to re-
ceive services.

Section 164(b) provides Governors the authority to modify sub-
state plans when an SDA substantially violates the Act aud regula-
tions, including auditing compliance. The Committee seeks to en-

‘ hance the Governor’s authority by striking a sentence in Section
| 164(b) of the Act regarding the ability of service delivery areas to
appeal the Governor's decision to revoke all or part of substate
plans to the Secretary of Labor. Instead, Section 7(c) of the bill in-
; serts a new sentence into Section 164(b) of the Act which permits
3 an SDA to correct their substantial violations or submit acceptable
modification of their substate plan. This also gives the Governor
authority to designate a new SDA to replace the existing SDA. The
Committee bill also gives the Secretary of Labor authority to take
| corrective action if the Governor fails to implement such corrective
action.
’ In addition, the Committee bil! requires the Governor to provide
| technical assistance to an SDA that fails to meet performance
w standards. Under this approach, the Governor and the SDA are re-
| quired to jointly develop a strategy to improve performance which
| will be incorporated into the job training plan. If an SDA fails to
| meet performance standards for two consecutive program years,
| the Governor is required to assume administrative respons. bility of
such SDA until performance standards are met. To ensure that
such SDA’s performance standards are met, the Governor may re-
structure the Private Industry Council, prohibit the use of selected
gel;xice providers, or select an alternative entity to administcr such

If these measures fail to improve performance within 12 months
after implementation, the Governor is required, in consultation
with the State Job Training Coordinating Council, to incorporate
such SDA int~ another existing SDA that has met its performance
standards. The Governor’'s decision to incorporate such SDA is

without recourse. If the Governor fails to act, the Secretary of
Labor is directed to take corrective action.

The Committee believes that providing four years to SDAs to im-
prove their performance is a sufficient period of time. If an SDA
cannot improve its performance with assistance after four years,
the likelihood that performance would improve with additional
time is not great. Additionally, to prolong the time during which a
nonperforming SDA may operate programs through an appeals
process only hurts the participants of the program.

ERIC te
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LABOR MARKET INFORMATION

The Committee recognizes the potential that administrative
records hold for enhancing the nation’s Cooperative Labor Market
Information Program, for providing more cost-effective evaluation
data on training and employment programs, and for broadening
the ecope of knowledge about the employment and earnings faths
of population groups experiencing employment difficulties. A longi-
tudinal database using administrative records can provide needed
data on the eﬂ'ectivet:ieu of vocational e%ui:ation antcliu;)nccu ti}c’mal
training p and may do so at much less cost telephone
surveys an: other follow-up techniques. Administrative records
also will enhance the information on dislocation produced by the
Permanent Mass Layoffs and Plant Closing program. To fully ex-
g:ore these possibilities, the Bureau of Labor Statistics should do

ckground research and engage in dialogue with the states to de-
termine an acceptable means of operation of a national longitudi-
nal database of currently collected administrative records. The
Committee directs the Secretary of Labor to make availabie suffi-
cient funds from discretionary accounts under the Act to enable
the Bureau to begin this work, so that progress can be reported to
Congress by the date specified.

FISCAL ACCOUNTABILITY

The Committee bill requires that all entities funded under the
Act abide by the applicable Office of Management and Budget
(OMB) Circulars governing uniform administrative requirements
and cost principles. These Circulars govern cost, fiscal, and admin-
istrative principles for the majority of Federal grants and coopera-
tive agreements with state and local governments and non-orofit
entities. This includes the JOBS program under the Family Sup-
g)rt Act, jointly administered by the Department of Health and

uman Services and the Department of Labor, which serves a
similar client population. The OMB Circulars establish a uniform
basis for working relationships between these entities in the ex-
penditure of Federal program funds. In addition, tne Circulars pro-
vide necessary guidelines to address such issues as allowable costs,
profits for governmental and non-profit organizations, use of pro-
gram income, real property acquisition and disposition, financial
reporting and grant closure. It was never the intent of the Commit-
tee that programs authorized by the Act were to be considered a
block grant prgl%:‘am and thus exempt from the requirements of
the Circulars. This amendment will reinstate the original intent
and, through the application of the Circulars, correct many of the
deficiencies reported by the Department of Labor’s Office of Inspec-
tor General.

The Committee bill stipulates that subrecipients of States and
their subrecipients shall follow the detailed procurement require-
ments of the Circulars or the Common Rules when procuring prop-
erty and services under a grant and shall follow the same require-
ments, as applicable, in the award of financial assistance to sub-
grantees. This amendment will thus establish uniform require-
ments for basic procurement and assistance award actions that are
to be followed by all parties equally. These specific requirements
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are necessary in order to establish fundamentul controls over the
procurement and financial assistance award process at these levels.
Heretofore, these entities were subject to controls as established by
the Governors. The first eight years of the administretion of this
Act have shown that there were serious deficiencies in the Gover-
nor-established systems, if the systems had been established at all.
Often, the Governors passed the requirement for establishing pro-
curement controls down to the local level where controls over pro-
curement of training services were non-existent.

Furthermore, the bill establishes an allowance for interest
income to be retained by an SDA as well as a requirement that it
be used for the current year’s expenditures in accordance with the
statutory cost limitations in the Act. This provision was necessary
to ensure that the JTPA program benefits from interest earnings
on its funds and benefits in such a way as to reduce appropriation
needs by the amount of the earnings. It is the Committee’s view
that this provision in no way diminishes recipients’ responsibilities
gn :’n:mmue imize time elapsed between receipt and disbursement of

The Committee bill strictly prohibits profits by governmental en-
tities in the delivery of employment and training services author-
ized by the Act. It also prohibits generation of profits by non-profit
entities except when functioning as cost-type, administrative serv-
ice contractors. On the other hand, it allows the generation of a
reasonable level of profit by private-for-profit entities. These
amendments were necessary to clarify that governmental units and
non-profit entities were not to be in the business of making profits
when delivering services to the disadvantaged population served by
the Act. Current OMB Circulars and the Common Rules prohibit
generation of profits by entities functioning as grantees and sub-
grantees. However, the Committee bill modifies the OMB prohibi-
tion to prevent any profits by governmental units and to allow
profits for private-for-profit entities.

Finally, there is a requirement in the Committee bill for semian-
nual reporting of Title Il expenditures by the Service Delivery
Area (SDA) by appropriation for specific fiscal years. The Commit-
tee believes this 18 necessary in order to determine compliance with
the statutory coet limitations during the three year life of the
funds authorized by the Act. Currently the Department of Labor’s
Employment and Training Administration (DOL/ETA) does not col-
lect expenditure data by year of appropriation. Expenditures re-
ported are simply charged off against the oldest outstanding appro-
priation. This “first-in first-out” method of expenditure accounting
fails to maintain the integrity of the appropriation by allowing
lapsed funds to remain unidentified beyond their three year life.

LIMITATION ON CERTAIN COSTS

H.R. 2039 provides that not more than 20 percent of JTPA funds
may be spent on the cost of administration, that the comhined costs
of administration and support services shall not exceed 40 percent,
and that the majority of funds must be spent on training and train-
ing related expenses.
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The Committee bill requires that the limitations on costs apply
to funde expended b{_han SDA for any program year, not funds
available to an SDA. The cost limitations were amended to apply to
“funds expended” rather than “funds available” (1) because of the
inherent ability of the service delivery areas to overexpend admin-
istrative funds under the “funds available” language whenever
carry-in funding exists, (2) to bring Title II requirements into con-
cert with Title III requirements, and (3) to allow for basic auditabi-
lity and compliance with the statutory cost limitations. The three
year life of funds under JTPA and the variability of carry-in
amounts, when combined with the DOL/ETA practice of charging
expenditures to the oldest outstanding appropriation, create an ac-
countability problem which this amendment will correct.

The addition of a definition of administrative coets is provided
for simple clarification. During the first eight years of the Act no
such definition was provided to the m. This had the effect of
allowing costs most appropriately c le as administrative
costs to be charged as training or participant support costs, thereby
thwarting the statutory intent of limiting administrative costs.

The Committee bill also requires that no more than 15 percent of
the funds spent for training may be charged to the training related
exﬁendituree cost category. The placing of a limitation on training
related services has the effect cf ensuring that more funds author-
ized by the Act are expended on actual training rather than on
services only related to the training. Past experience in the admin-
istration of the Act has shown an inordinate percentage of funding
ex ed for these “easier-to-provide” services.

inally, the Committee bill specifies that all costs are to be
charged to the appropriate cost category: to training, participant
support services, or administration. The revised list of authorized
activities in the Committee bill will Yrovide necessary guidance to

program staff in reconciling the cost limitations with the appropri-
ate cost categories.

RESTRICTIONS ON SINGLE UNIT CHARGING

The authority for single unit charging has been derived through
regulations issued by the U.S. Department of Labor allowing J'l%A
service providers to charge all costs under a fixed unit price, per-
formance based contract to training, without identifying the actual
costs of training, participant support servicis, and administration.
The Labor Department’s Office of Inspector General estimates
that performance based contracts are used to procure over $1 bil-
lion of JTPA services annually. It is the preferred way of doing
businees in JTPA today. Over the past few years, the OIG has au-
dited a sampling of performance based contracts in the JTPA
m and found abuses, which are troublesome to the Committee.
or example, JTPA training has been defined to encompass virtual-
ly any program activity, including activities which are pure’y ad-
ministrative. The OIG also found that SDAs utilize performance
based contracts to circumvent the 15 percent statutory limitation
on administrative expenses.
The Committee intends to restrict the practice of single unit
charging, thereby eliminating the use of performance based con-
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g)%%ts which do not comply with the new requirements of H.R.

Under current law, only commercial training pac may be
single unit c . The Committee bill specifies t tuition
charges may also be single unit charged. The Committee recognizes
that tuition is a cost normally assessed by a training institution as
an aggregate sum for all costs incurred without segregation of cost
components.

Since the practice of single unit charging has exacerbated efforts
by Federal and state entities to determine compliance with the cost
limitations in the Act, the Committee bill will increase program ac-
countability by restricting single unit charging.

ADVANCE PAYMENT METHOD

The Committee recognizes that nonprofit organizatiors often
lack the financial resources to fulfill the requirements of a con‘ract
under JTPA if the payment for services to the nonprofit contractor
does not occur until after services are initiated. The Committee
seeks to provide relief to nonprofit organizations by allowing th.
Secretary of Labor, States and service delivery areas to establish
provisions for advance payments in contracts made with nonprofit
organizations. The Committee believes that provisions for advance
payments may be included in contracts wi*'* nonprofit organiza-
tions that have demonstrated effectiveness .. the performance of
the types of services to be provided under the terms of the contract.
The Committee expects that advance payments should not exceed
20 percent of the total contract amount.

JOINT SDA AGREEMENTS

Service delivery areas generally do not serve eligible residents
from other SDAs although there are limited exceptions to this
under the current JTPA law. Nevertheless, the Committee is con-
cerned about recent reports indicating that inner-city residents
who reside in a city SDA may not be served by a county SDA even
though the city is situated totally within the boundaries of the
county. Often, county citizens whe live within an inner city com-
prise a significant portion of a county’s disadvantaged population.

The Committee maintains that a county service delivery area
should have the flexibility to serve some of its neediest citizens as a
supplement to the job training and employment efforts by a city
service delivery area. If there is mutual agreement, it makes little
sense for a service delivery area, city or county, to be precluded
from serving a substantial portion of its economically disadvan-
tagecd poBulation. It may be beneficial for either the city or the
co_uptr SDA to administer a specific training program and serve all
eligible individuals in both SDAs. Therefore, the Committee bill
provides for this flexibility.

JOB CORPS

. Increase the age range for eligible participants.—The Committee
increases the maximum limitation for eligible Job Corps par-
ticipants from ‘22" to “25”. In doing so, the Committee believes
that the older enrollees will prove to be good mentors for the
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younger participents. The Secretary reports excellent results with
older enrollees in Job Corps demonstration proj in 14 sites.

Transfer of Job Coips participants to and from programs under
tiile /T —The Committee clarifies the long standing intent of the
law that individuals who are participants in the Job Corps can con-
currently or subsequently participate in Title II programs or Title
?h p;g)icipants from concurrently or subsequently participating in

e .

Increase limitations on nonresidential participants.—In increas-
ing the limitation on nonresidential participants from 10 percent to
20 percent, the committee in doing so to encourage an increase in
the enrollment of eligible participants who are single parents with
dependent children

Conservation centers.—The Committee retains the languege con-
tained in the Labor HHS-Education Appropriations bills since the
mid-1980s prohibiting the use of any funds under this Act to exe-
cute or carry out any contract with a non-government entity to ad-
minister or manage a Civilian Conservation Center of the Jobs
Corps on public lands.

dditional supportive services.—The Committee instructs the
Secretary, to the extent practicable, to provide child care to the
children of male or female participants at or near Job Corps cen-
ters. Every effort should be made to link with and utilize existing
local resources.

The Committee believes that all enrollees who are dependent on
or who have a history of abuse of alcohol or drugs should be provid-
ed counseling and referral to services necessary to prevent the con-
tinuation or recurrence of that dependency or abuse.

JOB CORPS FOR HOMELESS FAMILIES

The Committee added a new section 433A entitled “Job Corps for
Homelees Families” as an amendment to Part B of Title IV of the
Job Training Partnemhip Act (29 USC 1691 et seq.). This amend-
ment is designed to provide services and facilities to eligible home-
leas individuals and their families who have not attained the age of
25 at the time of enrollment. For the purposes of this section, a
“family” could include, at a minimum, dependent children, and the
brothers and sisters of the parent(s) of those dependent children.

These services and facilities shall be provi under a project
agreement with one or more State or local agencies that: (1) re-
quires such State and local agencies to provide not less than 50 rer-
cent of the costs; (2) contains provisions to ensure that enrollees
and their families are effectively assisted in obtaining neceesa
health, education and social services provided by existing Federal,
State and local programs; and (3) requires State and 1 agencies
to provide transitional aseistance, including lisusing, necessary to
effect successful job placements for enrollees.

This le%ia}:tion is also included in the committee’s amendments
to the McKinney Act as part of H.R. 3789.

MANAGEMENT FEE FOR JOB CORPS CONTRACTORS

Currently, the U.S. Department of Labor hes no consistent policy
that establishes criteria for awarding management or administra-
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tive fees to nonprofit and for-profit contractors in the Jobs Corps
program. All for-profit contractors receive fees. A few nonprofit
contractors receive small fees. The disparity exists because the de-
termination to award management fees is made on a case by case
basis by each individual contracting officer in Job Corpe.

The Committee believes that not-for-piofit contractors in Job
Corgs face risks and financial exposure comparable to their for-
profit counterparts. As reported on p. 577-9, part 1, of the fiscal
1990 hearings before the Subcommittee on Labor, Health and
Human Services, and Education of the Committee of Appropria-
tions, the Committee notes that the Department of Labor has not
treated not-for-profit Job Corps contractors in a consistent manner
in their regional and national offices. The Committee believes that
1 percent of the contract amount is a floor and not a ceiling for an
equitable and negotiated management fee. It is the Committee’s
view that this provision corrects this long standing inequity.

EMPLOYMENT AND TRAINING PROGRAMS FOR NATIVE AMERICANS

The Committee has reuffirmed the basic purposes of the special
programs in the Act for Native Americans. These programs are de-
signed to permit Indian tribal governments and Indian and other
Native American organizations to adapt the employment and train-
ing in the Act to their unique circumstances and to employ such
resources for the economic and social development of Indian and
Native American communities consistent with self-determination.

To effectively meet Native American needs, these programs will
be administered through a unit within the Department of Labor
which has the principal responsibility for program policy; staffed
with personnel with special expertise in Indian affairs; and which
works closely and cooperatively with tribal governments and other
Indian and Native American organizations that deliver program
services.

The Committee has approved a number of changes in the Native
American provisions of the Act to accomplish these objectives.

Explicit authorization is provided for the Division of Indian and
Native American Programs, an existing part of the Department’s
structure. The language in the bill makes clear that this unit is to .
be accountable for the development of programmatic policy and
procedures, making recommendations on the selection of grant re-
cipients and to be principally responsible for program monitoring
functions.

To strengthen the ability of this Division to perform these re-
sponsibilities, the bill provides the necessary authority to extend to
qualified Indian and Native Alaskan people special consideration,
equivalent to that given to veterans under other statutes, for all
professional positions within the Division, including managerial
and policy making positions. The bill enables the Native American
Human Investment Council to assist the Secretary in the selection
of a person to head this Division by insuring that his or her profes-
sional qualifications have been closely examined by the ccuncil as
well as by Departmental officials. In the event that the Secretary
rejects the Council’s initial recommendations, the Council is to




23
submit additional names for consideration until a qualified person

The Committee intenas that the Native Americen Human In-
vestment Council be an active participant in the review of all as-
i prm and their administraticn by
it can its responasibility to the Secre-
tary and the Congress to recommend ways to improve these pro-
g:lm The bill requires that all segments of the service population

represented on the Council. The Committee expects the Secre-
tary to give priority consideration to nominations for membership
&uncil which have broad backing in the Native American
community. The bill also provides for administrative support for

MIGRANT AND SEASONAL FARMWORKERS

Omtiom representing low-income farmworkers expressed to
the ittee their concerns about the authorization level for the
Section 402 and about scveral administrative procedures
that seem ted to the provisior: of effective training and sup-
portive services for farmworkers anc! their families.

The Committee bill includes language which increases the
amount of funding to be reserved by the Secretary of Labor for pro-
grams authorized by Section 402 of the Act so as to take into ac-
count the increase in eligible population resulting from the certifi-
cation of Special iculture Workers under the Immigation
Reform and Control from the undercount in the 1980 Census,
and from the number of family members eligible for services au-
thorized by fection 402 of the Act but not included in the Depart-
ment of Labor’s eligibility count and allocation formula. The Com-
mittee urges the Department to Evaluate and nerm on the in-
crease in eligible population for programs autho: by Section
402 of the Act based upon these and other reluvant factors.

The bill also adds the Association of Farmworker Opportunity

to the list of community-based organizations in Section
4(5) of the Act.

The bill includes permitting the Secretary of Labor to
continue for an additional two years, without competitive proce-
dures, the designation of a Migrant and Seasonal Farmworker pro-
gram grantee when the Secretary determines that such grantee is
performing in a satisfactory manner under the terms and condi-
tions of a current grant. This change will permiv successful grant-
ees to redirect a signi t amount of tee personnel time and
limited funds provided under Section 402 to increase job training
activities. When the Secretary of Labor determines that a competi-
tion for grantee designation is appropriate, the Committee directs
the Department of Labor to eliminate scoring procedures that have
the effect of permitting cn applicant to award points to itself, as in
the case of a state agency.

Finally, the Committee also directs the Department to work with
the Department of Education’s Office of Migrant Education for the
purpose of improving the coordination between the Section 402 pro-
grams and the Chapter 1 Migrant Education programs. Since co-
ordination may well be inhibited by differing definitions of eligible
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“migrant”, the Department is directed to ex_ .iore, through pro-
posed regulation or through an alternative method which allows
for public comment, the idea of incorporating the Migrant Educa-
tion Program’s definition of migrant into the Section 402 definition
of eligible migrant.

YOUTH OPPORTUNITIES UNLIMITED (“YOU”’) PROGRAM

H.R. 2039 establishes a new youth initiative, the Youth Opportu-
nities Unlimited Program, under a new authority in part I of Title
IV of JTPA. Currently, the Secretary of Labor is funding several
demonstration programs, similar to this YOU ﬁro%;l, in high
poverty areas across the country. In reporting H.R. , the Com-
mittee has expreesed its support for the YOU proposal and seeks to
make this worthwhile program permanent under JTPA.

Originally introduced by Representative Goodling as H.R. 2803
(the Administration’s proposal) and by Representative Major
Owens (D-New York) as H.R. 4937, the YOU program will assist
communities with high concentrations of poverty in addressing the
unmet education, training, and employment needs of their young

people.

Tge Committee recognizes that young Americans residing in
communities with high concentrations of poverty often face over-
whelming barriers to employment that persist even during periods
of broader economic prosperity. The Committee also recognizes that
those youths most likely to be shut out of the labor market, includ-
ing but not limited to young minority men in poor neighborhoods,
have been bypassed by most JTPA programs and recent welfare
reform efforts. In response to these concerns, the YOU program
secks to guarantee access to education and training for youth in

PERETOU proure
e YOU program builds upon the concept of guaranteed access
that was advanced in the youth entitlement proposals considered
by the Committee in previous Congresses, but places increased em-
phasis on education and training services and remains within the
constraints imposed by the annual appropriations process. The
YOU program also draws heavily from recommendations advanced
by the William T. Grant Foundation Commission on Work, Family
and Citizenship in its proposals for expanding the education and
employment to‘l{»por'tunitles of noncollege-bound youth. By adopggg
an incremental approach that moves in the direction of guaran
accees, the YOU program begins to respond to the repeated warn-
:xvnﬁls of business leaders and Administration officials that America
be unable to compete in the 21st century unless every young
person—including those in our poorest communities—is prepared
to contribute as a talented and productive worker.

The YOU program addresses several other important national
goals. By channeling modest discretionary funds directly to the
rooreet communities with the moset peisistent employment prob-
ems, the YOU program reinforces and enhances other efforts by
the Committee to improve the targeting of scarce JTPA resources
The YOItifrogram also promotes the develogment of integrated,
coordinated service delivery at the local level y requiring cornmu-
nities to draw upon existing resources and providing federal match-
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ing funds to fill major gaps in existing services. A core set of educa-
tion, training, employment and support services will be provided to
youths in icipating communities. with an added emphasis on
educational activities for those lacking a high school diploma or
adequate basic academic skills.

In establishing the YOU program, the Committee intends to pre-
serve the flexibility necessary for diverse communities to respond
to their unique problems and needs. YOU grants will be available
on an equitable basis to high poverty communities in both rural
and urban areas, and participating communities will establish the
goals and outcomes by which the effectiveness of their efforts will
be measured. The Secretary of Labor also is required to provide
technical assistance to participating communities, as well as to
communities in need of assistance in preparing applications for
YOU grants, in order to ensure that the broadest range of eligible
communities are abie to participate in the YOU program.

It is the Committee’s intent that 401 and 402 grantees, providing
employment and training services to Native Americans and farm-
workers, will also be eligible to bid for these special grants.

Finally, the Committee believes that the nation’s economic and
s.cial well-being depends upon our ability to develop mechanisms
that ensure that every young person willing to participate in edu-
cation or training has the opportunity to do so. The YOU program
contains provisions for the thorough evaluation of activities under-
taken by participating communities, including an assessment of the
feasibility of extending a guarantee of access to education and
training to young people in every community across America.

H.R. 2039 authorizes the YOU program at $50 million in FY 1991
and such sums as neceesary thereafter. The federal grants will pay
50 percent of the cost of each YOU project, with the participating
community providing matching funds from other federal, state,
local or private resources. While the Committee hopes to encourage
increased private, local and state support for education and train-
ing programs in high poverty areas through these provisions, the
Committee also recognizes that some participating communities
will be unable to raise sufficient matching funds from these
sources. At a minimum, however, such communities will be re-
quired to devote federal funds available from sources other than
the YOU program to this integrated and comprehensive youth ini-
tiative.

TRAINING INSTITUTES

The Committee instructs the Secretary to establish a national in-
stitute which shall develop a minimum of two regional institutes
designed to strengthen the caliber of services provided by a variety
of Federal, State, and local employment and training programs, in-
cluding those not authorized under this Act.

It is the Committee’s view that the national institute, utilizing
the regional institutes, should make every effort to establish a flan
to provide training to the staff of all service delivery areas by June
30, 1994, with a priority given to those service delivery area with
the poorest performance records.

Q
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Notwithstanding Section 121, the Committee intends that the
training curricula established by these institutes shall supersede
such established by the Governor.

DISASTER RELIEF

The committee found that under the.Secertary of Labor’s discre-
tionary authority under Title III, Section 302(aX2) of this act, the
spent approximately 40 percent of those funds or $23 mil-
'lion under current authority of Sections 323 (b) and 324 on disas-
ters. $6 million went to South Carolina, $5 million to San Francis-
co, $3 million to the Virgin Islands, $800,000 to Florida, $750,000 to
Alabama, $300,000 to Colorado, $300,000 to American Samoa, and
$68,000 to North Carolina. $20 million of the $28 million was obli-
gated under the job creation authority under Section 324 (aX4).

The committee notes that public service employment was ended
by the Reconciliation Act of 1981 and was reintroduced by the Sec-
retary who chose to fund job creation in excess of the 10 percent
minimum for all of Section 324(a).

The authority for demonstration programs, including job cre-
ation, under Section 324 of JTPA expires at the end o 1991.
This authorization was for three years (FY 1989-91).

The Committee believes that authorization is needed to be able
to respond to disasters within the framework of the Job Training
Partnership Act and that the Secretary will spend Title III discre-
tionary funds‘on plant closings.

Disaster relief under this legislation is triggered when there is a
determination by the Preside~.. that an emergency or major disas-
ter has occw under the Disaster Relief and Emergency Assist-
ance Act (42 U.S.C. 5122 (1) and (2)). The trigger for this program is
far more limited than the current one in section 323 which just re-
quires an agreement between the Secretary and the Governor that
an emergency exists.

The authorization of $15 million in this legislation is $5 million
below what the Administration spent last year on job c-eation and
$8 million below what was spent on disaster relief under this act.

JUVENILE OFFENDER DEMONSTRATION PROJECTS

Juvenile oifenders are a hard-to-serve grot d, yet programs under
this Act have never been specifically designed to serve them. These
yo people embody the essence of ‘‘hard-to-serve” and face innu-
merable iers tc employment.” Simultaneously, they need em-
ployment and education related services to deter them from con-
tinuing their delinquent behavior. There is a multitude of research
mrogramming concerning institutionalization and communit

programs to address the “corrective and rehabilitative’
needs of juvenile offenders. Unfortunately, there are not adequate
services and programs to prepare them for the future, primaril
entering e:;:rloyment and breaking the cycle of crime. These yout
need special assistance, especially as they approach the age at
which they will enter the workforce. Because this population is
often overlooked and requires special help, it is the sense of the
Committee that juvenile offenders warrant a demonstration, under
the Act, that will respond to their unique needs.

2%
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It is the sense of the Committee that those operating this demon-
stration program should make every effort to communicate and co-
ordinate their activities with all entities working with the juvenile
offender population.

The Secretary is directed to award grants on a priority basis to
arees where there is a high concentration of juvenile offenders.
This will assure that the overarching philosophy of this bill, to
target funding to those most in need, will be present within the
demonstration authorized by the Committee reported bill.

NONTRADITIONAL EMPLOYMENT FOR WOMEN

As of 1988, only nine percent of women workers were employed
in nontraditional occupations. These occupations pay ar average of
30 percent higher wg;s than occupations which are traditionally
female; yet, since 1983, the number of women in nontraditional
jobe has remained relatively unchanged at four percent of the total
of U.S. workforce.

While more than 50 percent of those served by programs author-
ized by the Act are female, a General Accounting Office study of
1986 enrollments showed that less than nine percent of women in

m training authorized by the Act were being trained in
nontraditional occupations. Instead, female participants were most
often trained in clerical and caretaking occupations in which place-
ments occurred less often and at lower wages. Other studies (e.g.,
Jo Sanders, 1988, “ ing Poor: How the Job Training Partner-
ship Act Fails Women"”) corroborate these findings. Given the low
income and welfare status of most females participating in pro-
grams authorized by the Act, training in nontraditional and higher
skill/higher wage occupations should be a priority. The goal of this
legislation is to improve the wage-earning potential and economic
se -euﬁicien&of all participants.

Al h there is already language in the Act which encourages
states and service delivery areas “to develop programs which con-
tribute to occupational development, u, mobility, development
of new careers and overcoming sex-stereotyping in occupations tra-
ditional for the other sex’” {29 U.S.C. 1561(dX2), serious efforts have
not been made. Few states or localities have funded or implement-
ed specific or systematic efforts to train and place women in non-
traditional occupations.

At the national level, the Department of Labor has made at-
tempts to stimulate the development of nontraditional training
pr?rams for women; however, these offorts have been sporadic
and inadequate. In 1989, less than one percent of national program
funas were earmarked by the Department of Labor specifically for
nontraditional training and ﬂ placement for women.

The Committee intends t States and service delivery areas
should select a broad spectrum of nontraditional occupations in
which to train women, particularly those for which there is a high
demand in the economy, such as technical and professional occupa-
tions, as well as skilled trades.

The Committee expects that, in order to more effectively plan for
and monitor the training and placement of women in nontradition-
al occupations, states and service delivery areas will develop and

28
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implement a data collection system. The bill requires that service
delivery areas provide a ststistical profile of women who partici-
pate in nontraditional traiaing programs and to report on the
extent to which the SDA has met its goals for training and place-
ment. The Committee intends that this information be used by
States, service delivery areas, the Secretary of Labor, and Congrees
to monitor progress in nontraditional training and placement for
women.

While program models for training women in a wide variety of
nontraditional occupations have been successfully implemented
since the mid-1960s, these models have not been institutionalized
throughout the programs authorized by the Act. The Committee
expects that recéumng States and service delivery areas to set goals
for training and placing women in nontraditional occupations will
lead to institutionalization of these programs. In addition, the
intent of the demonstration programs is to develop models and
strategies to increase the numbers of women who enroll, succeed
and gain employment in nontraditional occupations; and to over-
come obstacles at the local and State levels which limit the access
of women to such training.

V1. CoNGRESSIONAL BUDGET OrFicE ESTIMATE

In compliance with clause 2(IX3XB) and (C) of rule XI of the
Rules of the House of Representatives, the estimate prepared by
the Congressional Budget ce pursuant to section 403 of the Con-
gressional Budget Act of 1974, submitted prior to the filing of this
report, is set forth as follows:

U.S. CoNGREss,
CONGRESSIONAL BupGeTr OFFICE,
Washington, DC, August 16, 1990.
Hon. Aucusrtus F. HAWKINS,
Chairman, Committee on Education and Labor,
House of Representatives, Washington, DC.
Dear MR. CHAIRMAN: The Congressional Budget Office has pre-
the attached cost estimate of H.R. 2039, the Job Training
artnership Act Amendments of 1990, as ordered reported by the
Committee on Education and Labor on July 31, 1990.
If you wish further details on this estimate, we will be pleased to
provide them.
S’ncerely,
RoBgrT F. HALE
(For Robert D. Reischauer, Director).

CONGRESSIONAL BUDGET OFFICE COST ESTIMATE

1. Bill number: H.R. 2039.

ng Bill title: The Job Training Partnership Act Amendments of
1990.

3. Bill status: As ordered reported by the House Committee on
Education and Labor on July 31, 1990.

4. Bill purpose: To establish programs to prepare adults, youth
and specific target populations facing serious barriers to employ-
ment for participation in the labor force by providing services that
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priation ($2.4 billion) adjusted for inflation (CBO’s estimate of the
current 1991 authorization) and the 1991 authorization level stated
in the bill. The estimates in 1992-1995 reflert the differnce between
the 1990 appropriation adjusted for inflation and the 1991 authori-
zation level stated in the bill adjusted for inflation.

In addition, H.R. 2039 would create a new youth program under
Title II that would operate year-round. This program would provide
the following services to participants where assessments of skill
levels and needs indicate. The services would include: basic skills
training, occupational skills training, pre-employment skills train-
ing and work experience.

TITLE IV—FEDERALLY ADMINISTERED PROGRAMS
Existing title IV programs

H.R. 2039 would authorize $70 million in fiscal year 1991 for
Native American programs and $70 million in fiscal yeaer 1991 for
Migrant and Seasonal Farmworker programs. The CBO estimate
for 1991 for these two programs reflects the difference between the
1990 appropriation ($127.2 million) adjusted for inflation and the
amount specified for 1991 in the bill. The estimates for 1992-1995
reflect the difference between the 1990 appropriation adjusted for
inflation and the 1991 authorization level stated in the bill adjust-
ed for inflation.

Neuw title IV programs

H.R. 2039 would establish a Part I—Youth Opportunities Unlim-
ited program. This program would guarantee access to education
and job training to youth living in high-poverty areas and provide
comprehensive education and training to disadvantaged youth who
are underserved by federal education and job training programs.
The Secretary of Labor would award grants for the federal share of
such programs to those service delivery areas located in high-pover-
ty areas. The bill would authorize $50 million in fiscal year 1991.

The bill would establish a new demonstration project—Offender
Demonstration projects. The bill would allow the Secretary of
Labor to award not more than 10 grants to service delivery areas
to establish and operate juvenile offender demonstration projects
that would provide counseling and supervision to participants for a
minimum of 6 months. H.R. 2039 would authorize $1 million in
fiscal year 1991 and 1992 for this program.

Finally, the bill would establish a Part J—Disaster Relief. The
Secretary of Labor would allocate funds to the Governor of any
state which has suffered a major disaster as defined in the Disaster
Relief Act of 1974. The funds would be used exclusively to provide
employment on projects that provide food, clothing, shelter, demoli-
tion, clean-up, renovation, and other related disaster relief assist-
ance. H.R. 2039 would authorize $15 million in fiscal year 1991.
The funds would remain available until expended.

6. Estimated cost to State and local government: The Youth Op-
portunities Unlimited program allows for a maximum of 50 percent
of the project to be federally funded. The remaining cost must be
assumed by state and local governments, or private entities.
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7. Estimate comparison: CBO preparec aa estimate of S. 543, the
Job hini.!&:::“Bmic Skills Act of 1989, as ordered reported b
the Senate ittee on Labor and Human Resources on July 26,
19R9. The estimates in this bill are similar to those for S. 543.

8. Previous CBO estimate: None.

9. Estimate prepared by: Cory Leach.

10. Estimate atgpmved by: C.G. Nuckols, for James L. Blum, As-
sistant Director for Budget Analysis.

VII. CoMMITTEE ESTIMATE

With reference to the statement required by clause 7(aX1) of Rule
XIII of the Rules of the House of Representatives, the Committee
adopts the estimate prepared by the Congreseional Budget Office.

VIII. INFLATIONARY IMPACT STATEMENT

In compliance with clause 2(1X4) of rule XI of the Rules of the
House of Representatives, it is the judgment of the committee that
the inflationary impact of this legislation as a component of the
Federal budget is negligible.

IX. OVERSIGHT FINDINGS OF THE COMMITTEE

Pursuant to clause 2(1X8XA) of rule XI of the Rules of the House
of Representatives, the oversight findings of the Committee are de-
scribed in the Committee Action section of this report.

X. OVERSIGHT FINDINGS AND RECOMMENDATIONS OF THE COMMITTEE
ON GOVERNMENT QPERATIONS

In compliance with clause 2(1X3XD) of rule XI of the Rules of the
House of Representatives, the Committee states that no findings or
recommendations of the Committee on Government Operations
were submitted to this Committee on H.R. 2089.

XI. SECTION-BY-SECTION ANALYSIS
JOB TRAINING PARTNERSHIP ACT AMENDMENTS OF 1990
Section. 1 Short title; references; table of contents

This legislation may be cited as the Job Training Partnership
Act Amendments of 1990

Section. 2 Authorization of appropriations

Amends Sec. 3 of JTPA as follows:

Authorizes $1.1 billion for part A of Title II, $900 million for part
B of Title II, $1 billion for part C of Title II for FY 1991 and such
sums as necessary for each succeeding fiscal year.

Authorizes for parts C, D, E, F, G, and H of Title IV for FY 1991
and each succeeding fiscal year an amount equal to 7% of the
amount appropriated for parts A and C of Title II for that fiscal
year

Authorizes $70 million for FY 1991 and such sums as necessary
thereafter for Sc :tion 401 of JTPA, Native American programs.
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Authorizes $70 million for FY 1991 and such sums as necessary
thereafter for Section 402 of JTPA, migrant and seasonal farm-
workers programs.

Authorizes $50 million for FY 1991 and such sums as necessary
for each succeeding year for part I of Title IV, the Youth Opportu-
nities Unlimited Program.

an amount equal to .30 percent of the amount available
for parts A and C of Title II for part H or Title IV, Training Insti-
tutes.

Section 8. Definitions

Amends Sec. 43) of JTPA by deleting the definition of “area of
substantial unemployment” and adding a definition of “basic skills
deficient” to mean reading or computing at or below the 8th grad
level on a standa: Jized or criterion reference test.

Amends Sec. 4(5) of JTPA to add “the Association of Farmworker
Opportunity Programs, the Center for Employment Training” and
‘‘organizations serving older workers” to the definition of “commu-

niz;:ued organizations.”

ends Sec. 4(8) of JTPA defining “‘economically disadvantaged”
by (1) replacing “level datermined in accordance with criteria es-
tablished by the Director of the Office of Management and Budget”
with “income guidelines promulgated each year by the Secretary of
Health and Human Services,” (2) expanding the definition to in-
clude those determined to be eligible for but not receiving food
stamps, and (3) clarifying references to the McKinney Act.

Amends Sec. 4(10) of JTPA by replacing “handicapped individ-
ual” with “individual with disabilities.”

Amends Sec. 422) of JTPA to update the definition of “State” by
replacing “Trust Territories of the Pacific Islands” with “Freel
Associated States, the Republic of Palau, and the Commonwealt
of the Northern Marianas.”

Amends Sec. 4(24) of JTPA by adding “drug and alcohol abuse
counseling and referral, individual and family counseling” to the
definition of “supportive services.”

Amends Sec. 4(29) of JTPA to redefine “displaced homemaker.”

Amends Sec. 4 of JTPA by adding new definitions for “enroll-
" “participant,” “termination,’ “school dropout,” “JOBS,”

(AN {3

“program income,” “interest income,” and “profit.”

Section 4. Amendments to part A of title I: Service delivery system

Private Industry Council.—Amends Sec. 102(aX2) of JTPA by
adding ‘“local welfare agencies” and “organizaiions representing
older workers” to the PIC membership.

Performance stnndurds.—Amends Sec. 106 of JTPA as follows:

Directs the Secretary of Labor to assure the efforts of States and
SDASs to serve those most in need.

Enhances the basic measures of performance for adults by
adding additional credit for pmrams which produce increases in
basic education and occupational skills along with either increases
in employment or earnings or reduction in welfare dependency, re-
flecting the program’s increased emphasis on providing long-term
benefits to participants.
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uires the Secretary to consult with the Secretaries of Health
and Human Services and Education, as appropriate, when prescrib-
ing standards to determine whether the basic measures of achieve-
ment for adults are being met.
the factors on which performance standards may be
to include the achievement of basic education or workplace
competencies.

Requires the PIC, in consultation with the local education

agency, as appropriate, and according to standards prescribed by
" the Secretary, to determine education and employability competen-
cies for youth.

the requirement that the Secretary set performance
standards related to coet.

Retains the requirement that the Secretary prescribe perform-
ance standards for programs authorized under Title V of A.

Directs the Secretary to biennially prepare and submit a report
to Congress regarding performance standards and their effective-
ness.

Adds older workers to the list of special populations for whom
the Secretary must prescribe variations in performance standards,
and ires. the Secretary to prepare and submit to Congress a
re rmg and justifying any such modifications.

wires the Governors to preecribe variations in performance
standards, within. parameters set by the Secretary, which reflect
State demographic-factors, and allows Governors to grescribe per-
formance standards in addition to those established by the Secre-

Retains current responsibilities for the Secretary regarding pr>
vision of information, technical assistance and guidance in setting
performance standards at the local level, data collection, and per-
formance standards review.

Retains the current role of the National Commission on Employ-
ment Policy in advising the Secretary on performance stam&rds
and evaluating the usefulness and impact of those performance
standards.

Retains the requirement that the Secretary prescribe perform-
ance standards for Title III of JTPA.

ens accountability procedures for achieving performance
stan at the SDA level, directing Governors to (1) provide tech-
nical assistance to any SDA which fails to meet performance stand-
ards for a Krﬁgram ‘year (2) assume administrative responsibility
for the SDA if the failure continues for two consecutive program
years, and (3) incorporate the non-performing SDA into ansther
contiguous SDA if after twelve months of alternative administra-
tive arrangements performance remuins unimproved, and directing
::oi Secreta. ¥ to carry out the incorporation should the Governor

il to act.

Requires the Secretary to establish a universal definition of
placement, providing credit for placement related to training re-
ceived, for use in the develouim nt of performance standards.

Selection of service providers.—Amends Sec. 107 of JTPA to re-
quire that consideration be given to provision of support services,
including child care, when SDAs select service providers.

Q
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: Limitations on certain costs.—Amends Sec. 108 of JTPA as fol-
ows:

Apslies the coet limitations to funds expended for parts A
and C of JTPA, limiting (1) the funds expended for administra-
ticn to not more than 20 percent of funds expended, (2) the
funds expended for administration and support services to not
more than 40 percent of the funds expended, and (3) the funds
expended for training-related services to not more than 15 per-
cent of the funds expended for other than administration or
sugg:rt services.

hibits duplication of sugportive services available to par-
ticipants without cost through other services.

Prohibits the Governor from disapproving a local plan based
solely on cost allocations if those allocations are in compliance
with the cost limitations described above.

Retains the current exemption from cost limitations for
rural CEPs.

Retains the current provisions forbidding exemptions from
performance standards for any plan, regardless of the plan’s
cost allocations.

Adds normal tuition charges to costs which do not have to be
broken down and charged to appropriate costs categories.

Section 5. Amendments to part B of title I: Additional State respon-
sibilities

Governor’s coordination and special services plan.—Amends Sec.
121(b) of JTPA to allow the plan to describe the State’s criteria for
accertmg participant eligibility and provides that such criteria
shall be deemed to meet Federal requirements if the plan is ap-
proved by the Secretary.

Adds a provision to require the Governor to take into account
the staff training available through the National Training Institute
established under rart H of Title IV of JTPA when providing such
training and to allow the Governor to adopt professional training
curri and administrative competency stam&rds.

State Job Training Coordinating Council—Amends Sec.
122(a)X3)bXi) of JTPA by adding ‘‘State agencies primarily responsi-
ble for the administration of programs for older workers’ to the
agencies eligible for representation on the Council.

State labor market information programs.—Amends Sec. 125(a) of
JTPA by adding provision of training and technical assistance
which supports career guidance and participant outcomes to the re-
8 nsit_;i&t;es of the State Occupational Information Coordinating

mmittee.

Identification of State requirements.—Adds a new Sec. 128 to
JTPA requiring States to identify any State-imposed rule, regula-
tion, policy, or performance standard.

Section 6. Amendments to part Co of titie I. Program requirements
for service delivery systems

General program requirements.—Amends Sec. 141(dX3) of JTPA
by exempting normal tuition charges for training or education
from the requirement that all expenditures be broken down into
components and charged to specific cost categories.

o
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Amends Sec. 141(e) of JTPA to allow certain SDAs to serve par-
ticipants outside of their boundaries when geographic conditions
are met.

Amends Sec. 141(g) of JTPA to limit the duration of one-the-job
training to a which allows sufficient time to master the
skills needed for position but which never exceeds six months
and to specify the procedures which must be used when a broker-
ing contractor is used for on-the-job training placements.

ts.—Amends Sec. 142(A) of JTPA ic extend exemptions
from the Fair Labor Standards Act to certain SDAs.

Section 7. Amendments to part D.of title I: Federal and fiscal ad-
ministrative provisions

Prompt allocation of funds.—Amends Sec. 162 of JTPA to allow
the use of advance payment methods when contracting with non-
profit organizations.

Fiscal controls; sanctions.—Amends Sec. 164 of JTPA as follows:

Adds a provision directing the Administrative Law Judge to rat-
ably reduce any determination of unallowable expenditures to re-
flect mitigating circumstances caused by incorrect or insufficient
direction from the Department of Lab.r.

Requires all entities receiving funds under JTPA to follow the di-
rectives of the Office of Managment and Budget Circulars or the
Common Rule for admir. ‘*tration and cost principles.

Requires interest income to be retained by the SDA and estab-
lishes acceptable uses of such income by the SDA.

Prohibits the use of JTPA funds for fees or profits for govern-
mental units, grantees or subgrantees and allows reasonable fees
or profits for private, for-profit entities and cost-type administra-
tive service contractors.

Requires the Governor to submit a semiannual report to the Sec-
retary specifying the amount of expenditures by each SDA for each

year.

Requires the Secretary to establish procedures allowing grantees
to use current funds to cover costs from audit resolutions of past
grants.

Revises the circumstances under which the Governor can take
action for noncompliance with fiscal provisions of JTPA and re-
quires the Secretary to teke action should the Governor feil to im-
plement corrective action.

Reports, recordkeeping, and investigations.—Amends Sec. 165 of
JTPA to (1) require State, administrative entity and grant recipient
reports prescribed by the Secretary to be made annually, (2) outline
specific information which must be included in such reports, and
(3) require the retention of records at each administrative level for
a minimum of three years following the expiration of the grant.

Section 8. Amendment to title II: Improved delivery of services to
hard-to-serve adults and older workers

Separntes the current Title II-A program for adults and youth
into Tit«e II-A for adults and Title II-C for youth.
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Part A: Adult and Oider Worker Programs

Allotment,—Amends Sec. 201 of JTPA to set the allotment of
funds, establishing the territorial allotment at $2.5 million, retain-
ing the current formula for allocating the remainder of available
funds to the States, and retaining the current minimum State al-
lotment at .25 percent of available funds.

Within State allocation.—Amends Sec. 202 of JTPA to establish
the allocation of funds within the State, retaining the current dis-
tribution formula and hold harmlees requirements and establishing
State set-asides of 8 percent for education, 3 percent for perform-
ance incentives, and 5 percent for auditing and administration.

Eligibility for services.—Amends Ser. 203 of JTPA to further
target JTPA services to those most in need by (1) clarifying that
employment is not a barrier to participation if other eligibility cri-
teria are met and (2) requiring a minimum of 50 percent of partici-
pants to have one of four barriers to employment beyond poverty;
retains current 10 percent window for those who are not economi-
cally disadvantaged.

Further amends Sec. 203 of JTPA to require SDAs to (1) make
special efforts to serve older workers, expending at least 6 percent
of fands on services for this population, (2) coordinate the delivery
of services to the elderly with services available under Title V of
the Older Americans Act, und (3) give preference to organizations
with demonstrated success in serving the elderly when selecting
service providers for this population.

Retains current provisions in Sec. 203 of JTPA governing the
ratio of public to private on-the-job training positions.

Further amends Sec. 203 of A to require the State Job Train-
ing Coordinating Council and the SDA to encourage the provision
of child care by service providers.

Program design.—Adds a new Sec. 204 to JTPA to establish the
bazic design for programs funded under part A of Title II of JTPA,
(1) requiring assessment of participants’ skills and service needs,
development of service stratogies, progress review and, where
needed, basic and occupational skills training, (2) requiring activi-
ties which are not designed to increase participant’s education or
to be combined with activities which are so designed, and (3) allow-
ing counseling and supportive services to be continued for up to
one year following termination from the program.

Use of fur.ds.—Amends the current Sec. 204 of JTPA to clarify
those activities for which funds can be used, (1) removing employ-
ment generating activities from the list of allowable activities and
(2) separating the allowable activities into direct training services,
training-related services, and participant support services.

Part B: Summer Youth Employment and Training Programs

Purpose, authorizction of appropria. .ons, allotment and alloca-
tion.—Retains the current statement of purpose (Sec. 251 of JTPA)
and authorization of appropriations, allotment and allocation (Sec.
252 of JTPA).

Use of funds.—Amends Sec. 253 of JTPA to codify a 15-percent
limitation on administrative cost for programs funded through part
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B of Title 11, allowing this limit to reach 20 percent for recipients
mnts are less than $200,000.

r amends Sec. 253 to require SDAs to (1) expend funds for
basic and remedial education, as described in the State’s job train-
ing plan, (2) assess each participant’s skill levels and service needs,
using assessments conducted by other programs where available
and appropriate, (3) develop a service stra for participants

ante for whom » Botinn et e o ookl
partici a service stra ¢ .cloped.
Limug:?iou—lhhim current rovinuﬁ)m of Sec. 254 of JTPA lim-
iting the cperation of programs funded under Title II-B of JTPA to
summer months or their equivalent.
AmendlISec. 854 of JTPA to define youth as individuals aged 14

through 21.
J‘l%%dicable visions.—Retains current provisions of Sec. 256 of

. Q) lishing comparable authority, duties and responsibi!-
ities for various councils and officials under Title II-B as under
Title II-A and Title II-C and (2) requiring written program goals
and objectives.

Part C: Year-Round Youth Services

Amends Title II of JTPA to add a new part C provicding year-
round services for youth.

Allotment.—Adds Sec. 271 to JTPA to set the allotment of funds
to States and territories, (1) estabhshmf the territorial allotment
at $2.5 million, (2) establishing a formula for allocation of the re-
mainder of available funds to the States, with 60 percent allotted
on unemployment, 20 percent allotted on the number of economi-
cally disadvantaged youth, and 20 percent allotted on the number
of children receiving AFDC, and (3) establishing a minimum State
allotment at .25 percent of available funds.

Within State allocation.—Adds Sec. 272 to JTPA to establish the
allocation of funds within the State, duplicating the distribution
formula used in making allotments to States, establishing hold
harmlees requirements, and establishing State set-asides of 8 per-
cent for education, 3 percent for performance incentives, and 5 per-
cent for auditing and administration.

Eliﬁibility or services.—Adds Sec. 273 to JTPA to target services
provided under C of Title II of JTPA to those most in need by
(1) defining youth as individuals aged 14 through 21, (2) expanding
the eligibility for services to those receiving services through the
National School Lunch Act, (3) requiring a minimum of 50 percent
of participants to be out-of-school youth, of whom at least 50 per-
cent must face an additional specified barrier to achievement, _,
requiring at least 50 percent of the in-school youth served to have
an additional specified barrier to achievement, and (5) exempting
up to 10 percent of the participants from the income guidelines if
they face other potential barriers to employment.

m design.—Adds Sec. 274 to A to establish the basic
design for nrrograms funded under part C of Title II of JTPA, (1)
requiring all such programs to be conducted on a year-round basis,
(2) requiring aseessment of participants’ skills and service needs,
development of service stiategies, progress review and, where
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needed, additional services designed to enhance basic and occupa-
tional skills, (3) requiring activities which are not designed to in-
crease participants’ education or occupational skills to be com-
4 bined, sequentially or concurrently, with activities which are so de-
signed, (4) allowing counseling and supportive services to be contin-
ued for up to one following termination from the program,
and (5) requiring SDAs to establish linkages with appropnate edu-
cation agencies.

Use of funds.—Adds Sec. 275 to JTPA to establish activities for
which funds can be used, including all activities allowable under
part A of Title Il of JTPA as well as limited community service.

Exemplary youth p —Adds Sec. 276 to JTPA to retain
current exemplary youth programs, adding clarification to eligibil-
ity determinations and permissible employment expenses for par-
ticipation in “entry employment experience programs.”

Section 9. Amendments to part A of title IV: Employment and train-
ing programs for Native Americans and migrant und seasonal
: farmworkers

] : Native American programs.—Amends Sec. 401 of JTPA as fol-
OWSE:

Establishes a Division of Indian and Native American Programs
within the Department of Labor as the administrative office for
Native American employment and training programs, the Chief of
which division must be chosen by the Secretary from a list of rec-
oixixmendations by the Native American Human Investment Coun-
cil.
Establishes the duties of the Chief of the Division.

Provides special consideration in staffing the Division to (1) indi-
viduals who have field experience in Native American training pro-
grams and (2) Indians and Native Americans.

Provides one-time special consideration for transfers from tkz: Di-
vision to individuals who are not Indians or Native Americans.

Establishes a Native American Human Investment Covuncil, set-
ting forth provisions regarding membership, terms of office, Coun-
cil responsibilities, compensation, and administrative support.

Migrant and seasonal farmworker programs.—Amends Sec. 402 of
JTPA to allow the Secretary to waive the requirement of biennial
competition for grante for thuse grantees which have performed
satisfactorily on an existing grant.

Section 10. Amendments to part B of title IV: Job Corps

Individuals eligible for the Job Corps.—Amends Sec. 423(1) of
JTPA to expand the upper age limit for participation in Job Corps
from 21 to 25.

Enroliment and assignment.—Amends Sec. 426 of JTPA to clarify
that the Act allows participants to concurrently or sequentially
ﬁaor:_l%xa in both the Job Corpe and programs offered under Title

Job Corpe centers.—Amends Sec. 427(aX2) of JTPA to increase the
ggreentage of nonresidential Job Corps participants from 10% to

% and to give priority for nonresidential slots to single parents
with dependent children.

R e A1 aad
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Further amends Sec. 427 to prohibit nongovernment entities
w&d&nmmng or managing Civilian Conservation Centers on
Program activities. —Amends Sec. 428 of JTPA to direct the Sec-
retary to provide child care, as feasible, to children of Job Corpe
ipants and to provide alcohol and drug counseling and refer-

ral to participants who need such services.

Job Corps centers for homelsss families.—Adds a new Sec. 433A
of JTPA to authorize the Secretary to provide services to eligible
homeless individuals and their families at Job Corps Centers.

Requires each Center :rowdmg such services to develop an
sgreement with State and local agencies which ensures that (1)
such agencies provide at least 50 percent of the funds and transi-
tion assistanee in ebtaining other public services.

Establishes eligiblity vequirements for participents, requiring the

to ish screeaing standards for participant selection.

Requires'the Secretaryto report to Congrees, within three years
of enactment, on progranrevaluation results and recommendations.

Special provisions.—Amends Sec. 437 of JTPA to require the Sec-
retary to provide all nonprofit Job Corps contractors with a man-
agement fee of at least 1% of the contract amount.

Section 11. Amendments to part D of title IV: National activities

L Research and demonstration.—Amends Sec. 452 of JTPA as fol-
ows:

Requires the Secretary to award up to ten grants for juvenile of-
fender demonstration vrojects, giving priority to SDAs with high
concentrations of juveniie offenders.

uires such grant programs to provide (1) a minimum of six
months of services to participants, (2) alcohol and drug abuse coun-
seling, and (3) close supervision and follow-up for six months fol-
lowing termination from the program.

Establishes eligibility requirements for participants.

Authorizes $1 million for each of FY 1991 and 1992 for the grant

p! .

ir«ng and' technical assistance.—Amends Sec. 455 of JTPA to
1aquize the Se.retary to provide guidance and technica! assistance
to States and SDAs regarding determination of participants’ eligi-
bilit,’ for programs under Title II of JTPA.

Section 12. Amendments to part E of title IV: Labor i1arket infor-
mation.

Coo‘perative Labor Market Information Program.—Amends Sec.
462 of JTPA to require the Bureau of Labor Statistics to (1) conduct
research and development regardmg national labor information
data collection and dissemination and (2) determine procedures tor
gxm:xmltmnmg and sharing such information while maintaining confi-

entiality.

Further amends Sec. 462 of JTPA to require the Secretary to
report to Congress, within une year of enactment, on the costs and
benefits of such data collection and dissemination.

ﬁpecial Federal resﬁoneibilities.—Amends Sec. 463 of JTPA to
add the Secretary of Health and Human Services to the list of De-

5
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partment Secretaries with whom the Secretary of Labor must con-
sult when revicwing national data collection issues.

rther amends Sec. 463 of JTPA to require the Secretary of
Labor, through the National Occupational Information Coordinat-
ing Committee, to report to Congress biennially on recommepda-
tions, implications and schedules for developing a “ommon corc of
labor market information.

National Occupational Information Coordinating Committee.—
Amends Sec. 464 of JTPA to increase the authorization for the Na-
tional Occupational Information Coordinating Committee from
“not more than $5,000,000” to “not less than $6,000,000.”

Further amends Sec. 464 of JTPA to direct the Committee to (1)
pay special attention to the career development of youth and (2)
conduct research and development to improve the coordination and
compatibility of Federal, State and local human resource data col-
lection systems.

Section 13. Establishing of new part H of title IV: Training insti-
tutes

Institutes authorized. —Adds a new Sec. 486 to JTPA to authorize
the Secretary to establish by July 1, 1991, a national training insti-
tute, including a network of two regional institutes, to improve the
services provided through Federal, State and local employment and
training programs.

Allows the Secretary to award competitive grants to initiate and
maintain the network, specifying entities which would be eligible
for such grants.

Establishes the resronsibilities of the network, including (1) de-
velopment of curricula and provision of training, technical assist-
ance and staff development, (2) preparation and dissemination of
training curricula and materials, (£adissemination of innovative
and successful program models and training methods, and (4) estab-
lishment of a board of directors.

Allows the training institutes to charge tuition or fees to offset
costs.

Requires the Secretary to provide training and technical assist-
ance to the network.

Authorizes the Secretary to designate the national training insti-
tute as a clearinghouse for the creation and dissemination of inno-
vative employment and training materials.

Regluires the Secretary to consult with the Secretaries of Health
and Human Services and Education to coordinate the activities of
the network with those of other relevant organizations.

Section 14. Establishment of new part I of title IV: Youth Opportu-
nitws Unlimited Program

Statement of purpose.—Adds a new Sec. 491 to JTPA to set forth
the purpose of the Youth Opportunities Unlimited (YOU) Program.

Program authorized. —Adds a new Sec. 492 to JTPA to authorize
the Secretary to pay the Federal share f.. a national program of
YOU grants.

Sets forth the provisions for awarding such grants, including (1)
an equitable distribution of grants betweeu rural and urban com-
munities, (2) no more than 25 grants awarded in the first year of
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the p , and (8) at least one grant each to grantees under
Secs. 401 and 402 of JTPA, and criteria for selecting grantees.

Limits grﬁ::(th termsrfto three yeatr;, tying receipt of second and

third year to performance in the preceding fiscal .
uirements.—Adds a new gec 493 to JTPX to author-

ise communities to apply for YOU grants.

zslgdlsih the ropulation of program target areas to not more than

Makes all youth in the program target area aged 14 through 22

eligible to participate in the program.

uires programs to establish an integrated service delivery
sygnt:;n ing specific minimum cx(-lt)em " el

uires grant program to (1) use a youth p mode|
selected from a set of such models designated by th:og:aary or
an alternative model approved by the Secretary and (2) have an
education component, out-s;ach and recruitment, and measurable
goals and outcomes.

Sets forth limitations on the use of funds and requirements for
maintenance of State and local funding levels.

Application.—Adds a new Sec. 494 to JTPA to establish mini-
mum requirements for grant applications.

Payment; Federal share.— a new Sec. 495 to JTPA to estab-
lish the Federal share of funding for YOU programs at 50 percent.

Federal responsibilities.—Adds a new Sec. 496 to JTPA to estab-
lish the Federal responsibilities for the YOU program.

Requires the Secretary to provide technical assistance and au-
gﬁm the Secretary to reserve 5 percent of appropriations for

s purpose.

Avthorizes the Secretary to establish necessary reporting re-
quirenvents for the YOU program and requires the Secretary to
provide for an independent evaluation of the program, reporting
the results of such evaluation to the President and the Congress by
s March 31, 1995.

Definitions.—Adds a new Sec. 497 to JTPA to provide definitions
of “ggrﬁcipathg community,” “high poverty area,” and ‘“target
area.

Section 15. Establishment of new part J of title IV: Disaster relief

General authority.—Adds a new Sec. 499A to JTPA to require
the Secretary to allocate funds appropriated under this section to
the Governor of any State which has suffered a presidentially de-
clared disaster.

Requires the Governor to allocate at least 80 percent of such
b funds to local governments within the affected disaster area and
outlines the activities on which the. Governor may expend the re-
served 20 percent of funds.

Requires funds to be expended in consultation with Federal agen-
cies providing disaster relief and affected PICs.

Use of funds.—Adds a new Sec. 499B to JTPA to establish those
activities on which funds may be expended.

Limits eligibility for participation in disasier relief programs
under this part to individuals who meet all of the following re-
quirements: (1) otherwise eligible to participate in a program under
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Title III of JTPA, (2) not already actively enrolled in a training
program, and (3) unemployed as a consequence of the disaster.
Limits leng.:: of participation in the program to six months.
Requiree Secretary to prescribe regulations for the program.
Authorizes $15 million for FY 1991 and such sums as necessary
for each succeeding year and authorizes funds appropriated to
remain available until expended.

Section 16. Nontraditional employrent

Sets forth congressional findings and a Statement of Purpose.

Amends Sec. 4 of JTPA to add the definition of “:.ontraditional
employment.”

Amends Sec. 104 of JTPA to require the job training plan to in-
clude a description of (1) goals for nontraditional employment
training and placement for women and (2) success in achieving
such goals, including statistical data.

Amends Sec. 121 of JTPA to require the Governor’s Coordination
and Special Services Plan to (1) include goals for nontraditional
employment training and placement for women and a description
of pro| efforts to achieve these goals and (2) allow the G(gSSP
activities to include provision of programs and related activities en-
CO! ing nontraditional employment for women.

Amends Sec. 122 of JTPA to establish the responsibilities of the
State Job Training Coordinating Council regarding nontraditional
employment for women.

Amends Sec. 123 of JTPA to require use of State 8 percent educa-
tion set-aside funds to aj)rovide statewide coordinated approaches
promoting nontraditional employment of women.

Amends Sec. 204 of JTPA to make activities promoting nontradi-
tional employment for women allowable under A of Title II.

Demonstration programs.—Adds a new Sec. 407 to JTPA to re-
quire the Secretary to use $1.5 million of the Secretary’s discretion-
ary funds for each of the fiscal years 1991 through 1993 to establish
demonstration programs for nontraditional employment for
women.

Limits the number of such grants to six in each fiscal year and
requires the Secretary to consider certain criteria when awarding
the grants,

Sets forth the criteria by which States receiving grants under
this rrogram can use the grant funds.

Allows the State to retain up to 10 percent of the grant funds for
administration, coordination and technical assistance.

Requires the Secretary to evaluate programs carried out under
this section.

Requires the Secretary to report to Congress, within five years of
enactment, on the success of State efforts in promoting nontradi-
tional employment for women and the effectiveness of the demon-
stration programs and to include in such report any recommenda-
tions for the continuance of the demonstration programs.

States that this section should not be interpreted as a statement
of conmn:lasupport for comparable worth and that the section
is nondiscriminatory.

Establishes the effective date of this section as the date of enact-
ment.

POREAY
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Section 17. Uniform reporting requirements

Requires the Secretary of Labor, in cooperation with the Secre-
ies of other appro&riate Departments, to identify a core set of
consistently defined data elements for use in all Federal employ-
ment and training p. aud o report to Congress by January
1, 1992, on such data elements.
Section 18. Effective date; transition

Establishes July 1, 1991 as the effective date for these amend-
ments.

Requires the Secre to promulgate rules and regulations nec-
essary to ensure an orderly transition to and implementation of
these amendments, providing for interim and final rules and listing

specific areas which must be addressed by such rules and regula-
tions.

CuHANGES IN EXiSTING LAW MADE BY THE BILL, AS REPORTED

In oomﬁl:anee with clause 3 of rule XIII of the Rules of the
House of Representatives, changes in existing law made by the bill,
as HR. 2033 S.A.C. 9/6/90 reported, are shown as follows (existing
law proposed to be omitted is enclosed in black brackets, new
matter is printed in italic, existing law in which no change is pro-
posed is shown in roman):

JoB TRAINING PARTNERSHIP ACT

TITLE I-—JOB TRAINING PARTNERSHIP

Part A—SErvicE DELIVERY SysTEM

Se. 101. Establishment of service de..very aress.
Sec. 102. Establishment of private industry council

. L L] L] * . .

PART B—ADDITIONAL STATE RESPON SIBILITIES

8ec. 121. Governor’s coordination and special services rlan.
Sec. 122. State job training coordinating council.

Sec. 123. State education coordination and grants.

[Sec. 124. Training programs for clder ind:viduals.}

LTITLE I--TRAINING SERVICES FOR THE DISADVANTAGED

[PART A—ApuLT AND YOUTH PROGRAMS

201. Aliotment.

202. Within State allocation.
208. Eligibility for services.

204. Use of funds.

205. Exemplary youth programs

[Part B—Summer Youth Employment and Training Programs

251. Pu .

2562. A rization of appropriations; allotment and allocation.
2563. Use of funds.

264. Limitations.

255. Applicable provisions.}

Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
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Part J—Disaster Relief Employment Assistance
Generel authority.
Use of funds.
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AUTHORIZATION OF APPROPRIATIONS

[Szc. 8. (aX1) There are authorized to be appropriated to carry
of title I and title IV (other than part B of such title)
such sums as may be necessary for fiscal year 1988 and for such

2
§
>“

[(& From the amount appropriated pursuant to paragraph (1)
tho total aount '.;'m‘m“"da“'.gmm“" tast 30 this. sectiot shall be
amoun
, E, F, and G of title IV.
[(8) Of the amount so reserved under paragraph (2)—
shall be available for part C of title IV, and
(B) $2,000,000 shall be available for part F of title IV.
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[(®) There are authorized to be appropriated to carry out part B
of title II such sums as may be necessary for fiscal year 1983 and
for each succeeding fiscal year.

Skc. 8. (@) TrriE II AUTHORIZATIONS.—

(1) PART A.—There are authorized to be appropriated to carry
out part A of title II £1,100,000,000 for fiscal year 1991 and
such sums as mﬁ;b‘ ne_essary for each succeeding fiscal year.

(2} PART B.—There are authorized to propriated to ca
out part B of title II $900,000,000 for fiscal year 1991 and suc
sums as may be necessary for each succeeding fiscal year.

(3) PArT C.—There are authorized to be appropriated to carry
out part C of title II $1,000,000,000 for fiscal year 1991 and
such sums as may be necessary for each succeeding fiscal year.

tF(cI)I({,)] There are authorized to be appropriated to carry out
title II—

(1) $980,000,000 for fiscal year 1989; and
(2) such sums as may be necessary for each succeeding fiscal

year.

(c) Trrie IV AUTHORIZATIONS.—

(1) IN GENERAL.~—There are authorized to be appropriated to
carry out parts C, D, E, F, G, and H of title IV for fiscal year
1991 and each succeeding fiscal year an amount equal to 7 fer-
cent of the amount appropriated for parts A and C of title II for
such fiscal year.

(2) NATIVE AMERICAN AND MIGRANT PROGRAMS.—There are
authorized to be appropriated--

(A) $70,000, for fiscal year 1991 and such sums as
may be necessary for each succeeding fiscal year for the
pu(goae of carrying out section 401;

) 870,000,000%# fiscal year 1991 and such sums as may
be necessary for each succeeding fiscal year for the purpose
of carrying out section 402.

(3) YOU PrROGRAM.—There are authorized to be appropriated
$50,000,000 for fiscal year 1991 and such sums as may be neces-
sary for each succeeding fiscal year for the purpose of carrying
out part I of title IV.

(4) RESERVATIONS.—The Secretary shall reserve from the
amount appropriated under paragraph (1) for any fiscal year—

(A) an amount equal to 5 percent of the amount appropri-
ated under paragraph (1) to carry out part C of title 1V;

(B) $2,000,000 to carry out part F of title IV;

(C) an amount equal to 0.30 percent of the amount avail-
able for parts A and C of title II, for purposes of carrying
out part H of title IV.

(dX1) There are authorized to be appropriated $618,000,000 for
fiscal year 1983, and such sums as may be necessary for each suc-
ceedix&ﬁiscal year, to carry out part B of title IV of this Act.

(2) There are authorized to be appropriated to carry out part J of
title IV, $15,000,000 for fiscal year 1991 and such sums as may be
necessary for each succeeding fiscal year. Funds appropriated pursu-
ant to this paragraph are authorized to remain available for such

part J until expended.
(exl) ¢« &
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(2)Nof::isa ropriated pursuant to this act may be used to

title for any fiscal éea.r unless funds appropriated to
out [part A] parts A and C of title II exceed any change in

the consumer price index from the amounts appropriated for the
previous fiscal year to carry out such part.

DEFINITIONS

gllc. 4. For the purposes of this Act, the following definitions
appiy:

="

[(3) The term “area of substantial unemployment” means
any area of sufficient size and scope to sustain a program
under A of title 1I of this Act and which has an average
rate of unemployment of at least 6.5 percent for the most
recont twelve months as determined by the . Deter-
minations of areas of substantial unemployment shall be made
once each fiscal year.] )

(3) The term “basic skills deficient’’ means reading or com-
put;g skills at or below the 8th grade level on a generally ac-
cepted standard test or equivalent score on a criterion refer-
enced test.

(6) The term ‘“‘community-based organizations” means pri-
vate nonprofit organizations which are representative of com-
munities or significant segments of communities and which
provide job training services (for example, Opportunities Indus-
trialization Centers, the National Urban League, SER-Jobs for

United Way of America, Mainstream, the National
Puerto Rican Forum, National Council of La Raza, 70,001, Jobs
for Youth, the Association of Farmworker Opportunity Pro-
gramcid:he Center for Employment Training, organizations serv-
ing older workers, organizations operating career intern pro-
grams, neighborhood groups and orgamzations, community
action ncies, community development corporations, voca-
tional ilitation organizations, rehabilitation facilities (as
defined in section 7(10) of the Rehabilitation Act of 1973), agen-
cies serving youth, agencies serving the handicapped, incl:g:g
disabled veterans, agencies serving disp homemakers,
union-related o?anintions, and employer-related nonprofit or-
ganizations), and organizations se nonreservation Indians
(including the National Urban Indian Council), as well as
tribal governments and Native Alaskan groupe.

(8) The term ‘“‘economically disadvantaged” means an indi-
vidual who (A) receives, or is a member of a family which re-
ceives, cash welfare payments under a Federal, State, or local
welfare program; (B) has, or is a member of a family which
has, received a total family income for the six-month period
prior to application for the program involved (exclusive of un-
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employment compensation, child support payments, and wei-
fare payments) which, in relation to familly size, was not in
excess of the higher of (i) the poverty £eve determined in ac-
egrdance with crite;iaBes;;:lis ed by %r?ctor of the gg;lfs
of Management and Budget], income gui ines promu.

each year by the Secretary of Health and Human Services ot (3)
70 percent of the lower living standard income level; (u) is re-
ceiving (or has been determined to be eligible to receive) food
stamgz pursuant to the Food Stamp Act of 1977; (D) qualifies
as a homeless individual under subsections (a) and (c) of section
108 of the Stewart B. McKinneK Homeless Assistance Act; (E)
is a foster child on behalf of whom State or local government
payments are made; or (F) in cases permitted by regulations of
the Secretary, is an adult handicapped individual whose own
income meets the requirements of clause (A) or (B), but who is
a member of a family whose income does not meet such re-
quirements.

L] L] L] L] .

. [ ]
(10) The term [“handicapped individual”g “individual with
disabilities” means any individual who has a physical or
mental disability which for such individual constitutes or re-
sults in a substantial handicap to employment.

L] L] L] L] L] L] L]

(22) The term “State” means any of the several States, the
District of Columbia, the Commonwealth of Puerto Rico, the
Virgin Islands, Guam, the Northern Mariana Islands, Ameri-
can Samoa, and the [Trust Territory of the Pacific Islands]
Freely Associated States, the Republic of Palau, and the Com-
monwealth of the Northern Marianas.

L] L] ] L] L] L] L]

(24) The term “supportive services” means services which
are necessary to enable an individual eligible for training
under this Act, but who cannot afford to pay for such services,
to icipate in a training program funded under this Act.
Such supportive services may include transportation, health
care, drug and alcohol abuse counseling and referral, individ-
ual and family counseling special services, and materials for
the handicapped, child care, meals, temporary shelter, finan-
cial counseling, and other reasonable expenses required for

rticipation in the training program and may be provided in-

ind or through cash assistance.

] L] [ ] [ ] . . .

hl_'(29) The term “displaced homemaker” means an individual
who—
[(A) was a full-time homemaker for a substantial
number of years; and
; [(B) derived the substantial share of his or her support
rom—
L@ a spouse and no longer receives such suprort
due to the death, divorce, permanent disability of, or
permanent separation from the spouse; or
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[(ii) public assistance on account of dependents in
the home and no lcnger receives such support.

(29) The term “di. homemaker” means an individual
who has been providing unpaid services to family members in
the home and who—

(A) has been ndent either—

(i’)‘ on (7 (;'nlztamlang lwhooe nj;oungutA ch;:ld li:
within 2 years o ing eligibility under part A of tit
IV of the Social Secul’;g Act, or

(ig on the m b; ::other fami'lgi member but is
no longer sy, that income, a

(B) is unemployed or undere and is experiencing
difficulty in obtaining or upgrading employment.

S term “enroliment” means that an individual is de-
termined eligible for participation in p ms authorized and
funded under this Act. The date of enrollment in the program
shall be the first date, following intake, on which the partici-
pant started receivi subaidlaﬂ' employment, training, or serv-
ices funded under this Act.

(21) The term ‘participant” means an individual who has
been determined to be eligible to participate in the program and
who is enrolled in and is receiving services funded and author-
ized by this Act.

(22) The term “termination’’ means the separation of an indi-
vidual who was determined eligible for participation in an ac-
tivity authorized and funded by this Act and who did, in fact,
;nroll in and receive services authorized and funded by this

ct.

(38) The term “school dropout” means an individual who is
neither attending any school nor subject to a compulsory attend-
ance law and who has not received a secondary school diploma
or a certificate from a program of equivalency for such a diplo-
ma.

(34) The term “JOBS” means the Job Opportunities and Basic
Skills Training ngmm authorized under part F of title IV of
the Social Security Act.

(35) The term '2 m income” means income from fees for
services perfo ?ro‘ m the use or rental of real or personal
property acquired with grant funds, and from the sale of com-
modities or items fabricated under a grant agreement (as such
terms as defined by the Office of Management and Budget Cir-
culars or the Common Rules, or both).

(86) The néermbg"“;:temt income” me:;: interhe:t earned by
grantees and su ntees on grants funds, in their possession
(as such terms are defined by the Office of Management and
B t Circulars or the Common Rules, or both).

(87) The term ‘“‘profit” means funds under this Act received in
excess of costs incurred.

(58 term ‘“nontraditional errklgloyment” as applied to
women refers to occupations or fields of work where women
comprise than 25 percent of the indiviiuals employed in
such occupation or ﬁelf;f work.

*

* * * * * *
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TITLE I—JOB TRAINING PARTNERSHIP
Part A—Senvice DeLivEry SysteM

ESTABLISHMENT OF PRIVATE INDUSTRY COUNCIL

Szc. 102. (a) There shall be a private industry council for every
semce delivery area established under section 101, to be selected
peda fe.thh this subsection. Each council shall consist of—
(2) representatives of educational agencies (representatives of

all educational agencies in the service delivery area), o
labor, rehabilitation agencies, local welfare agencies, organiza-
tions npmentuf older workers, community-based organiza-
tions, economic development agencies, and the public employ-

ment service.

JOB TRAINING PLAN

Sec.104.(a)* * *
()] 1l:;.ach job training plan shall contain—
( * & &

] ] * * ] L]

(5) goals for—
(A) the training of women in nontraditional employment;

a

(B) the training-related placement of women in nontradi-

tion 1l employment and apprentwes:zs;

and a description of efforts to be undertaken to accomplish
such goals, including efforts to increase awareness of such
training and placement opportunma,

[(53 (6) procedures, consistent with section 107, for select-
ing semce providers which take into account past performance

lﬁ) training or related activities, fiscal accountability, and
ability to meet performance standards;

[(6)] (?) the budget for two program years and any proposed
expenditures for the succeeding two program years, in such
detail as is determined necessary by the entity selected to pre-
pare this portion of the plan o?ursuant to section 103(b)(1)(B)
and to meet the requirements of section 108;

[(7)] (8 a description of the procedures and methods of car-

out title V, relating to incentive bonus payments for the

placement of individuals eligible under such title;
J(S)] (9) a description of methods of complying with the co-
ination criteria contained in the Governor’s coordination
and s ial services plan;

* (10) if there is more than one service delivery area in a
smgle abor market area, provisions for coordinating particular
aspects of individual service delivery area programs, includ-

(A) asscssments of needs and problems in the labor

market that form the basis for program planning;
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(B) provisions for ensuring access by program partici-
pants in each service delivexmarea to skills training and
employment opportunities ughout the entire labor

- market; and
(O coordinated or joint implementation of job develop-
lacement, other employer ou activities;
[(10)] (11) fiscal control, accounting, audit and debt collec-
tion procedures to assurs the r disbursal of, and account-
ing for, funds received under this title; [and]
mi(ll)] (12) procedures for the tion and submission of
an annual to the Governor which shall include—
“(A) a iption of activities conducted during the pro-

gram year,

(B) characteristics of participants; [and]

(C) the extent to which the activities exceeded or failed
to meet relevant performance standards[.] ;

(D) the extent to which the service delivery area has met
its goals for the training and training-related placement of
aw:zten in nontraditional employment and apprenticeshipe;

(E) a statistical breakdown of women trained and placed
in nontraditional occupations, including—

(i) the type of training received, by occupation;

(ii) whether the icipant was placed in a job or
apprenticeship, and, if so, the occupation and the wage
at placement;

(fii) the participant’s age;

(iv) the participant’s race; and

(v) information on retention of the participant in
nontraditional employment; and

(13) a description of plans for—
(A) training in nontraditional employment; and
(B) training-related placement in nontraditional employ-
ment and apprenticeships.

* * * * * * *

[ PERFORMANCE STANDARDS

[Sxc. 106. (a) The Congress recognizes that job training is an in-
vestment in human capital and not an expense. In order to deter-
mine whether that investment has been productive, the Congress
finds that—

[(a) it is essential that criteria for measuring the return on
this investment be developed; and

[(2) the basic return on the investment is to be measured by
the increased employment and earnings of participants and
the reduction in welfare dependency.

[(®X1) The basic measure of performance for adult training pro-
grams under title II is the increase in employment and earnings
and the reductions in welfare dependency resulting from participa-
tion in the program. In order tz determine whether these basic
measures are achieved, the Secretary shall prescribe standards on
the basis of appropriate factors which may include (A) placement
in unsubsidized employment, (B) retention in unsubsidized employ-

(B
P
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ment, (C) the increase in earnings, including hourly wages, and (D)
reduction in the number of individuals and families receiving cash
welfare payments and the amounts of such payments.
5(2) In ibing standards under this section the Secre
aleo designate factors for evaluating the performance of you

mmwﬁch,inddiﬁonwmopmwuhlm" tion of the fac-
tors described in paragraph (1), be (A) attainment of recog-
nised em) t competencies recognized by the private industry
council, (B) elementary, secondary, and pontaecomﬂ.ry school com-
pletion, or the equivalent thereof, and (C) enrollment in other
training programs or apprenticeships, or enlistment in the Armed

[(® The standards shall include provisions governing—

be[(A) the base period prior to program participation that will

L(B) a representative period after termination from the pro-
gram that 1s a reasonable indicator of program earnings
and cash welfare payment red-ctions; an

[(O) cost-effective methods for obtaining suck. data as is ec-
essary to carry out this section; which, notwithstanding any
other provision of law, may include access to earnings records,

State employment security records, Federal Insurance Contri-

butions Act records, State aid to families with dependent chil-

dren records, statistical sampling techniques, and similar
records or measures.

[(4) The Secretary shall preecribe performance standards relat-
i program expenditures to various performance measures.
mi( ) The Secretary shall prescnr'lb;ferformance standards under
this section for £ authori by title V, relating to the
placement of in 'viﬂuals eligible vnder such title, in accordance
with the criteria specified in section 511(c).

[(c) Within six months after the date of the enactment of this
Act, the Secretary shall establish inital performance standards
which are designed to contribute to the achievement of the per-
formance goals set forth in subsection (bX1), based upon data accu-
mulated under the Comprehensive Employment and Training Act,
from the National Commission for Employment Policy, and from
other appropriate sources. In the development of the initial stand-
ards er this subsection, the Secretary shall relate gross pro-
gram expenditures to the accomplishment of program goals set
orth in subsection (bX1).

(dX1) The Secretary shall, not later than January 31, 1984, pre-
scribe performance standards for the first program year under this
Act to measure the results of the participation in the program to
achieve the goals set forth in subsection (bX1) based upon the ini-
tial stan established in subsection (c).

L2 The Secretary, not later than six months after the comple-
tion of the first two program years, shall prepare and submit a
r:gort to the Congress containing the performance standards estab-
lished under paragraph (1) of this subsection, together with an
analysis of the manner in which the performance standards con-
tribute to the achievement of the goals set forth in subsection (bX1),
including the relative importance of each standard to the accom-
plishment of such goals.

é’
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L@ The Secretary shall prescribe variations in performance
standards for special populations to be served, including Native
Americans, migrant and seasonal farmworkers, disabled and Viet-
nam era veterans, including veterans who served in the Indochina
Theater between August 5, 1964, and May 7, 1975, and offenders,
taking into account their special circumstances.

5(:)(}\) The Secretary may modify the performance standards
under this subsection not more often than once every two program
years and such modifications shall not be retroactive.

[(B) The Secretary shall prepare and submit a report to the Con-
gress containing any modifications established under subparagraph
(A), and the reasons for such modifications.

(eX1) Each Governor may prescribe, within paramaters estab-
lished by the Secretary, variations in the standards under this sub-
section and subsection (g) based upon specific economic, geographic,
and dem phic factors in the State and in substate areas and in
service delivery areas within the State, the characteristics of the
population to be served, and the type of services to be provided.

(2) The Secretary shall—

[(A) provide improved information and technical assistance
on performance standards adjustments;
ﬁeB) collect data that better specifies hard-to-serve individ-
uals and long-term welfare dependency; and
[(C) provide guidance on setting performance goals at the
service provider level that encourages increased service to the
hard-to-serve, particularly long-term welfare recipients, includ-
ing title IV of the Social Security Act, relating to aid to fami-
lies with dependent children, and title XVI of such Act, relat-
ing to supplemental security income.
The Secretary shall also reexamine performance standards to
ensure that such standards provide maximum flexibility in servin
the hard-to-serve, particularly long-term welfare recipients, includ-
ing title IV of the Social Security Act, reiating to aid to families
with dependent children, and title XVI of such Act, relating to sup-
plemental security income.

[(® The National Commission for Employment Policy shall (1)
advise the Secretary in the development of performance standards
under this section for measuring results of participation in job
training and in the development of paramenters for variations of
such standards referred to 1n subsection (e), (2), evaluate the useful-
ness of such standards as measures of desired gerformanoe, and (3)
evaluate the imgacts of such standards (intended or otherwise) on
the choice of who is served, what services are provided, and the
cost of such service in service delivery areas.

[@X1) The SecretarIv shall prescribe nerformance standards for
programs under title III on placen ent and retention in un-
subsidized employment.

[ Any performance standard that may be prescribed under
garagraph (1) of this subsection shall make appropriate allowance
or the difference in cost resulting from serving workers receiving
needs-related payments under section 314(e).

[(hX1) The Governor shall provide technical assistance to pro-
grams which do not meet performance criteria. If the failure to
meet performance standards persists for a second year, the Gover-
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nor shall impose a reorganization plan. Such plan may restructure
the private industry council, prohibit the use of designated service
providers or make such other changee as the Governor deems nec-
essary to improve performance. The Governor may also select an
alternate entity to administer the program for the service delivery
area.
(2) The alternate administrative entity may be a newly formed
vate industry council or any agency jointly selected by the Gov-
ernor and the chief elected official of the largest unit of general
local t in the service delivery area.
[(S) No change may be made under this subsection without an
opEortunity for a hearing bifore a hearing officer.
(4) The decision of the Governor may be appealed to the Secre-
tary, who shall make a final decision within 60 days of the receipt
of the appeal.]

PERFORMANCE STANDARD

Szc. 106. (a) FiNDINGS.—The Co: recognizes that job training
i8 an investment in human capital and not an expense. In order to
determine whether that investment has been productive, the Con-
gress finds that—

(1) it is essentiai that criteria for measuring the return on
this investment be developed; and

(2) the basic return on the investment is to be measured by
increased employment and ear:'ilﬁqo of participants, the reduc-
tions in welfare dependency, increased education attain-
ment and occupational skills.

(b) PERFORMANCE STANDARDS.—

(1) SERVICE AND OUTCOME OBJECTIVE.—In ;wmribing per-
formance standards for parts A and C of title II, the Secretary
shall assure that States and service delivery areas will make ef-
fors to increase services to and positive outcomes for hard-to-
serve individuals.

'n(.f) bafliupwmm, fgmrl;mas, ,uv? u:iuiqu DEPENDENCE.—
ic measure o ‘'ormance for adult training p

under part A of title Ir is the increase in employment am
ings and the reductions in welfare dependency resulting from
participation in the program. Such basic measure shall provide
additional credit for participation in the program that uces
an increase in basic education and occupational skills, when
such increase is in combination with an increase in employment
and earnings or a decrease in welfare dependency. In order to
determine whether these basic measures are achieved. the Secre-
tary, in conm:itation with the Secretaries of Education and
Health and Human Services (as appropriate), shall prescribe
a:andards on the basis of appropriate factors which may in-
[ ude—

(A) placement in unsubsidized employment,

(B) retention in unsubsidized emlp nt,

(C) the increase in earnings, including hourly wages,

(D) reduction in the number of individuais and families

receiving cash welfare payments and the amounts of such
payments, and
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(E) the attainment of basic education (such as acquisition
of a high school diploma or a general equivalercy diploma,
si, l'ﬁcunt gain3 in reading or math, or the attainment of
E'g;‘ich language proficiency) or workplace competencies
necessary for successful retention in the labor marhket.

(8) YourH PROGRAM STANDARDS.—In prescribing stardards
for training programs under part C of title II, the Secretary
shail also designate factors gor evaiiaiing the performance of
youth programs which, in ition to apprapriate utilization of

the factors described i h (2), shall be—

{A) attainment o? education and employability competen-
cies, as determi by the private indusiry council, in con-
sultation with local edmcational agencies, where appropri-
ate, ?anha;bpd to standards prescribed by the Secretary (by
reguiation),

(B) secondary and postsecondary school completion, or the
equivalent thereof, and

(C) enroliment in other education, training, or empkz:
ment ms or apprenticeships, or enlistment in t
A Forces.

(4) ADDITIONAL PROVISIONS.-—The standards shall include
pmkux‘)‘ tg’?evel’):;eng— jod prior t ticipati that

[/ perioa prior to program participation tha
will be used;

B)a reﬁmentative period after termination from the
program that is a reasonable indicator of postprogram

3 earnings and cash welfaro'zayment reductions; a
(C) cost-effective methods for obtaining such data as is
necessary to carry out this section, which, notwithstanding
any other provisions of law, may include access to earnings
records, State employment security records. Federal Insur-
J ance Contributions Act records, State aid to families with
dependent children records, statistical sampling techniques,
and gimilar records or measures.
(5) TrITLE v STANDARDS.—The Secretary shall prescribe per-
- formance standards uader t +'s section for programs authorized
by title V, relating to the rlacement of individuals eligible
undegjs}z;c)h title, in accordance with the criteria specified in sec-
tion c).

(c) BIENNIAL RePorTs.—The Secretary shall biennially prepare
and submit a report to the Congress containing the performance
standards established under this section, together with an analysis
of the manner in which the performance standards contribute to the
achievement of the goals set forth in subsection (bX2), including the
relative importance of each standord to the accomplishment of such
8oals. Such rcpor. shall contair. the recommendations of perform-
ance standards technical work roups convened by the Department.

(d) VARIAIONS IN AND MODIFICATIONS OF PERFORMANCE STAND-
ARDS.—

(1) VARIATIONS.—Ti:o Secre*ary shall prescribe variations in
performance standards for speciu: populations to be served, in-
cluding Native Americans, migrant ar seasonal farmuworkers,
disabled and Vietnam era veterans, including veterans who
served in the Indochina Theater between August 5, 196}, and

|
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May 7, 1975, offenders, individuals with disabilities, and older
workers, taking into account their special circumstances.

(2) MobirFicaTiOn:.—(A) The Secretary may modify the per-
formance standards under this subeection not more often than
once every two program years, and such modifications ghall not
be retroactive.

(B) The Secretary shall prepare and submit a report to the
Congress containing any ifications established under sub-
paragraph (A), and the reasons cor such modifications. If appro-
Dpriate, such report may be a part of the report submitted
under subeection (c).

(e) STATE PEPFORMANCE STANDARDS.—

(1) GovernOR'S auTHORITY.—Each Governor shall prescribe,
within parameters established by the Secretary, variations in
the standards under subsections (b) and (g/ based upon specific
eccaomic, geographic, and demographic factors (such as age and
disability) in the State and in substate areas and in service de-
livery areas within the State, the characteristics of the popula-
tion to be served, and the type of services to be provided.

(2} ADDITIONAL STANDARDS.—Each Governor may prescribe
performance standards for p ms under tiiles II and III that
are in addition to those standards established by the Secretary
under subsections (b) and (g).

(3) SECRETARY'S RESFuNSIBILITY.—The Secretary shall—

(A) provide improved information and technical assist-
ance on ferformance standards variations;
(B) collect data that better specifies hard-to-serve individ-
uals and long-term welfare dependency;
(C) provide guidance on setting pe';'%nnance standards at
the service provider level that encourages increased service
to the hard-to-serve. farticularly long-term welfare recipi-
ents, including title I'V of the Sovial Security Act, relau?)g
to aid to families with dependent children, and title XVI
of such Act, relating to supplemental security income; and
(D) review performance standards to ensure that such
standards provide maximum flexibility in serving the hard-
to-serve, particularly long-term welfare recipients, including
title IV of the Social Security Act, relati% to aid to fami-
lies with dependent children, and title X VI of such Act, re-
tating to supplemental security income.
() ApvicE FroM THE NaTIONAL CoMMISSION ON EMPLOYMENT
PoLrcy.—The National Commission for Employment Policy shall (1)
advise the Secretary in the development of performance standards
under this section for measuring results of participation in job
training and in the development of parameters for variations o{'
such standards referred to in subsection (e), (2) evaluate the us:z!"u -
ness of such standards as measures of desired performance, and (3)
evaluate the impacts of such standards (intended or otherwise) on
the choice of who is served, what services are provided, and the cost
of such services in service delivery areas.
(8) TiTLE III STANDARDS.—

(1) IN GENERAL.—The Secretary shall pre~cribe performance
standards for programs under title IIT based on placement and
retention in unsubsidized employment.

A |
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(2) ALLOWANCE FOR COST DIFFERENCES.—Any performance
standard that may be prescribed under paragraph (1) of this
subsection shall make appropriate allowance for the difference
in cost resulting from serving workers receiving needs-related
payments under section 314(e).

(h) CoMPLIANCE.—

(1) TECHNICAL ASSISTANCE, PERFORMANCE IMPROVEMENT
STRATEGY.—The Governor shall provide technical assistance to
service delivery areas within the State that fail to meet per-
formance standards for any given program year. As part of the
technical assistance, the Governor, with the service delivery
area, shall develop a performance improvement strategy as a
modification to its job training plan.

(2) ASSUMPTION OF ADMINISTRATIVE RESPONSIBILITIES.—If the
failure to meet performance standards persists for two consecu-
tive years, the Governor shall assume administrative responsi-
bilities for such service delivery area until alternative arrange-
ments can be implemented to correct the failure, including re-
structuring the private industry council, prohibiting the use of
selected service providers, or seiecting an aiternative adminis-
trative entity.

(8) INCORPORATION.—If such alternative arrangements do not
result in improved performance within 12 months after imple-
mentation, the Guvernor shall, in consultation with the State
Job training coordinating council, and without recourse, incor-
porate such service delivery area into another contiguous service
delivery area.

(4) SECRETARY TO ENFORCE.—If the Governor, for any reason,
fails to-émplement the provisions of this subsection, the Secre-
tary, after notification of the Governor, shall take corrective ac-
tions required by paragraph (3).

(i) DEFINITION OF PLACEMENT.—The Secretary of Labor shall es-
tablish a universal definition of placement to be used in the devel-
opment of performance standards. Such definition shall give credit
for employment obtained, to the extent practicable, in job areas re-
lated to the training and training related services received by the
participant.

SELZCTION OF S8ERVICE PROVIDERS

Skc. 107. (a) The primary consideration in selecting agencies or
srganizations to deliver services within a service delivery area
shall be the effectiveness of the agency or organization in deliver-
ing comparable or related services based on demonstrated perform-
ance, in terms of the likelihood of meeting performance goals, cost,
quality of training, and characteristics of participants. In comply-
ing with this subsection, proper consideration shall be given to
community-based organi.ations as service providers. In addition,
consideration shall be given to provision of appropriate supportive
services, including child care.

Y
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[LIMITATION ON CERTAIN COSTS

[Szc. lggix(a) Not mofr_-e than égcg.lemnt fc_:f the funds avaélable to
a service delivery area for any year for programs under part
A of title IT u:x:y be exp;nded forf the cost o administrlaltion. For
purposes of this paragraph, costs of program support (such as coun-
seling) which are duectf;v related to the %;ovision of education or
training ana such additional costs as may be attributable to the de-
velopment of training described in section 204(28) shall not be
counted as part of the cost of administration.

[®X1) Not more than 30 percent of the funds available to a serv-
ice delivery area for a:g fiscal year for programs under part A of
title I may be expended for administrative costs (as defined under
subsection (a)) costs specified in paragraph (2).

[(2XA) For purposes of paragraph (1), the costs specified in this
paragraph are—

[{i) 50 percent of any work experience expenditures which
meet the requirements of paragraph (3);

[(ii) 100 percent of the cost of any work experience program
(egx)penditures which do not meet the requirements of paragraph

(iii) supportive services; and
\iv) neegbased payments described in section 204(27).

L[(B) For purposes of paragraph (1), the costs specified in this
parairaph o not include expenditures for trg:ut employment
which n.eets the requirements of section 205(dX3XB).

[(3) For purposes of paragraph (2), a work experience expendi-
ture mects the requirements of this paragraph if—

[(A) the work experience is of not more than 6 months’ du-
ration and is combined with a classroom or other training pro-
grams,;

[(B) an individual participant is prohibited from participat-
ing in any other work experience program foilowing participa-
tion in a pmf;ram meeting the requiremeris of this paragrapki;

[(C) the classroom or other training program component is
specified in the preemployment contract or meets established
academic standards; and

[(D) wages paid in the work experience program do not
exceed the prevailing entry-level wage for the same occupation
in the same labor market area.

[(cXD Notwithstanding subsection (b), expenditures may be
made in excess of the limitation contained in such subsection if
such expenditures are made in accordance with the requirements
of this subsection.

[(2) Expenditures may be made in excess of the limitation con-
tained in subsection (b) in any service delivery area if—

[(A) the private industry council for such area initiates a re-
quest for such excess costs; and

[(B) excess costs are due to one or more of the following con-
ditions in such area:

[() an unemployment rate (in the service delivery area
or the portion within which services resuiting in excess
costs are to be provided) which exceeds the national aver-
age unemployent rate by at least 3 percertage points, and

' |
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the ratio of current private employment in population in
such area or portion is less than the national average of
"D ths b lan for such

ii) . job training p or such area proposes to
serve a disproportionately high number of participants
from groups requiring exceptional surportive service costs,
such as handicapped individuals, including disabled veter-
ans, offenders, and single heads of households with de-
pendent children;

[ (i) the cost of providing necessary child care exceeds
on&h(;}'f of the costs specified in paragraph (2) of subsec-

on (0);

[(iv) the costs of providing necessary transportation ex-
ceeds one-third of the costs specified in paragraph (2) of
subsection (b); or

[() a substantial portion of the participants in pro-
grams in .he service delivery area are in training pro-

of 9 month’s duration or more.

[(3) Expenditures may be made in excess of the limitation con-
tained in subsection (b) if the need for and the amount of the
excess is stated in the job training plan (or modification thereof) for
the service delivery area and such plan demonstrates that ad—inis-
trative costs comply with subsection (a) of this section.

[ (4) The provisions of this subsection shall not be available to
the extent that supportive services provided under the job training
plan duplicate services provided by any other public or private
source that are available to participants without cost.

L(5) The Governor shall not disapprove any plan (or modification
thereof) on the basis of any statement of the need for and amount
of exces costs in the job training plan if such plan or modification
meets the requirements of this subsection.

. [(d) The provisions of this section do not apply to any service de-
livery arec designated pursuant to section 101(aX4)XAXiii).

S(e) This section shall not be construed to exempt programs
under an approved plan from the performance standards estab-
lished nnder section 106.]

LIMITATION ON ERTAIN COSTS

Sec. 108. (a) AppricaBiLrTy.—The cost limitations contained in
this section shall apply separately to (1) the funds expended for pro-
grams under part A of title I, and (2) the funds expended for prc-
grams under part C of such title.

(b) GENERAL ADMINISTRATION COST LiMITATION.—Not more than
20 percent of the funds expended by a service delivery area for any
fwca’idyee;r or programs under either part A or C of title II may be
expe for the cost of administration. For pu s of this sug;ec-
tion, administrative costs are those direct, indirect, and overhead
costs associated with the managemeni and supervision of the pro-
gram which do not directly and immediately affect participants.
Costs as may be atiributable to the development of training de-
scribed in section 205(1XAXxv) shall not be counted as a part of the
cost of administration.

(c) CoMBINED COST LIMITATIONS.—

o)
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(1) LiMITATIONS.—Not more than 40 percent of the funds ex-
pended by a service delivery area for any fiscal year for pro-
grame under either part A or C of title II may be expendcf or
administrative costs (as defined under subsection (b)) and costs

ified in paragraph ().

(2) Cosr CcOMBINATIONS.—(a) For purposes of paragraph (1),
the costs 3 in this are—

(i) 50 percent of any work experience expenditures which

meet the requirements of h (5):
(ii) 700 percent of the cost o; any work experience pro-
gram aper;g)i'tur’:; which do not meet the requirements of

X
20.(5‘;3 jparticipant support services as described in section
(B) For pu of paragraph (1), the costs specified in sub-
paragraph (A’} of this paragraph do not include expenditures for
t eraployment which meet the requirements of section
277(dX3XB).

(3) Cost RrEQUIREMENTS.—For purposes of paragraph (2), a

work experience expenditure meets the requirements of this

pammzh if—
(A) the work experience is of not more than 6 months’ du-
ration and is combined (concurrently or consecutively) with
a classroom or other training program;
(B) an individual participant is prohibited from partici-
pating in any othor work experience program following par-
ticipation in a program meeting the requirements of this

paragraph; - .
(C) the classroom or other training program component is
specified in a preemployment contract or meets established
mic standards; and
/D) wages paid in the work experience program do not
exceed the prevailing entry-level wage for the same occupa
tion in ihe same labor market area.

(d) LIMITATION ON TRAINING RELATED SERVICES.—Of the remain-
der of the funds expended for programs under either part A or C of
title II (after deduction of the amounts expended for purposes de-
scribed in subeections (b) and (c)), not more than 15 percent may be
expended for training related services described in section 205(1XB).
_ (¢) DurLICATIVE SkrVICES PrOHIBITED.— Participant support serv-
ices (as described in section 205(2)) provided under the job training
plan shall not duplicate services provided by any other public or pri-
vate sources that are available to participants without cost.

(f) LIMITATIONS ON GOVERNOR 'S AUTHORITY TO DISAPPROVE.—The
Governor shall not disapprove any plan (or modification thereof) on
the basis of costs in the job training plan if such plan or modifica-
tion meets the requirements of this subsection.

(8@ RuraL CEP’s.—The provisions of this section do not apply to
any service delivery area designated pursuant to section
101(a X} XAXiii).

(h) No ExemPTION FROM PERFORMANCE STANDARDS.—TRhis sec-
tion shall not be construed to exempt p ms under an approved
plan from the performance standan& established under section 106.
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(i) CHARGING TO COST CATEGORIES REQUIRED.—Except as provid-
ed in section 141(dX3), expenditures of programs under this Act
shall be charged to appropriate cost categories.

- * * * . * *

PART B—ADDITIONAL STATE REAPONSIBILITIES
GOVERNOR’S COORDINATION AND SPECIAL SERVICES PLAN

Skc. 121.(a)* * *

(bx1) ***

(2) The plan may describe the State’s criteria for acceptable verifi-
cation and documentation of participant eligibility including that
of other related programs not authorized under this Act. If such cri-
teria are approved by the Secretary, they shall be deemed to meet
the raquirements of section 208(a) and 273.

[(2)] (9 The plan shall describe the projected use of resources,
including oversight and support activities, priorities and criteria
for State incentive grants, and performance goals for State support-
ed programs.

(4) The plan shall include goals for—

(A) the training of women in nontraditional employment
through funds available under the Job Training Partnership
Act, the Carl D. Perkins Vocational Education Act, and other
sources of Federal and State support;

(B) the training-related placement of women in nontradition-
al employment and apprenticeshipe;

(C) a description of effurts to be une-tuken to accomplish
such goals, including efforts to increase awareness of such
training and placement opportunities; and

(D) a description of efforts to coordinate activities provided
pursuant to the Job Training Partnership Act, the Carl D. Per-
kins Vocational Education Act to train and place women in
nontraditional employment.

[()] (5) The State plan shall include a description of the
manr}er in which the State will encourage the successful carrying
out of—

(A) training activities for eligible individuals whose place-
meLt is the basis for the payment to the State of the incentive
bonus authorized by title V; and

(B) the training services, outreach activities, and preemploy-
ment supportive services furnished to such individuals.

[4)] (6) The Governor shall report to the Secretary the adjust-
ments made in the performance standards and the factors that are
used in making the adjustments.

[(53 (7 If major changes occur in labor market conditions,
funding, or other factors during the two-year period covered by the
plan, the State shall submit a modification to the Secretary de-
scribing these changes.

] ] * * * ] *

(c) Governor’s coordination and special services activities may in-
clude—

b«
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(9) providing programs and related services to encourage the
recruitment of women for training, placement, and retention in
nontraditional employment;

[9] (10) providing preservice and inservice training for
planning, management, and delivery staffs of administrative
entities and private industry councils, as well as contractors
for State supported programs; and

[(10)] (11) providing statewide programs which provide for
Joint funding of activities under this Act with services and ac-
tivities under other Federal, State, or local employment-related
programs, including Veterans’ Administration programs.

L] L] L] L] L ] s .

(3) In providing for preservice and inservice training for planning,
management, and progiam staffs of administrative entities and pri-
vate industry councils, as well as contractors for State supported
programs, as provided by subsection (cX9), the Governor shall take
into account the training available under part H of title IV and
shall have authority to adopt, consistent with the provisions of this
Act, professional training curricula and administrative competency
standards, which reflect the laws, regulations, guidelines, and poli-
cies adopted by the State, providing for implementation of the pro-
grams under this Act.

STATE JOB TRAINING COORDINATING COUNCIL

Sec. 122. (aX1) Any State which desires to receive financial assist-
ance under this Act shall establish a State job training coordinat-
ing council (hereinafter in this section referred to as the “State
council”). Funding for the council shall be provided pursuant to
[section 202(uX4)] sections 202(bX3) and 272bX.3).

. . L] L] . L] *

(3) The State job training coordinating council shall be composed
as follows:
(A) " e 0
(B) b‘:hirty percent of the membership of che State council
shall be—

(i) representatives of the Staie legislature and State
agencies and organizations, such as the State educational
agency, the State vocational education board, the State ad-
visory council on vocational education, the State board of
education (when not otherwise represented), State public
assistance agencies, the State employment security agency,
the State rehabilitation agency, the State occupational in-
formation coordinating committee, State postsecondary in-
stitutions, the State economic development agency, State
veterans’' affairs agencies or equivalent, State agencies pri-
marily responsible for administration of progrums for older
workers, and such other agencies as the Governor deter-
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mines to have a direct interest in employment and train-
ing and human resource utilization within the State; and

(b) The State council shall—
(l) " 0

(5) review the reports made pursuant to subpa phs (D)
and (E) of section 104(bX12) and make recommendations for
technical assistance and corrective action, based on the results
of such reports;

(6) prepare a summary of the reports made pursuant to sub-
paragraphs (D) and (E) of section 104(bX12) detailing promising
service delivery approaches developed in each service delivery
area for the training and placement of women in nontradition-
al occupations, and disseminate annually such summary to
service delivery areas, service providers throughout the State,
and the Secretary;

(7) review the activities of the Governor to train, place, and
retain women in nontraditional employment, including activi-
ties under section 12.:,dprepare a summary of activities and an

E analysis of results, and disseminate annually such summary to
g service delivery areas, service providers throughout the State,
; and the Secretary,
:F (8) consult with the sex equity coordinator established under
E section 111(b) of the Carl D. Perkins Vocational Education Act,
cbtain from sex equity coordinator a summary of activities and
| an analysis of results in training women in nontraditinal em-
‘; ployment under the Carl D. Perkins Vocational Education Act,
' and disseminate annually such summary to service delivery
areas, service providers throughout the State, and the Secretary;
[(53(9) review and comment on the State plan developed for
f the State employment service agency;

[(6)3(10) make an annval report to the Governor which
shall be a public document, and issue such other studies, re-
ports, or documents as it deems advisable to assist service de-
livery arers in carrying out the purposes of this Act;

L(MX(11) (A) identify, in coordination with the appropriate
State agencies, the employment and training and vocational
education needs throughout the State, and assess the extent to
which employment and training, vocational education, reha-
bilitation services, gxublic assistance, economic development,
and other Federal, State, and local progra:ns and services rep-
resent a consisient, integrated, and coordinated approach to
meeting such needs; and

(B) comment at least once annually on the measures taken

ursuant to section 113(bX9) of the Carl D. Perkins Vocational

ucation Act; and

[®3(12) review plans of all State agencies providing em-
ployment, training, and related services, and provide com-
ments and recommendations to the Goverxor, the State legisla-
ture, the State agencies, and the appropriate Federal agencies

63
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on the relevancy and effectiveness of emplogmegt and training
and related service delivery systems in the State.

STATE EDUCATION C\\CRDINATION AND GRANTS

Sxc. 123. (a) The sums available for this section pursuant to [sec-
tion 202(bX1)] sections 202bX1) ana 272(bX1) shaﬁ be used by the
Governor to provide financial assistance to any State education
agencg; lxie'omnsible for education and training—

(2) to facilitate coordination of education and training serv-
ices for eligible participants through such cooperative agree-
ments; [and

3 to ide—

(A) literacy training to youth and adults;

(B) dropout prevention and reenrollment services to
itr)gth, giving priority to youth who are at risk of becoming

uts;

(8)o a State-wide school-to-work transition program oper-
ated in a manner consistent with section 205{(e); or

D) a.niseombination of the activities described in sub-
paragraphs (A), (B), and (C) of this paragraph[.]; and

(4) to provide statewide coordinated approaches, including
model programs, to train, place. and retain women in nontradi-
tional employment.

(cxl)‘ L J

(2x A)‘ L 2N

(B) At least 80 percent of the funds available under this section
shall be used for clauses [(1) and (3)] (2), (§) and (4) of subsection
(a) for the Federal share of the cost of carriqugg out activities de-
scribed in such clauses. For the purpose of this sub ph, the
Federal share shall be the amount provided for in the cooperative
agreements in subsection (b).

(3) Not less than 75 percent of the funds available for activities
under clauses [(1) and (3)] (Z), (3), and (4) of subeection (a) shall be
expended for activities for economically disadvantaged individuals.

[TRAINING PRUGRAMS FOR OLDER INDIVIDUALS

Skc. 124. (a) From funds available for use under section
202(bX2) the Governor is authorized to provide for job training pro-
grams which are developed in conjunction with service delivery
areas within the State and which are consistent with the plan for
the service delivery area pre and submitted in accordance
with the provisions in section 104, and designed to assure the train-
ing and placement of older individuals in employment opportuni-
ties with private businees concerns.

[®) In carrying out this section, the Governor shall, after consul-
tation with appropriate private industr{ councils and chief elected
officials, enter into agreements with public agencies, nonprofit pri-
vate organizations, including veterans organizations, and private
business concerns.
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[(c) The Governor shall give consideration to assisting programs
involving training for jobe in growth industries and jobs reflecting
the use of new technological skille.

[(d) An individual shall be eligible to participate in a job train-
ing dmram under this section only if the i1 ‘ividual is economical-
ly vantaged and has attzined 55 years of age.}

STATE LABOR MARKET INFORMATION PROGRAMS

Szc. 125. (a) In order to be eligible for Federal financial assist-
ance for State labor market information programs under this Act
from funds made available under [section 202(bX4)] sections
202(5X3) and 272(bX3) and section 461(b), the Governor desig-
nate the State occupational information coordinating committee or
other organizational unit to be responsible for oversight and man-
agement of a statewide comprehensive labor market and occupa-
tional ('1“)?9,1’: and demand information system, which shall—

(4) publish and desseminate labor market and occupational
supply and demand information and individualized career in-
formation to State agencies, are a public agencies, libraries,
and private not-for-profit users, and individuals who are in the
process of making career decision choices; [and}

(5) conduct research and demonstration projects designed to
ix::srove any aspect of the statewide information system[.};
a

(6) provide training and technical assistance to support com-
prehensive career guidance and participant outcome activities
for local programs assisted under this Act.

IDENTIFICATION OF STATE REQUIREMENTS

Skc. 128. The imposition of any State rule, regulation, policy, or
performance standard relating to the administration and operation
of programs funded by this Act (including those based on State in-
terpretation of any Federal law, regulation, or guideline) shall be
identified as a State imposed requirement.

PART C—PROGRAM REQUIREMENTS FOR SERVICE DELIVERY SYSTEM
GENERAL PROGRAM REQUIREMENTS

Sec. 141. Except as otherwise provided, the following conditions
ar(e applicable to all programs under this Act:
a) s & &

dxy* *

(3¥A) Commercially available training packages, including ad-
vanced learning technology, may be purch for off-the-shelf
prices and without requiring a breakdown of the cost components
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of the package if such packages are purchased competitively and
include performance criteria.

(B) Tuition charges for training or education provided by an insti-
tution of higher education or postsecondary institution which are
not more than the charges Ifor such training or education made
avcilable to the general public do not require a breakdown of cost
com, 1s.

(e) Only eligible individuals residing in the service delivery area
may be se t&:m loyment and training activities funded under
title II, except that job training plan may provide for limited
exceptions to this requirement, including exceptions necessary to
permit services to homeless individuals who cannot prove residence
within the service delivery area, and services by a services delivery
area that is a city or county to individuals who are residents of
either that city or that county if the city is located within the coun-
ty's boundaries and is a separate service delivery area.

(g¥1) Payments to employers for on-the-job trairing shall not,
during the period of such training, average more than 50 percent of
the wages paid by the employer to such participants, and payments
in such amount shall be deemed to be in compensation for the ex-
traordinary costs associated with training participants under this
Act and in compensation for the costs associated with the 1. rer
productivity of such participants.

(2) On-the-job training authorized under the Act shall be limited
in duration to a period not in excess of that generally required for
acquisition of skills necded for the position within a particular oc:
cupation, but in no event shall exceed 6 months. In making this de-
termination, consideration shall be given to recognized reference ma-
terial (such as the Dictionary of Occupational Titles), the content of
the participant’s training, and the participant’s service strategy.

(3XA) Each on-the-job training contract must—

(i) specify the types and duration of on-the-job training to be
developed and other services to be performed so that proposed
costs can be fairly analyzed; and

(i) comply with the requirements of section 164.

(B) Each on-the-job training contract that is not directly contract-
ed by a service delivery area with an employer but instead is con-
tracted through an intermediary brokering contractor must, in addi-
tion to the requirements of subparagraph (A), specify the outreach,
recruitment, participant training, counseling, placement, monitor-
ing, followup, or other services the brokering contractor to
provide within its own organization, what will be provide?-’zy“ the
employers actually conducting the on-the-job training, and what
planned services may be provided with or without cost by other
agencies and subcontractors.

(C) Whenever a brokering contractor enters into a contract with a
subcontractor to provide training or other services, the brokeri
contractor shall ensure, through onsite monitoring, compliance wit
subcontract terms prior to making payment to the subcontractor.

- L L L - L] -
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Skc. 142.(a) Except as otherwise provided in this Act, the follow-
ing pn(rlv,h.io.n! shzi apply to all activities financed under this Act:
(2) Individuals in on-the-job training shall be compensated by

the employer at the same rates, including periodic increases, as

imi situated employees or trainees and in accordance
with applicable law, but in no event less than the hi of the
rate in section [6(aX1)] 6 of the Fair r Stand-
ards of 1938 or the app le State or local minimum

law.

(g) Individuals employed in activities authorized under this
Act shall be paid wages which shall not be less than the high-
est of (A) the minimum wage under section [6(aX1)] 6 of the
Fair Labor Standards Act of 1938, (B) the minimum wage
under the applicable State or local minimum wage law, or (C)
the prevaiiing rates of pay for individuals employed in simiiar
occupations by the same employer.

PART D—FEDERAL AND FisCAL ADMINISTRATIVE PROVISIONS

PROMPT ALLOCATION OF FUNDS
Sec. 162 (a)* * *

(f) When contracting with nonprofit organizations of demonstrat-
ed effectiveness, the Secretary, States, am;g:ervice delivery areas may
use advance payment method systems, except that such advance pay-
ments shall be based on financial need of such organization and
shall not exceed 20 percent of the total contract amount.

FISCAL CONTROLS; SANCTIONS

Skc. 164.(a)* * *

(bX1) Whenever, as a result of financial and compliance audits or
otherwise, the Government determines that there is a substantial
violation of a specific provision of this Act or the regulations, and
corrective action has not been taken, the Governor may issue a
notice of intent to revoke approval of all or part of the plan affect-
ed[. Such notice may be appealed to the Secre under the same
terms and conditions as the disapproval of the plan and shall not
become effective until (A) the time for appeal has expired or (B) the
Secretary has issued a decision.] unless (A) the service delivery
area corrects the failure, (B) the service delivery area submits an ac-
ceptable modification to its plan pursuant to section 104(c), or (C) a
new service deiivery area is designated under section 101.

] L] ] L] L] » ]
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(3) If the Governor, for any reason, fails to implement the provi-
sions of this subsection, the Secretary, after notification of the Gov-
ernor, shall take corrective actions required by paragraph (1).

(dx1) Every recipient shall repay to the United States amounts

found not to have been expended in accordance with this Act. The

may offset such amounts against any other amounts to

which the recipient is or may be entitled under this Act unless he

determines that such recipient should be held liable pursuant to

subsection (e). No such action shall be taken except after notice
and opportunity for a hearing have been given to the recipient.

@ n a recipient is determined to have made an unallowable
expenditure, or to have otherwise failed to discharge it responsibil-
ity to account properly for funds, and mitigating circumstances
exist, as described in paragraph (8), the administrative law J
shall reduce such amount by an amount that is proportionate to ¢
extent the mitigating circumstances caused the violation. Further-
more, the judge is authorized to determine that no recovery is justi-
fied when mitigating circumstances warrant. The Burden of demon-
strating the existence of mitigating circumstances shall be upon the
recipient.

(3) For the purpose of paragraph (2), mitigating circumstances
may be found to exist when it would be unjust to compel the recov-
ery of funds because the recipient—

(A) actually and reasonably relied upon erroneous written
&guidance provided by the Departmeni;
(B an expenditure or ;Zgaged in a practice after—
(i) the recipient submitted to the Secretary, in good faith,
a written request for guidance with respect to the expendi-
ture or practice at issue, and
(ii) a_Department official did not respond within 90 days
of receipt by the Department of such request; or
(C) actually and reasonably relied upon a judicial decree
issued to the recipient.

» * » . . * *

() Each recipient, subrecipient, and service provider re-
ceiving funds under this Act shall follow the directives of
the applicable Office of Management and Budget Circulars
or the Common Rules governing uniform administrative ie-
quirements and cost principles for governmental, non rofit,
and privaie for profit entities, or both, except that sufreci -
ients of States and their subrecipients shall follow the dle,-
tailed procurement requirements of the Circulars or the
Common Rules, or bor:z, when procuring property and serv-
ices under a grant and shall follow the same requirements,
as applicable, in the award of financial assistance to sub-

grantees.

(X1) Interest income, as defined in section 4, shall be retained by
the service delivery area to defray expenditures for allowable and
appropriate activities under this Act. Expenditures of interest
income shall be in accordance with cost limitations in this Act.

G
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(2) Ordinarily, interest income shall be deducted from total allow
able expenditures to determine the net allowable expenditures. Inter-
est income shall be used for current expenditures, unless the Secre-
tary authorizes otherwise. Interest .~. ome which the recipient did
not anticipate at the time of the award shall be used to reduce the
Department’s and recipient’s contributions rather than to increase
the funds committed to the authorized activities.

(k) Funds provided u:nder this Act may not be used for any fee or
profit to governmental units, and grantees and subgrantees as de-
fined by the Office of Management and Budget Circulars or the
Common Rules, or both. Funds provided under this Act may be used
for a reasonable fee or profit to private for profit entities and cost-
type administrative gervice contractors.

(1) The Governor of each State shall submit to the Secretary a
semiannual report that, in accordance with regulations prescribed
by the Secretary, specifies the amount of expenditures by each serv-
ice delivery area under title II of this Act from the appropriations
for particular fiscal years. Such specification shall continue to be re-
ported until the appropriation has been entirely expended or until
the authority to expend funds from the appropriation has expired.
The semiannual report next following any such entire expenditure
or expiration shall specify the total expenditures made under title II
from that appropriation.

(m) The Secretary shall establish procedures to permit grantees to
utilize current year grant funds for reasonable and necessary staff
and accounting costs associated with audit resolutions of prior year
grants in any departmental proceeding when insufficient funds for
this purpsse remain available to the grantee from such prior year
grants.

REPORTS, RECORDKEEPING, AND INVESTIGATIONS
Skc. 165. (@ * * *

(c) Each State, each administrative entity designated under title
1, and each recipient (other than a subrecipient, grantee or contrac-
tor of a recipient) receiving funds under this Act shall—
[(1) make such reports corncerning its operations and ex-
perditures as shall be prescribed by the Secretary, and}
| (1) make such annual reports concerning its operations and
| expenditures as shall be prescribed by the Secretary, and
\
|
|

(d) The reports required in subsection (c) shall include (but not be
limited to) information pertaining to—

| (1) the demographic character:stics, including the prior work
| history, earnings, welfare history, and other related information
; about enrolilees and participants;
| (2) the activities in which participants are enrolled, and the
lenyth of time that participarts are engaged in such activities;

(3) program outcomes for participants; and

(4) specified program costs.

6.
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(¢) The Secretary shall ensure that all elements required for the
reports described in subsection (d) are defined and reported consist-
ently, to the maximum extent feasiblc.

(f) Each recipient, subrecipient, and service provider shall main-
tain records of revenues and expenditures for at least 3 years follow-
ing the expiration of the grant period.

LJ LJ LJ LJ LJ LJ LJ

CTITLE II-TRAINING SERVICES FOR THE DISADVANTAGED

[PART A—ADULT AND YOUTH PROGRAMS
[ ALLOTMENT

[Sxc. 201. (a) Not more than $5,000,000 of the amount appropri-
ated pursuant to section 3(aXl) for each fiscal year and available
for this part shall be allotted among Guam, the Virgin Islands,
American Samoa, the Trust Territory of the Pacific Islands, and
the Northern Mariana Islands.

[(®X1) Subject to the provisons of paragraph (2), of the remain-
der of the amount available for this part for each fiscal year—

[(A) 33% percent shall be allotted on the basis of the rela-
tive number of unemployed individuals residing in areas of
substantial unemployment in each State as compared to the
total number of such unemployed individuals residing in areas
of substantial unemployment in each State as com to the
total number of such unemployed indiviudals in all such areas
of the substantial unemployment in all the States;

[(B) 83% percent shall be allotted on the basis of the rela-
tive excess number of unemployed individuals who reside in
each State as compared to the total excess nuraber of unem-
ployed individuals in all the States;

(C) 33% percent shall be allotted on the basis of other rela-
tive number of economically disadvantaged individuals within
the State compared to the total number of economically disad-
vantaged individuals in all States, except that, for the allot-
ment for any State in which there is any service delivery area
described in section 101(aX4XAXiii), the allotment shall be
based on the higher of the number of adults in families with
an income below the low-income level in such area or the
number of economically disadvantaged individuals in such
area.

L(2XA) No State shall receive less than one-quarter of 1 percent
of the amounts available for allotment under this subsection for
each such fiscal year.

[(B) No State shall be allotted less than 90 percent of its allot-
ment percentage for the fiscal year preceding the fiscal year for
which the determination is made. For the gurpose of this subpara-
grasgh, the allotment percentage for each State for the fiscal year
1982 is the percent that each State received in 1982, pursuant ‘o
the formula allocations made under the Comprehensive Empioy-
ment and Training Act, of the total such formula allocations {or all
States made under that Act in fiscal year 1982. For each succeed-
ing fiscal year, the allotment percentage of a State shall be the per-
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centage which the State received of all aliotments pursuant to this
“I® For f paragraph (1)—
or purposes o ap
[(A) the terms “‘excess number” means the number which
represents the number of unemployed individuals in excess of
4.5 percent of the civilian labor force in the State, or the
number which reprezents the number of unemployed individ-
uals in excees of 4.5 percent of the civilian labor force in areas
of substantial unemployment in such State; and
(B) the term ‘“‘economically disadvantaged” means an indi-
vidual who has, or is a member of a family which has, received
a total family income (exclusive of unemployment compensa-
tion, child support payments, and welfare payments) which, in
relation to family size, was not in excess of the higher of (i) the
verty level determined in accordance with criteria estab-
ished by the Director ¢ the Office of Management and
lBu t, or (i) 70 percent ur the lower living standard income
evel.

[ WITHIN STATE ALLOCATION

Sxc 202. (aX1) The Governor shall, in accordance with section
162, allocate 78 percent of the aliotment of the State (under section
201(b)) for such fiscal year among service delivery areas within the
State in accordance with paragraph (2).

[(2) Subject to the provisions of paragraph (3), of the amount al-
located under this subsection—

[(A) 33% percent shall be allocated on the basis of the rela-
tive number of unempli.yed individuals residing in areas of
substantial unemployment in each service delivery area as
compared to the total excess number of such unemployed indi-
gx&uals in all such areas of substantial unemployment in the

te;

[(B) 33%: percent shall be aliocated on the basws of the rela-
tive excess number of unemployed individuals who reside in
each service delivery area as compared to the total excess
number of unemployed individuals in all service delivery areas
in the State;

[(C) 33% percent shall be allocated on the basis of the rels-
tive number of economically disadvantaged individuals within
each service delivery area compared to the total number of eco-
nomically disadvantaged individuals in the State, except that
the allocation for any service delivery area described in section
101(aX4XAXiii) shall be based on the higher of the number of
adults in families with an income below the low-income level
in such area or the number of economically disadvanteged in-
dividuals in such area.

[(®) For fiscal years beginning after September 30, .386, no serv-
ice delivery area within any State shall be allocated an amount
equal to less than 90 percent of the average of its allocation per-

an for the two p ing fiscal years preceding the fiscal year
for which the determination 18 made. The allocation percenuﬁe for
a service delivery area is the percentage which the service delivery
area received of the total amount allocated pursuant to this subsec-
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tion to all service delivery areas within the State for each such pre-

ing fiscal year. If the amounts appropriated pursuant to section
3 (a) and (b) are not sufficient to provide an amount equal to at
least 90 percent of such allocation percentages to each such area,
the amounts allocated to each area shall be ratably reduced.

[(4) For the purpose of this section—

[(A) the term ‘“excess number” means the number which
represents the number of unemployed individuals in excess of
4.5 percent of the civilian labor force in the service delivery
area or the number which represents the number of unem-
gloyed individuals in excess of 4.5 percent of the civilian labor
'orce in areas of substantial unemployment in such service de-

livery area; and

[&) the term “economically disadvantaged” means an indi-

vidual who has, or is a member of a family which has, received
a total family income (exclusive of unemployment compensa-
tion, child support payments, and welfare payments) which, in
relation to family size, was not in excess of the higher of (i) the
foverty level determined in accordance with criteria estab-
ished by the Director of the Office of Management and
?udlget, or (ii) 70 percent of the lower living standard income
evel.

[®X1) Eight percent of the allotment of each State (under sec-
tion 201(b)) for each fiscal year shall be available to carry out sec-
tion 123, relating to State ed::cation programs under this Act.

L(2) Three percent of such =llotment of each State for each fiscal
year shall be available to carry out section 124, relating to training
programs for older individuals.

[(3XA) Six percent of such allotment of each State for each fiscal
year ;hall be available to carry out subparagraph (B) of this para-
graph.

[(B) The amount reserved under subparagraph (A) of this para-
graph shall be used by the Governor to provide incentive grants for
programs exceeding performance standards and incentives for serv-
ing increased numbers of hard-to-serve individuals, particularly
long-ternr-welfare recipients, including title IV of the Social Securi-
ty Act, relating to aid to families with dependent children, and title
XVI of such Act, relating to supplemental security income. The in-
centive grants made under this subparagraph shall be distributed
among service delivery areas within the State exceeding their per-
formance standards in an equitable proportion based on the degree
by which the service delivery areas exceed their performance
standards. If the full amount reserved under subparagraph (A) of
this paragraph is not needed to make incentive grants under this
subparagraph, the Governor shall use the amount not so needed for
technical assistance to service delivery areas in the State. Funds
available under this subparagraph may, without regard to section
108(a), be used by the Governor or a service delivery area during
not more than two program years to develop and implement a data
collection system to track tﬁe postprogram experience of partici-
pants under this part.

[4) Five percent of such allotment of the State for each fiscal
year shall be available to the Governor of the State to be used for
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the cost of auditing activities, for administrative activities, and for
other activities under sections 121 and 122.

[ ELIGIBILITY FOR SERVICES

[Sxc. 208. (aX1) Except as provided in paragraph (2), an individ-
ual shall be eligible to participate in programs receiving assistance
under this title only if such individual is economically disadvan-

[ Up to 10 percent of the participants in all programs in a
service delivery area receiving assistance under this part may be
individuals who are not economically disadvantaged if such individ-
uuls have encountered barriers to employment. Such individuals
may include, but are not limited to, thuse who have limited Eng-
lish-language proficiency, or are displaced homemakers, school
dropouts, teenage parents, handicapfed, older workers, veterans,
offenders, alcoholics, addicts, or homeless.

[®X1) Funds provided under this part shall be used in accord-
ance with the job training plan to provide authorized services to
disadvantaged youth and adults. Except as provided in paragraph
(2), not less than 40 percent of the funds available for such services
shall be expended to provide such services to eligible youth. For the
purpose of the preceding sentence, the term “eligible youth” in-
cludes individuals who are 14 and 15 years of age and enrolled in
pre-employment skills training.

[(2) To the extent that the ratio of economically disadvantaged
youth to economically disadvantaged adults in the service aelivery
area differs from the ratio of such individuals nationally (as pub-
lished by the Secretary), the amount which shall be required to be
expended for services for youth under paragraph (1) shall be re-
duced or increased proportionately in accordance with regulations
prescribed by the Secretary.

L(3) Recipients of payments made under the program of aid to
families with dependent children under a State plan approved
under part A of title IV of the Social Security Act who are required
to, or have, registered under section 402(aX19) of that Act, and eli-
gible school dropouts shall be served on an equitable basis, taking
into account their proportion of economically disadvantaged .er-
sons sixteen years of age or over in the area For purposes of this
paragraph, a school dropout is an individual who is neither attend-
ing any school nor subject to a com ulsory attendance law and who
has not received a secondary schoor diploma or a certificate from a
Program of equivalency for such a diploma.

[(4) In each service delivery area the ratio of participants in on-
the-job training assisted under this title in the public sector to par-
ticipants in such training in the private sector shall not exceed the
ratio between civilian governmental employment and nongovern-
mental employment in such area.

[(c) For purposes of this title—

[(1) the term “youth” means an individual who is aged 16
through 21, and

[(2) the term “adult” means an individual who is 22 years of
age or older.
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[ usk oF FunDs
[Sxc. 204. Services which may be made available to youth and

adults with funds pruvided under this title may include, but need
not be limited to—

(1) job search assistance,

(2) job counseling,

(3) remedial education and basic skills training,

(4) institutional skill training,

(5) on-the-job training,

(6) programs of advanced career training which provide a
formal combination of on-the-job and institutional training and
internship assignments which prepare individuals for career
employment,

[(7) treining programs operated by the private sector, in-
cluding those operated by labor organizations or by consortia
of private sector employers utilizing private sector facilities,
equipment, and personnel to train workers in occupations for
which demand exceeds supply,

[(®) outreach to make individuals aware of, and encourage
the use of employment and training services,

[(9) specialized surveys not available through other labor
market information sources,

[(10) programs to develop work habits and other services to
individuals to-help them obtain and retain employment,

F(11) supportive services necessary to enable individuals to
participate in the program and to assist them in retaining em-
ployment for not to exceed 6 months following completion of
training,

[(12) upgrading and ret:aining,

(13) education-to-work transition activities,

(14) literacy training and bilingual training,

{(15) work experience,

{(16) vocational exploration,

L(17) attainment of certificates of high school equivalency,

{(18) job development,

[(19) employment generating activities to increase job op-
portunities for eligible individuals in the area,

[(20) pre-apprenticeship programs,

L(2D) disseminating information on program activities to em-
ployers,

L(22) use of advanced learning technology for education, job
preparation, and skills training,

{(23) development of job openings,

[(24) on-site industry-specific training programs supportive
of industrial and economic development,

[(25) followup services with participants placed in unsubsi-
dized employment,

[(26) coordinated programs with other Federal employment-
related activities,

[(27) needs-based payments ::ecessary to participation in ac-
cordance with a locally develcped formula or procedure, and
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[(28) customizsd training conducted with a commitment by
an employer or group of employers to employ an individual
upon successful completion of that training.

[EXEMPLARY YOUTH PROGRAMS

[Sec. 205. (a) In addition to the services for youth which may be
available in accordance with section 204, the job training plan may,
at the option of those responsible for its preparation, elect to in-
clude one or more of the exemplary youth programs described in
subsections (b) through (e) of this section, each of which may be
modified by the plan to accommodate local conditions.

(bX1) job training plan may provide for the conduct of an
“education for employment program” for eligible youth who have
not attained a high school diploma or who have educational defi-
ciencies despite the attainment of a diploma, with priority given to

igh school dropouts.

(2) The education for employment programs may provide for
the maintenance of a network of learning centers offering individ-
ualized or foup instruction in convenient locations, such as
schools, neighborhood organizations, libraries, and other sites, in-
cluding mobile vans in rural areas.

L3 The curricula provided by such network shall be designed to
prepare the student to meet State and locally determined general
education diploma and basic education competency requirements.

[(4) For purposes of this section, priority shall be given in the
selection of service providers to previously funded in-school and
community based organization projects which are both cost-effec-
tive and of demonstrated success, and which otherwise meet crite-
ria under this Act.

L[(cX1) The job training plan may provide for the conduct of a
“preemployment skills training program” for youth, and individ-
uals aged 14 and 15, with priority being given to those individuals
who do not meet established levels of academic achievement and
who 2glan to enter the full-time labor market upon leaving school.

[(® The preemployment skill training program may provide
youth up to 200 hours of instruction and activities.

L3 The instruction and activities may include—

(A) assessment, testing, and counseling;

(B) occupational career and vocational exploration;
(C) job search assistance;

D) m holding and survival skills training;

(E) basic life skills training;

(F) remedial education;

(G) labor market information; and

(H) job-seeking skills training.

[(dX1) The job training plan may provide for the conduct of an
“entry employment experience program’ for youth who—

L[(A) have completed preemployment skills training or its
equivalent;

[(B) have not recently held a regular Yart-time or summer
job for more than 250 hours of paid employment, except that
this paragraph may be .aived in accortfance with criteria es-
tablished in the job training plan; and

y -
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[(C) are enrolled in a secondary school or an institution of-
fe a certified high school equivalency program and are
mee or have met the minimum academic and attendance
requirements of that school or education program during the
current or most recent term,

with priority given to youth who do not plan to continue on to post-
secondary education.

[(2) Entry employment experiences may be up to 20 hours

during the school year or full time during the summer and
holidays, for a total of not to exeed 500 hours of esm employment
experience for any individual. Such experiences be appropri-
ately supervised, including the maintenance of standards of attend-
ance and worksite performance.
[(3) Ent.y employment experiences may be one of the following
t :
[(A) Full-time employment Oﬂportunities in_public and pri-
vate nonprofit agencies during the summer and on a part-time
basis in combination with education and training activities.
These jobs shall provide community improvement services that
complement loear expenditures.

[(B) Tryout employment at private for-profit worksites, or
at Fublic and private nonprofit worksites when private for-
profit worksites are not available. Comsensation in lieu of
wages for tryout employment shall be paid by the grant recipi-
ent, but the length of any assignment to a tryout employment
position shall not exceed 250 hours. Tryout employment posi-
tions shall be ones for which participants would not usually be
hired (because of lack of experience or other barriers to em-
ployment), and vacancies in such positions may not be refilled
if the previous participant completed the tryout employment
but was not hired by the employer.

[(© Cooperative education programs to coordinate educa-
tional programs with work in the private sector.

(eX1) The job training plan may provide for the conduct of a
“school-to-work transition assistance program” for youth who are—

LA hiih school seniors who plan to enter the full-time
labor market upon graduation, with priority to seniors in high
schools having a predominance of students from families with
incomes below 70 percent of the lower living standard income
level; and

[(B) dropouts, with followup as immediately as possible
after leaving school.

[(2) Transition services include—

(A) provigion of occupational information;
p (B) short-duration job search assistance;
(C) job clubs;
D) Flacement and job development; and
(E) ollowudp.

[(3) Seniors and dropouts who are eligible for and in need of
training activities may be provided information and, where appro-
priate, referred to—

[(A) preemployment skills training, entry employment expe-
rience, and remedial eduzation;

[(B) adult training activities; and
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[(C) the Job Corps.

[PART B—SuMMER YoUTH EMPLOYMENT AND TRAINING PROGRAMS
[rurPosE
[Skc. 251. The purpose of programs assisted under this part is

to—
(1) enhance the basic educational skills of youth;
(2) encourage school completion, or enrollment in supple-
mentary or alternative school programs; and
[E’») provide eligible youth with exposure to the world of
work.

[AU'I'HOIIZATION OF APPROPRIATIONS; ALLOTMENT AND ALLOCATION

[Sxc. 252. (a) From the funds appropriated under section 3(b},
the Secretary shall first allocate to , the Virgin Islands,
American Samoa, the Trust Territory of the Pacific Islands, the
Northern Mariana Islands, and entities eligible under section 401
the same percentage of funds as were available to such areas and
entities for the summer youth program in the fiscal year preceding
the fiscal year for which the determination is made.

[(b) The remainder of sums appropriated pursuant to section 3(b)
shall be allotted among States in accordance with section 201(b)
and allocated among service delivery areas within States in accord-
ance with section 202(aX2), (3), and (4).

[use oF runps

[Skc. 253. (a) Funds available under this part may be used for—
[(1) basic and remedial education, institutional and on-the-
job training, work experience programs, employment counsel-
ing, occupational training Treparation for work, outreach and
enrollment activities, em oyabiliti assessment, job referral
and placement, job search and job club activities, and any
other employment or job training activity designed to give em-
ployment to eligible individuals or prepare them for, and place
them in, employment; and
[(2) supportive services necessary to enable such individuals
to participate in the program.

[(b) A service delivery area shall assess the reading and mathe-
matical skill levels of eligible icipannts in programs funded b,
this part and shall expend funds (from this Act or otherwise avail-
able to the service deliver; area, or both) for basic and remedial
education as described in 1he job training plan under section 104.

[LIMITATIONS

[Sec. 254. (a) Programs under this part shall be conducted
during the summer months except that a service delivery area
may, within the jurisdiction of any local educational agency that
operates, its schools on a year-round, full-time basis, offer the pro-
grams under this part to participants during a vacation period
treated as the equivalent of a suramer vacation

(b) Except as provided in subsection (c), individuals eligible
under this part shall be economically disadvantaged youth.
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[(c) Eligible individuals aged 14 or 15 shall, if appropriate and
set forth in the job training plan, be eligible for summer youth pro-
grams under this part.

[ APPLICABLE PROVISIONS

[Szc. 255. (a) Private industry councils established under title I,
chief elected officials, State job training coordinating councils, and
Governors shall have the same authority, duties, and responsibil-
ities with respect to planning and administration of funds available
under this part as private industry councils, chief elected officials,
State job training coordinating councils, and Governors have for
funds available under part A of title II.

[®) In accordance with the provisions of subeection (a), each
service delivery area shall establish written program goals and ob-
jectives which shall be used for evaluating the effectiveness of pro-
g{n;ns conducted under this part. Such goals and objectives may in-
clude—

[(l) improvement in school retention and completion;

(2) improvement in academic performance, including math-
ematics and reading comprehension;

(8) improvement in employability skills; and

(4) demonstrated coordination with other community serv-
ice organizations such as local educational agenices, law en-
forcement agencies, and drug and alcohol prevention and treat-
ment programs.]

TITLE II-TRAINING SERVICES FOR THE DISADVANTAGED

PART A—ADULT AND OLDER WORKER PROGRAMS

SEC. 201. ALLOTMENT.

(a) TERRITORIAL ALLOTMENT.—Not more than $2,500,000 of the
amount appropriated pursuant to section SaX1) for each fiscal year
and available for this part shall be allotted among Guam, the
Virgin Islands, American Samoa, the freely asscciated states, the
Republic of Palau, and the Commonuwealth of the Northern Muari-
anas.

T oo he f h (2)

N GENERA..—Subject to the provisions of paragraph (2), o

the remainder of the amount available for this part for eac[
fiscal year—

(A) 38% percent shall be allotted on the basis of the rela-
tive number of unemployed individuals residing in areas of
substantial unemployment in each State as compared to the
total number of such unemployed individuals in all such
areas of substantial uremp nt in all the States;

(B) 85% percent shali be allotted on the basis of the rela-
tive excess number of unemployed individuals who reside
in each State as conz:ared to the totai excess number of un-
em(ployed individuals in all the States; and

C) 38% percent shall be allotted on the basis of the rela-
tive number of economically disadvantaged individuals
within the Mtate compared to the total number of economi-
cally disadvantaged individuals in all States, except that,

ey ~
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for the allotment for any State in which there is any service
delivery area described in section 101(aX$XAXiii), the allot-
ment shall be based on the higher of the number of adults
in families with an income below the low-income level in
such area or the number of economically disadvantaged in-
dividvals in such area.

(2) MINIMUM STATE ALLOTMENTS.—(A) No State shall receive
less than one-quarter of 1 percent of the amounts available for
allotment under this subsection for each such fiscal year.

(B) No State shall be allotted less than 90 percent of its allot-
ment percentage for the fiscal year preceding the fiscal year for
which the determination is made. For the pu of this sub-
pam?mph, the allotment percentage for each State for the
fiscal year 1982 is the percent that each State received in 1982,
i:rsuant to the formula allocations made under the Compre-

nsive Imployment and Training Act, of the total such formu-
la allocaiions for all States made under that Act in fiscal year
1982. For each succeeding fiscal year, the allotment percentage
of a State shall be the percentage which the State received of
all;lg)tments pursm;'nt to this subefxection. h (I

(3) DEFINITIONS.—For purposes of paragraph (

(A) the term ‘‘excess numbereameans the number which
represents the number of unemployed individuals in excess
o/P 4.5 percent of the civilian labor force in the State, or the
number which represenis the number of unemployed indi-
viduals in excess of 4.5 percent of the civilian labor force in
areas of substantial uneriployment in such State; and

(B) the term “econom.cally disadvantaged” means an in-
dividual who has, or is a member of a family which has,
received a total family income (exclusive of unemployment
compensation, child support payments, and welfare pay-
ments) which, in relation to family size, was not in excess
of the higher of (i) the poverty income guidelines promul-
g:ed each year by the Secretary of Health and Human

rvices, or (ii) 70 percent of the lower living standard
income levei.

SEC. 202. WITHIN STATE ALLOCATION.
(a) SERVICE DELIVERY AREA ALLOCATIONS.—

(1) AMOUNT FOR ALLOCATION.—The Gouvernor shall, in accord-
ance with section 162, allocate 8} percent of the allotment of
the State (under section 201(b) for such fiscal year among serv-
ice delivery areas within the State in accordance with para-
gmgh (@),

(2) ALLOCATION PORMULA.—Subject to the provisions of para-
graph (3), of the amount allocated under this subsection—

(A) 33%; percent shall be allocated on the basis of the rel-
ative number of unemployed individuals residing in areas
of substantial unemployment in each service delivery area
as compared to the total number of such unemployed ind:-
viduals in all such areas of substantial unemployment in
the State;

(B) 33% percent shall be allocated on the basis of the rel-
ative excess number of unemployed ndividuals who reside

‘ \/)
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in each service delivery area as compared to the total excess
number of unemployed individuals in all service delivery
areas in the State; and

(C) 38% percent shall be allocated on the basis of the rela-
tive number of economically disadvantaged individuals
within each service delivery area compared to the total
number of economically disadvantaged ir “‘viduals in the
State, except that the allocation for any service delivery
area described in section 101(aX$XAXiii) shall be based on
the higher of the number of adults in families with an
income below the low-income level in such area or the
number of economically disadvantaged individuals in such
a’ea.

(8) HoLD-HARMLESS REQUIREMENT.—Fo- fiscal years begin-
ning after September 30, 1986, no service delivery area within
any State shall be allocated an amount equal to less then 90
percent of the average of its allocation percentage for the two
preceding fiscal years preceding the fiscal year for which the de-
termination is made. allocation percentage for a service de-
livery area is the tage which the service delivery area re-
ceived of the tota! amount allocated pursuant to this subsection
to all service delivery areas within the State for each such pre-
ceding fiscal year. I7th¢ amounts appropriated pursuant to sec-
tion 8(aX1) are not sufficient to provide an amount equal to at
least 90 percent of such allocation percentages to each such
gnea, the amounts allocated to each area shall be ratably re-

(4) DeFINITIONS.—For the purpose of this section—

(A) the term “excess number” means the number which
represents the number of unemployed individuals in excess
of 4.5 percent of the civilian labor force in the service deliv-
ery area, or the number which represents the number of un-
employed individuals in excess of 4.5 percent of the civilian

r force in areas of substantial unemployment in such
service delivery area; and

(B) the term “economically disadvantaged” means an in-
dividual who has, or is a member of a family which has,
received a total family income (exclusive of unemployment
compensation, child support payments, and welfare pay-
ments) which, in relation to family size, was not in excess
of the higher of (i) the poverty :ncome guidelines promul-
gated each yeur by the Secretary of Health and Human
Services, or (ii) 70 percent of the lower living standard
income level.

4 (b) STATE SET-ASIDES.—

(1) EpucATioN.—Eight percent of the allotment of each State
‘under section 201(b)) for each fiscal year shall be available to
carry out section 123, relating to State education programs
under this Act.

(2) PERFORMANCE INCENTIVES.—

(A) Three percent of such allotment of each State for each
fiscal year shall be available to carry out subparagraph (B)
of this paragraph.
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(B) The amount reserved under.subparagrcph (A) of this
paragraph shall be used by the Governor to provide incen-
tive grants for programs that exceed applicable performance
standards (except for performance standards relating to
costs) and serve more than the minimum percentage of indi-
viduals required by section 203(aX%). The incentive grants
made under this cubpamgmph shall be distributed among
service delivery areas within the State in an equitable pro- .
portion based on the by which the service delivery j
arcas exceed the applicable nce standards and the -
requirements of section 20.? 3). If the full amount re-

served under subparagraph (A) of this h is not ;
needed to make incentive grants under this sub, h, |
the Governor shall use the amount not so needed for techni-

cal assistance to service delivery areas in the State.

($) AUDITING AND ADMINISTRATION.—Five percent of such al-
lotment of the State for each fiscal year shall be available to
the Governor of the State to be used for the cost of auditing ac-
tivities, for inistrative activities, and for other activities
underlablle:tions 12’{ and 122, Trzl;e tot;:l amount w’llzicl’:;hall be
avai or such pu under this paragraph and section
272(5X3) shall not a mhan $450,000, notwithstanding sub-
section (aX1) of this section.

SEC. 203. ELIGIBILITY FOR SERVICES.
(a) GENERAL REQUIREMENTS.—
(1) EconomIC DISADVANTAGE.—Except as provided in para-
‘ graph (3), an individual shall be eligible to participate in pro-
L grams receiving assistance under this part only if such individ-
E ual is an adult who is economically disadvantaged. An individ-
: ual who is employed is eligible to participate in programs re-
ceiving assistance under this part, including basic skills train-
ing, literacy training, and English proficiency instruction, if
such individual meets the requirements of this paragraph.
(2) ADDITIONAL REQUIREMENTS FOR ONE-HALF OF PARTICI-
PANTs.—Not less than 50 percent of the participants in the pro-
gram under this part in each service delivery area shall be indi-
viduals who, in addition to meeting requirements of paragraph
(1), are included in one or more of the following categories:

(A) basic skills deficient;

(B) school dropouts;

(C) recipients of aid to families with dependent children
who either meet the requirements of section 403(1X2XB) of
the Social Security Act or have been provided an employ-
ability plan in accordance with section 482b) of the Social

‘ Security Act; or ‘
(D) unemployed for the previous 6 months or longer.
(3) BARRIERS TO EMPLOYMENT.—Up to 10 percent :fethe par-
ticipants in programs in a service delivery area receiving assist-

ance under this part may be individuals who are not economi- >
cally disadvantaged if such individuals have encountered bar-
: riers to employment. Such individuals may include, but are not
- limited to, individuals who have limitcd n,glish-language pro-
* ficiency, or are displaced homemakers, sc’ 'l dropouts, dis-
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abled, older workers, veterans, offenders, substance abusers, al-
coholics, or homeless.
(b) ADDITIONAL SERVICE REQUIREMENTS. —

(1) SErVICE TO OLDER WORKERS.—(A) Each service delivery
area shall make special efforts to identify and serve eligible in-
dividuals 55 years of age or older. Not less than 6 percent of the
funds available to each service delivery area under this part
shall be expended to provide services to such individuals.

(B) In providiniethe services required by subparagraph (A) of

¢

this pamerz;h, State job training coordinating council and
the service delivery area shall make efforts to coordinate the de-
livery of such services with the delivery of scruices pursuant to
title V of the Older Americans Act of 1965.

(C) In the selection of service providers to serve older individ-
ucls, the service delivery area shall give priority to those na-
tional, State, and locxl agencies and organizations that have a
record of demonstrated effectiveness in providing training and
employment services to such older individuals.

(2) RATIO OF PUBLIC TO PRIVATE SECTOR POSITIONS.—In each
service delivery area the ratio of participants in on-the-job
training assisted under this title in the public sector to partici-
pants in such training in the private sector shall not exceed the
ratio between civilian governmental employment and nongov-
ernmental employment in such area.

(8) CHILD CARE.—Each State job training coordinating coun-
cil and service delivery area shall make reasonable efforts to en-
coumge .job training providers to provide child care services to
the children of individuals participating in training programs
under tiis title, at minimal cost to such participants.

(c) DEFINITIONS.—

(1) ADULT.—As uscd in this part, the term “adult’” means an
indivicual who is 22 years of age or older.

(2) ELIGIBILITY DETERMINATIONS.—for purposes of subsection
(aX2)—

(A) determinations of a participant’s eligibility under
subparagraph (A) of such subsection shall be made by
means of such tests as may be designated in the plan sub-
mitted pursuant to section 104, subject to stamﬁrds pre-
scribed by the Secretary; and

(B) determinations of a participants eligibility under
subparagraphs (B), (C), or (D) of subsection (a¥2) shall be
made in accordance with guidance provided by the Secre-
tary.

SEC. 204. PROGRAM DESIGN.
(a) ASSESSMENTS, STRATEGIES, AND SERVICES.— The program
under this part shall include—

(1) an assessment of the participants’ skill levels and service
needs, which may include such factors as basic skills, occupa-
tional skills, prior work experience, employability, interests, ap-
titudes (including interests and aptitudes for nontraditional

| Jobs), and supportive services neecg, except that such assess-
ment, or factor thereof, is not required if the program uses

52
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recent assessments conducted pursuant to another education or
training program (such as the JOBS program;;

(2) development of service strategies which shall identify the
employment goa! (including, where appropriate, nontraditional
employment), appropriate achievement objectives. and appropri-
a‘e services for participants taking into account the assessments
conducted pursuant to paragraph (1);

(3) a review of each participant’s progress in meeting the ob-
Jectives of the service strategy; and

(4) the following services, io be made available to a partici-
pant where the assessment and the service strategy indicate
such services are apfmpriate—

(A) basic skills training, including language skills train-
ing; and
(B) occupational skills, training.
(b) COMBINATIONS OF SERVICES.—

(1) REQUIRED cOMBINATIONS.—Except as provided in para-
graph (2), job search, job search skills training, job club, and
work experience authorized under this part shall be accompa-
nied by other services designed to increase a participant’s basic
education or occupational skills.

(2) ExcepTiONS.—The program under this part may provide
Job search, job sec~p skills training and job club activities to a
participant without the additional services described in para-
graph (1) only if—

(A) the participant’s assessment and service strategy indi-
cate that the additional services are not appropriate; and
(B) the activities are not available to tfe participant
through the Employment Service or v:her puliic agencies.
(¢c) CONTINUATION OF COUNSELING AND SUFPORTIVE ShRVICES.—
Counseling and supportive services authorized under this part may
be provided to a participant for a period up one year after termina-
tion from the program.
SEC. 205. USE OF FUNDS,
Services which may be made available with funds provided under
this title may include (but need not be limited to)—
(1) TRAINING. —
(A) DIRECT TRAINING SERVICES.—

(i) Remedial education and basics '« training.

(ir) Institutional skill training.

(.ii) On-the-job training.

(iv) Programs of advanced career training which pro-
vide a formal combination of on-the-job and institu-
tional training and internship assignments which pre-
pare individuals for career employment.

(v) Training programs operated by the private sector,
ir.luding those operated by labor organizations or by
consot lia o{ private.sector employers utilizing private

sector facilities, equipment, a rsonnel to train
workfrs in occupations for which demand exceeds
supply.

(vi) Upgrading and retraining.
(vii) Literacy training.

2
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(viti) Bilingual training.

(ix) School-to-work transition activities;

(x) Work experience, subject to limitations under sec-
tion 108 of this Act.

(xi) Vocational exrloration.
le(xii) Attainment of certificates of high school equiva-

ney.

(xiii) Preapprenticeship p ms.

(xiv) Onsite industry-s iz training programs sup-
portive of industrial and economic development.

(xv) Customized training conducted with a commit-

ment by an employer or group of employers to employ
an individual upon auccasﬁl{, completion of that train-

ing.
(xvi) Use of advanced learning technology for educa-
tion, job preparation and skills training.
(B) TRAINI' G RELATED SEI'VICES.—
(i) Assessment of participant’s skill levels and service

(ii) Job search assistance.

(iii) Job counseling.

(iv) Outreach to make individuals aware of, and en-
coumgl the use of, emg,loyment and training services.

) Outreach, to develop awareness of, and encourage
participation in, education, training servi:l.;ec, and work
experience programs to assist women in obtaining non-
tmditl'ona{’ employment, and to facilitate the retention
of women in nontraditional empl. nt, including
services at the site of training or emﬁzg:wnt.

(vi) Specialized surveys not available through other

bor market information sources.

iy) ms to develop work habits and other serv-
ices to individuals to help them obtain nd retain em-

nt.
(viii) Job development.
(ix) Disseminating information on program activities
‘o(e 5 b”z': : f job
x) Development of job openings.
(xi) Coonf:nated programs with other Federal em-
ployment-related activitier
(2) PARTICIPANT SUPPORT SER*" 3.—

(A) Supportive services, « defined in section 4(24) of this
Act, necessary to enable i.dividuals to participate in the
pmgmrr., and to assist them, for not to exceed 12 months
follow

ing completion of training, to retain employment.
(B) Needs-based payments necessary to participatior in
accordance with a locally developed formula or procedure.
(C) Follow-up services with participants placed in unsub-
sidized employment.

PART B—SUMMER YOUTH EMPLOYMENT AND TRAINING PROGRAMS

SEC. 251. PURPOSE.
The purpose of programs assisted under this part is—
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(1) to enhance the basis educational skills of youth;

(2) to encourage school completion, or enroilment in supple-
mentary or alternative school programs; and

(3’)c to provide eligible youth with exposure to the world of
work.

SEC. 252. AUT:;%I;’IZA TION OF APPROPRIATIONS: ALLOTMENT AND ALLOCA-

(a) TERRITORIAL AND NATIVE AMERICAN ALLOCATION.—From the
funds appropriated under section 3(aX2), the Secretary shall first al-
locate to Guam, the Virgin Islands, American Samoa, the freely as-
sociated states, the Republic of Falau, the Commonuwealth of the
Northern Marianas, and entities eligible under section 401 the same
percentage of funds as were available to such areas and entities for
the summer youth program in the fiscal year preceding the fiscal
year for which the determination is

(b) Use oF PART C FORMULA FOR ALLOTMENT AND ALLOCATION.—
The remainder of sums appropriated pursuant to section 3(aX2)
shall be alloted among States in accordance with section 271(b) and
allocated among service delivery acreas within States in accordance
with section 272(aX2), (3), and (}).

SKEC. 253. USE OF FUNDS.
f (a) IN GENERAL.—Funds available under this part may be used
or—

(1) basic and remedial education, institutional and on-the-jot
training, work experience programs, employment counseling, oc-
cupational training, preparaton for work, outreach and enroll-
ment activities, employability assessment, job referral and
placement, job search and job club activities, and any other em-
ployment or job training activity designed to give employment to
eligible individuals or prepare them for, and place them in, em-
ployment;

(2) supportive services necessary to enable such indwiduals to
participate in the program; and

(3) administrative costs, n~t to exceed 15 percent of the funds
available under this part.

Notwithstanding the 15 percent limitation in paragraph (3), up to
20 percent may be expended for administrative costs if a recipient
receives less than $200,000 in grant funds for each program year.

(b) Basic AND REMEDIAL EDUCATION.—A service delivery area
shall expend funds (from this Act or otherwise available to the serv-
ice delivery area, or both) for basic and remedial education as de-
scribed in the job training plan under section 10}.

(c) AssesSMENT.—Each participant under this part shall be pro-
vided with an assessment of their skill levels and service needs,
which maky include such factors as basic skills, occupational skills,
prior work experience, employability, interests, aptitude:, and sup-
portive service needs, except that such assessment, or factor thereof,
is not required if the progrum uses recent assessments conducted
pursuant to another education or training program (such as the
JOBS program). It shall be the responsibility of the service delivery
area to develop a service strategy for participants which shall iden-
tify achievement objectives, appropriate employment goals, and ap-
propriate services for participants, taking into account the assess-
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ments conducted under this subsection or under such other educa-
tion or lraining program.

(d) FoLLowup SErvIcES.—Followup services shall be made avail-
able for participants for whom a service strategy is developed in ac-
cordance with this section.

SEC. 254. LIMITATIONS.

(@) Use DurinG SumMMER MONTHS OR EQUIVALENT VACATION
Pxriop.—Programs under this part shall be conducted during the
summer months, except that a service delivery area may, within the
Jurisdiction of any local educational agency that operates its schools
on a year-round, full-time basis, offer the programs under this part
to participants during a vacation period treated as the equivalent of
a summer vacation.

(b) EuGInirry PARTICIPANTS.—Individuals eligible under this
part shall be economically disadvantaged youth.

(c) YourH.—As used in this part, the term “youth” means an in-
dividual who is aged 14 through 21.

SEC. 255. APPLICABLE PROVISIONS.

(a) COMPARABLE FUNCTIONS OF AGENCIES AND OFFICIALS.—Pri-
vate industry councils established under title I, chief elected offi-
cials, State job training coordinating councils, and Governors shall
have the same authority, duties, and responsibilities with respect to
planning and administration of funds available under this part as
private industry councils, chief elected officials, State job training
coordinating councils, and Governors have for funds available
under parts A and C of title II.

(b) PROGRAM GOALS AND OsJeCTIVES.—In accordance with the
provisions of subsection (a), each service delivery area shall estab-
lish written hp;rogmm 8oals and objectives which shall be used for
evaluating the effectiveness of protgmms conducted under this part.
Such goals and objectives may include—

(1) improvement in school retention and completion;

(2) improvement in accdemic performance, including mathe-
matics and reading comprehension;

(3) improvement in employaoility skills; and

(4) demonstrated coordination with other community service
organizations such as local educational ncies, law enforce-
ment agencies, and drug and alcohol abuse prevention and
treatment programs.

PART C—YEAR-ROUND YOUTH SERVICES

SEC. 271. ALLOTMENT.

(a) TERRITORIAL ALLOTMENT.—Not more than $2,500,000 of the
amount appropriated pursuant to section 3(2X3) for each fiscal year
and available for this part shall be allotied among Guam, the
Virgin Islands, American Samoa, the freely associated States, the
Republic of Palau, and the Commonwealth of the Northern Mari-
anas.

(b) STATE ALLOTMENTS.—

(1) IN GENERAL.—Subject to paragraph (2), of the remainder
of the amount available for this part for each fiscal year—

Q \;36




86
(A) 60 zmnt shall be allotted on the basis of the rela-

tive number of unenzployed individuals who reside within
1 the State who are 1 yeanof&f;orolderascompamdto
1 the total number of such individuals in all the States;

! (B) 20 percent shall be allotted on the basis of the rela-
] tive number .f economically disadvantaged youth residi

3 in each State as compared to the total number of suc

youth in all the States; and
(C) 20 percent shall be allotted on the basis of the relative
number of recipients of Aid to Families wit ndent

Children who reside in each State as compered to total
number of recipients of Aid to Families with Dependent
Children in all the States, aceft that the Secre shall
first allot to the Commonwealith of Puerto Rico a share of
such 20 percent equal to the share that such Common-
wealth receives under subparagraph (B).

(2) MiN1MUM STATE ALLOTMENTS.—(A) No State shall receive
less than one-quarter of 1 percent of the amounts available for
allotment under this subsection for each such 1 year.

(B) No State shall be allotted less than 90 percent, or more
than 110 percent, of its allotment ftmentage for the fiscal year
preceding the fisca for which the determination is made.
For the purpose of this subparagraph, the allotment percentage
of a State shall be the percentage which the State received of
all allotments pursuant to this subsection.

($) Dgrinrrions.—For pu of paragraph (1), the term
“economically dioadvantagem the meaning given such term
in section 301(bXSXB).

SEC. 272. WITHIN STATE ALLOCATION.
(a) SERVICE DELIVERY AREA ALLOCATIONS.—

(1) AMOUNT FOR ALLOCATION.—The Governor shall, in accord-
ance with section 162, allocate 84 percent of the allotment of
the State (under section 271(b)) for such fiscal year among serv-
ice dhel(zztjery areas within the State in accordance with para-
gra .

(2) ALLOCATION FORMULA.—Subject to the provisions of para-
&raph (3), of the amount allocated under this subsection—

(A) 60 percent shall be allotted on the basis of the rela-
tive number of unemployed individuals who reside within
the service delivery area who are 18 years of age or older as
compared to the total number of such individuals in all the
service delivery areas within the State;

(B) 20 percent shall be allocated on the basis of the rela-
tive number of economically disadvantaged youth residing
in the service delivery area as compared to the total number
of such youth residing in all the service delivery areas
within the Sate;

(C) 20 percent shall be allocated on the basis of the rela-
tive number of recipients of Aid to Families with Depend-
ent Children who reside in the service delivery area as com-
pared to the cotal number of recipients of Aid to Families
with Dependent Children in all the service delivery areas
within the State.
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() HoLD-RARMLESS REQUIREMENT.—No service delivery area
within any State shall be allocated an amount equal to less
than 90 percent, or more than 110 percent, of the average of its
allocation percen for the two preceding fiscal years ;hre:ed
ing the fiscal year for which the determination is made. al-
location percentage for a service delivery area is the percentage
which the service delivery area received of the total amount al-
located pursuant to this subsection to all service delivery areas
within the State for each such preceding fiscal year. If the
amounts appropriated pursuant to section S(a) (3) are not suffi-
cient to provide an amount equal to at least 90 percent of such
allocation percen to each such area, the amounts allocated
to zch area shall Fmtably mduce;l. e

(4) DxrIntTIONS.—For purposes of this section, the term “eco-
nomically diaadvantagu[”’u have the meanings given such terms
in sections 271(bJ (3).

(b) STA/E SET-ASIDE.—

(1) EvucarioN.—Eight percent of the allotment of each State
(under section 271(b) for each fiscal s?'ear shall be available to
carry out section 125, relating to State education programs
under this Act.

(2) PERFORMANCE INCENTIVES. —

(A) Three g:rcent of such allotment of each State for each
fiscal mr shall be available to carry out subparagraph (B).

®B) amount reserved under subparagraph (A) shall be
used by the Governor to provide incentive grants for pro-
grams that exceed for performa:ce standards relating to
costs) and serve more than the minimum percentage of out-
of school youth required by section 278(b). The incentive
grants made under this sub ph shall be distributed
among service delivery areas within the State in an equita-
ble proportion based on the degree by which the service de-
livery areas exceed the applicable performance standards
and the requirements of section 273(b) and (c). If the full
ariount reserved under subparagraph (A) is not needed to
make incentive grants under this subparagraph, the Gover-
nor shall use the amount not so needed for technical assist-
ance to service delivery areas in the State.

(8) AUDITING AND ADMINISTRATION ACTIVITIES.—Five percent
of such allotment of the State for each fiscal year shall be
available to the Governor of the State to be used for the cost of
auditing activities, for administrative activities and for other
activities under sections 121 and 122. The total amount wkich
shall be available for such purposes under this paragraph and
section 202(b) (3) shall not be less than $450,000, notwithstand-
ing subsection (a) (1) of this section.

SEC. 273. ELIGIBILITY FOR SERVICES.

(a) EconoMic DisADVANTAGE.—Except as provided in subsection
(d), an individual shall be eligible to participate in programs receiv-
ing assistance under this part if such individual is an economically
disadvantaged youth, or is receiving (or has been determined to be
eligible to receive) a free lunch under the National School Lunch
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Act. For purposes of this purt the term “Youth’ means an individ-
ual who gu aged 14 through 21.

(%) ADDITIONAL REQUIREMENT FOR % OF PARTICIPANTS.—Not less
than 50 percent of the participants in a service delivery area shall
be out-of-school youth, with priority given to school dropouts. %
such out-of-school youth, not less than 50 percent shall be yout
who are included in one or more of the following categories:

(1) basic skills deficient;
(2) school dropout; or

& nt or parenting.

(c) Inm Yourn.—Of the remaining percentage of partici-
pants, not less than 50 percent of the participants shall be youth—

(1) who are basic skills deficient;

(2) who have poor academic records which, for purposes of
this paragraph, means per{c;nnﬁ at least one year below the
grade level appropriate to that individual's age;

(8) who are pregnant or parenting; or

(4) who have limited English-language proficiency.

(d) Barrixrs 10 EmpLOYMENT.—Up to 10 percent of the partici-
pants in programs in a service delivery area receiving assistance
under this part may be individuals who are not economically disad-
vantaged, if there are potential barriers to the employment of such
individuals. Such individuals may include, but are not limited to,
individuals who have limited Enilish-language proficiency, or who
are school dmﬁuts, parents, disabled, offenders, substance abusers,
alcoholics, or homeless.

SEC. 274. PROGRAM DESIGN.

(@) YEAR RouND PROGRAMS.—The program under this part shall
be conducted on a year-round basis.

(b) ASSESSMENTS, STRATEGIES, AND SERVICES.—The program
under this part shall include—

(1) an assessment of participants’ skill levels and service
needs which may include such factors as basic skills, occupa-
tional skills, prior work experience, employability, interests, ap-
titudes (including interests and aptitudes for nontraditional
Jobs), and supportive service nceds, except that such cssessment,
or factor thereof, is not required if the program uses recent as-
sessments conducted pursuant to another education or training
p m (such as the JOBS program):

(2) development of service strategies which shall identify
achievement objectives, appropriate employment goals (includ-
ing interests and aptitudes for nontraditional jobs), and appro-
priate services for participants taking into account the assess-
ments conducted pursuant to pa ph (1);

(3) a review of such participant's progress in meeting the ob-
Jectives of the service strategy; and

(4) the following services, to be available to a particiiant
where the ussessment and service strategy indicate such services
are appropriate:

_ (A) basic skills training, including language skills train-
ing;

(B) occupational skills training;

(C) pre-employment and work maturity skills training;
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(D) work experience combined with skills training: and
(E) supportive services.

(c) CoMBINATIONS OF SkRrvICES.— Work experience, job search, job
search skills training, and job club activities authorized by this part
shall be accompanied by additional services desi to increase a
participant’s basic education or occupational skills. The additional
services may be provided, sequentially or concurrently, under other
Jdbuggtion and training programs, including the Job Corps and the

d ATION OF COUNSELING AND SUPPORTIVE SERVICES.—
Counseling and supportive services authorized under this part may
be provided to a_participant for a period of up to one year after ter-
mination from the m.

(¢) LiNxaGES.—In conducting a program under this part, service
delivery areas shall establish linkages with the appropriate educa-
tional agencies responsible for service to participants. Such linkages
shall include (but are not limited to)—

(1) formal agreements with local educational agencies that
will identify—
(Ai, the procedures for referring and serving in-school
youth,
(B) the methods of and procedures for assessment of in-

school youth; and
(C) procedures for notifying the program when a youth

drope out of the school system,;
(2) arrangements to ensure that the uﬁgogmm under this part
supplements existing p ms provi by local educational

agencies to in-school youth;

(3) arrangements to ensure that the program under tll:ii.:fart
utilizes, to the extent poesible, existing services provi by
local educational agencies to out-of-school youth; and

(4) arrangements to ensure that for in-school participants
there is a regular exchange of information between the program
and the educational agency relating to participant progress,
problems, and needs, including where appropriate, interim as-
sessment results.

SEC. 275. USE OF FUNDS.

(a) GENERAL TiTLE II SERVICES.—Services which may be made
available to youth with funds provided under this part may in-
clude, but need not be limited to, services described in section 205.

(b) ADDITIONAL SERVICES.—Services which may be made available
to youth with funds made available under parts B and C of this
title may include training or education that is combined with mean-
ingful and constructive community and youth service opportunities
ir public agencies, nonprofit agencies, and other appropriate agen-
cies, institutions, and organizations.

SEC. 276. EXEMPLARY YOUTH PROGRAMS.

(a) AutHORITY TO CONDUCT PROGRAMS.—In addition to the serv-
¥ ices for youth which may be available in accordance with section
275, the job training plan may, at the option of those responsible for
its preparation, elect to include one or more of the exemplary youth
programs described in subsections (b) through (e), each of which may
be modified by the plan to accommodate local cor itions.

9
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(b) EDUCATION FOR EMPLOYMENT PROGRAM.—

(1) IN GENERAL.—The job training plan may provide for the
conduct of an ‘“education for employment ﬁo m"’ for eligible
youth who have not attained a high sc diploma or who
have educational deficiencies despite the attainment of a diplo-
ma, with priority given to high school dropouts.

(8) LEARNING CENTERS.—The education for employment pro-
grams may provide for the maintenance of a network of learn-
ing centers offering individualized or group instruction in con-
venient locations, such as schools, neighborhood organizations,
libraries, and other sites, including mobile vans in rural areas.

(8) CurricuLA DESIGN.—The curric ila provided by such net-
work shall be d:yrwd tofTre the student to meet State and
locally determined general education diploma and basic educa-
tion competency requirements.

(4) PRIORITY TO COST-EFFECTIVE, SUCCESSFUL PROGRAMS.—For
purposes of this section priority shall be given in the selection of
service providers to previously funded in-school and community

organization projects which are both cost-effective and of
d’:m:;‘natmted success, and which otherwise meet criteria under
this Act.
(c) PREEMPLOYMENT SKILLS TRAINING PROGRAM.—

(1) IN GENERAL.—The job training plan may provide for the
conduct of a ‘“preemployment skills training program” for
youth, with priority being given to those individnals who do not
meet established levels of academic achievement and who plan
to enter the full-time labor market upon leaving school.

(2) Up 10 200 HOURS OF INSTRUCTION AND ACTIVITIES.—The
preemployment skills training program may provide youth up to
200 hours of instruction and activities.

(8) PERMISSIBLE ACTIVITIES.—The instruction and activities
may include—

(A) assessment, testing, and counselin%'
(B) occupational career and vocational exploration;
(C) job search assistance;
(D) job kslding and survival skills training;
(E) basic life ehills training;
(F) remedial education;
(G) labor market information; and
(H) job-seeking skills training.
(d) ENTRY EMPLOYMENT EXPERIENCE PROGRAM.—

(1) IN GENERAL.—The job training plan may provide for the

conduct of an “entry employment experience program” for youth

who—
(A) have completed preemployment skills training or its
equivalent;
(B) have not recently held a lar part-time or summer

Job for more than 250 hours of paid employment, except

that this paragraph may be waived in accordance with cri-

teria established in the job training plan; and ‘
(C) are enrolled, or will (at the time of program participa-

tion) be enrolled, in a secondary scho~! or an institution of-

fering a certified high school equivalency program and are

meeting or have met the minimum academic and attend-

J 1




91

ance rus.ueirernents of that school or education program
during the current or most recent term,
with priority given to youth who do not plan to continue on to
npost-secondary education.

(2) MAXIMUM NUMBER OF HOURS.—Entry employment experi-
ences may be up to 20 hours weekly during the school year or
full time during the summer and holidays, for a total of not to
exceed 500 hours of entry employment experience for any indi-
vidual. Such experiences shaﬂ be ?dpfropn'ately supervised, in-
cluding the maintenance of standards of attendance and work-
site performan-..

(3) PERMISSI3LE EMPLOYMENT EXPENSES.—Entry employment
experiences may be one of the following types:

(A) Full-time emplcyment opportunities in public and pri-
vate nonprofit agencies during the summer and on a part-
time basis in combination with education and training ac-
tivities. These jobs shall provide community improvement
services that complement local expenditures.

(B) Tryout employmemt at private for-profit worksites, or
at public and private nonprofit worksites when private for-
profit worksites are not available. Compensation in lieu of
wages for tryout employment shall be paid by the grant re-
cipient, but the length of any assignment to a single tryout
employment position shall not exceed 250 hours. ut em-
ployment positions shall be ones for which participants
would not usually be hired (because of lack of experience or
other barriers to employment), and may not be refilled if
the previous participant completed the tryout employment
but was not hired by the empﬁyer.

(C) Cooperative education programs to coordinate educa-
tional programs with work in the private sector.

(e) SCHOOL-10-WORK TRANSITION ASSISTANCE PROGRAM.—

(1) IN GENERAL.—The job training plan may provide for the
conduct of a “school-to-work transition assistance program” for
youth who are—

(A) high school seniors who plan to enter the full-time
labor morket upon graduation, with priority to seniors in
high schools having a predomirance of students from fami-
lies with incomes below 70 percant of the lower living
standard income level; and

(B) dropouts, with followup as immediately as possible
after leaving school.

(2) TRANSITION SERVICES.—Transition services include—

(A) provision of occupational information;

(B) short-duration job search assistance;

(C) job clubs;

(D) placement and job development; and

(E) followup.

(3) INFORMATION AND REFERRALS.—Seniors and dropouts who
are eligible for and in need of training activities may be provid-
ed information and, where appropriate, referred to—

(A) preemployment skiﬁs training, entry employment ex-
perience, and remedial education; and
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(B) other training activities under this Act, including the
Job Corpe.

() INTER-PROGRAM REFERRALS.—The job training plan should
provide for referrals of youth between programs fu under parts
B and C. Such efforts shall result in maximizing availabﬁa re-
sources to enhance the provision of services to disadvantaged youth.

TITLE HI-EMPLOYMENT AND TRAINING ASSISTANCE FOR
DISLOCATED WORKERS

ALLOTMINT

Skc. 302. (a) ALLOTMENT or FuNDs.—From the funds appropri-
ated pursuant to section [3(c)] 3®) for any fiscal year, the Secre-

(1) allot 80 pereent of such funds in accordance with the pro-
visions of subsection (b); and

(2) reserve 20 percent for use under part B «f this title, sub-
ject to the reservation required by subsectiop (=) of this section.

TITLE IV—FEDERALLY ADMINISTERED PROGRAMS

Part A—EMPLOYMENT AND TRAINING PRGGRAMS FOR NATIVE
AMRZRICANS AND MIGRANT AND SEASONAL FARMWORKERS

NATIVE AMERICAN PROGRAMS
Skc. 401. (@) * * ¢

(hX1) The Secretary shall, after consultation with the Native
American Human Investment Council and representatives of Indi-
ans and other Native Americans, prescribe such rules, regulations,
and performance standards relating to Native American programs
under this section as may be required to meet the special circum-
stances under which such programs operate.

[H’) For the purpose of carrying out this section, the Secretary
reserve, from funds available for this title (other than part B)
for any fiscal year, an amount equal to 3.3 percent of the amount
available for part A of title II of this Act for such fiscal year.]

(kX1) There shall be in the Department of Labor a Division of
Indian and Native American Programs which shall be responsible
for administering Native American employment and training pro-

grams.

(2) The Chief of such Division shall have experience with the op-
eration of Native American employment and training programs.
Prior to selection of the Chief, and pursuant to merit selection proce-
dures, the Secretary shall provide a list of qual;'ﬁed candidates for
such position to the Native American Humun Investment Council,
allowing adequate time for review and recc:z mendation. The Secre-

Ja




i e e o g

ha

93

tary shall appoint the chief of such division from a list of recom-
mendations by the council of qualified candidates.

(3) The Chief of such Division shall—

(A) administer the provisions of this section, including (i)
making recommendations on_the selection of the recipients of
funds, consistent with practices of other divisions within the
Department, and (ii) the monitoring of programs authorized;

(B) develop programmatic policies und procedures relaied to
the implementation of such programs;

(C) coordinate the policies and procedures for en:ployment
and training p. ms of the divicion with other related Feder-
al programs and services for Native Americans within the De-

riment.

(4XAJ In the hiring of professional staff of the

(4XA) In the hiring of professional staff of the Division, special
consideration shall be given to (i) individuals who 1ave field experi-
ence in the daily operation of service and training programs for
Native Americans, and (ii) individuals who are Indians or Native
Alaskans. Such consideration under clause (ii) shall be implemented
in the same fashion as that given to veterans in subpa ph (A),
(B), or (C) of section 2108(3) of title 5, United States Code. 5% Secre-
tary shall take such additional actions as may be necessary to pro-
mote recruitment and outreach of Indians, Native Alaskans, and
Native Hawaiians to positions in the Division.

(B) The provisions of this paragraph shall apply to personnel ac-
tions taken after the date of enactment of this subsection.

(C) The Secretary shall provide a one-time special consideration
(as defined in paragraph (4) for individuals who are not Indians or
Native Alaskans and are serving within such Division on the date
of enactment of th.- subparagraph and who desire to take anothe-
position for which taey are qualified within the Department and for
which there is a vacanry.

(IX1) There is hereby established a Native American Human In-
vestment Council (hereinafter in this subsection referred to as the
“Council’) whizh shall consist of not less than 17 Indians, Native
Alaskans, and Nativ. Hawaiians appointed by the Secretary from
among individuals nominated by Indian tribes or Indian, Native
Alaskan, and Native Hawaiian organizations. The Council’s mem-
bership shall re&nesent diverse geographic areas and include repre-
sentatives of tribal governments and of nonreservation Native Amer-
tcan organizations who are service providers under this Act with ex-
g:n'ence in operating job training programs. A majority of the mem-

rs of the advisory committee :ﬁall ve field experience in the op-
eration of the program authorized 1. ler this section.

(2) The Council shall be chaired by a Council member elected by a
mujority of the Council’s membership. The Council shall meet not
less than twice each program year.

(3) Members of the Indian and Native American Advisory Council
which existed b2fore thc enactment of this paragraph—

(A) shcil serve as members of the Council v:atil successors are
appointed; and

(B) may be appointed as members of the new Council.

(4) The term of office for members of the Council shall be two
years, except thot—
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(A) the Secretary shall designate one-half of the initial ap-
pointments of members of the gl:ucil for terms of one year:;

: (B) any vacancy shall be filled in the same manner as the

F original appointment;

(C) any member appointed to such a vacancy shall serve for
the remainder of tlz term for which his predecessor was ap-
; pointed; and
; (D) members may be reappointed.
| ) Thefmembership of 3155 Council shall be appointed by the be-

ginning of program year 1991.
i ® %e (ﬁuncil shall—
i (A) solicit the views of @ wide variety of tribes and Native
f American groups, including those operating employment and
training programs funded under this section, on issues affecting
the operation and administration of such programs;
— (B) advise and make recommendations to the Secretary with
respect to rules. regulations, policies, and practices concerning
programs under this section and other programs providing serv-
r ices to Native American youth and adults under this Act;
| (C) advise and make recommendations to the Secretary with
: respect to the design and implementation of performance stand-
’; ards, and any proposed variations thereto, developed under sub-
|

section (h) of this sertion;

(D) review and make recommendations to the Secretary on the
list of nominees for the position of Chief of the Division of
Indian and Native American Programs whenever a vacancy in
such position occurs; and

(E) report directly to the Secretary and the Congress no later
than January 1 of each even numbered year on the progress of
Native American job training programs and make recommenda-
tions for improvingotheir administration and effectiveness.

(7) Members of the Council shall serve without compensation but
shall be entitled to reimbursement for their expenses in the perform-
ance of their duties. The Secretary shall provide the Council with
such administrative support as may be necessary to the performance
of its functions.

MIGRANT AND SEASONAL FARMWORKERS PROGRAMS
Sec. 402. (a) * * *

[(D For the purpose of carrying out this section, the Secretary
shall reserve, from funds available for this title (other than part B)
for any fiscal year, an amount equal to 3.2 percent of the amount
available for part A of title II ofet%.is Act for such fiscal year.]

() The competition for grants under this selction shall be conduct-
ed every two years, except that when a gra~tee has performed satis-
factorily under the terms of an existing grant agreement, the Secre-
tary may waive the requirement for such competition upon receipt
from the grantee of a satisfactory two-year program plan for the suc-
ceeding two-year grant period.

35
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ParT B—JoB Corps

L] L L] L] L] L] L]

INDIVIDUALS ELIGIBLE FOR THE JOB CORPS

Skc. 423. To become an enrollee in the Job Corps, a young man
or woman must be an eligible youth who—

(1) has attained age 14 but not attained age [22] 25 at the
time of enrollment, [except that such maximum age limitation
may be waived, in accordance with regulations of the Secre-
tary, in the case of any handicapped individuals]);

L] L] - L] LJ L] L]

ENROLLMENT AND ASSIGNMENT
Skc. 426. (@) * * *

L] L L L] L] L] L]

(d) Nothing in this Act shall be construed to prohibit an individ-
ual who has been a participant in the Job Corps from concurrently
or subsequently participating in programs under title il of this Act,
or io prohibit an individual who has been a participant in pro-
grams under title II of this Act from concurrently or subsequently
participating in the Job Corpes.

JOB CORPS CENTERS

Skc. 427. (aX1)* * *

(2) In any year, not more than [10] 20 percent of the individuals
enrolled in the Job Corps may be nonresidential participants. In
enrolling individuals who are to be nonresidential participants, pri-
ority shall be given to those eligible individuals who are single par-
ents with dependent children.

L L L L] L] LJ L

i (d) No funds appropriated to the Department of Labor for any |
fiscal year may be usecd to execute or carry out any contract with a
nongovernmental entity to administer or manage a Civilian Conser-
vation Center of the Job Corps on public land.

PROGRAM ACTIVITIES
Sec. 428.a * * *

L] LJ L] L] L] L L]

) (e) The Secretary shall, to the extent practicabl: provide child
care at or near Job Corps centers, for individuals whc require child
care for their children in order to participate in the Job Corps.

(f) Each Job Corps center shalf;mvtde to enrollees who are de-
pendent on, or wh have a history of abuse of, alcohol or drugs witt.
counseling and referral to related services necessary to prevent the
E continuance or recurrence of such dependency or abuse.

L L L] L] L L L]
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g JOB CORPS CENTERS FOR HOMELESS FAMILIES
s Sxc. 433A. (@) Subject to the availability of oppropriations there-
for, the Secretary is authorized to, in accmsz with section 427,
provide services and facilities in accordance with this section to eli-
ible homeless individuals and their families at Job Corps centers.
Mucoma centers serving homeless individuals and their families
‘ —
P, ;
under a project agreement v:ith one or more
State or m«:.gvncm that complies with subsection (b) of this

section;

(3) provide room and board for enrollees and their dependents
and child care, to the extent practicable, for dependent children
of enrollees; and

(4) provide enrollees—

A activities that include both activities to sus-
tain the operation of the center and regular Jo’» Corps ac-
tivities required under section 428; and

(B) the benefits and services given to any other enrollee
under this part.

() Each Job Corps center providing services and facilities to
homeless individuals under this section shall provide such services
and [acilitia under a project agreement with one or more State or
loca ncies that—

1) requires such State and local agencies to provide, in the
W&, not less than 50 vercent of the cost of such services

D A S 8 Lo o

ilities;

(%) contains provisions to ensure that enrollees and their fam-
ilies are effectively assisted in obtaining all necessary health,
rducation, and social services provided by existing Federal,
State, and local ms in such State or locality;

(3) require such State and local agencies to provide such tran-
sitional assistance, including housing, necessary to effect suc-
cessful job placements for enrollees; and

(4} contains or is accompanied by such other information and
assurances as the Secretary ma uire.

(c) To become an enrollee in tlenjob Corps at a center estab-
lished iding services and Ifacilitia to homeless individuals
under this section, an individual—

(1) sholl qualify as a homeless individual under section 103
of the Stewart B. Mciinney Homeless Assistance Act;

@ maly be over the maximum age permitted by section 4$25(1),
but :’ha nld have not attained the age of 25 at the time of enroll-
ment; a

(3) shall meet the requirements of paragraphs (2) through (5)
of section 429.

(d) The Secretary shall prescribe special screening standards
under sections 424 and 425 to identify and select enro for pur-
poses of this section.

(@ Secretary shall, pursuant to section 454, conduct evalua-
tions of the centers providing services and facilities to homeless in-
dividuals under this section. The Secretary shall submit to the Con-
gress a report on the results of such evaluations, together with the
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Secretary’s recommendations concerning such centers, not later than
& years after the date of enactment of this section.

* * * * * * *

SPECIAL PROVISIONS
Sec. 437. (@)* * *

] ] ] ] ] ] L

(d) Notwithstanding the provisions of section 164(kX1), the Secre-
tary shall provide all nonprofit Job contractors with an equ:-
table and negotiated managmenet fee of not less than one percent of
the contract amount.

PART D—NATIONAL ACTIVITIES

RESEARCH AND DEMONSTRATION
Skc. 452.(a)* * *

] ] ] ] ] ] -

(c) OFrENDER DEMONSTRATION PROJECTS.—

(1) Awarp.—The Secretary :..all award not more than 10
grants to service delivery areas under this title for the establish-
ment and operation of juvenile offender demonstration projects.

(2) PRIORITY TO AREAS WITH HIGH PROPORTION OF JUVENILE
OFFENDERS.—In awarding funds under this subsection, the Sec-
retary shall give priority to service delivery areas serving dem-
onstration target areas with high proportions of juvenile offend-
ers.

(8) COUNSELING AND SUPERVISION.—Any demonstration pro-
gram funded under this subsection shall—

(A) incorporate an alcohol and drug abuse counseling
P m; and
) provide close supervision and counseling and follow-
up to each participant by qualified personnel from the time
of the participant’s enrollment until 6 months after the
icipant’s enrollment has ended.

(4) MINIMUM DURATION.—Any demonstration farogmm funded
under this subsection should provide no fewer than 6 months of
service to participants.

(5) ELIGIBILITY FOR SERVICES.—Enrollment in projects under
this subsection shall be made available to youth who have been
referred to service providers by schools, youth commissions, the
ct:Jul}tc (preadjudication), and after care programs (post deten-

n).
ize(g) Aubemomunozd o; APPROPRIAI;ONS.—There a’r;e autbl:z:-

to Le ap, ria or purposes of carrying out this subsec-
tion, Sl,wo,mor each of the fiscal years 1991 and 199%.

* * * L4 * * *
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TRAINING AND TECHNICAL ASSISTANCE

Szc. 455. (a) The Secretary, in consultation with appropriate offi-
cials, shall provide directly or through grants, contracts, or other
ments, appropriate preservice and inservice training for
med. suppx rtive, supervisory, or other personnel, including
job skills teachers, and appropriate technical assistance (including
technical assistance to training programs for housing for migrant
and seasonal farmworkers) with respect to programs under this
Act, including the development and attainment of performance
goals. Such activities may include the utilization of training and
technical assistance capabilities which exist at the State and serv-
ice delivery area level.

[(®) The Secretary shall establish a national clearinghouse to
disseminate materials and information gained from exemplary pro-
gram experience which may be of use in the innovation or improve-
ment of other programs conducted pursuant to this Act.]

(bX1) The Secretary shall provide guidance and technical assist-
ance to States and service delivery areas relating to the documenta-
tion required to verify the eligibility of participants under parts A,
B, and C of title II of this Act as amended by the Job ining
Partnership Amendments of 1990.

(2) The guidance provided pursuant to paragraph (1), while main-
taining program integrity, shall—

(A) im': the documentation burden to the minimum neces-
sary to adequately verify eligibility, and

(B) ensure, to the extent practicable, that 1he documentation
requirements shall not discourage the participation of eligible
individuals.

(3) The guidance described in paragraph (1) shall be provided not
later than July 1, 1991.

* * * * * * *

DEMONSTRATION PROGRAMS

SEc. 457 (aX1) From funds availablc under this part for each of
the fiscal years 1990, 1991, 1992, and 1993, the Secretary shall use
$1,500,000 in each such fiscal year to make grants to Stotes to devel-
op demonstration and exemplary programs to train and place
women in nontraditional emp nt.

(2) The Secretary may award no more than 6 grants in each fiscal

T.
(®) In awarding grants pursuant to subsection (a), the Secretary
shall consider—

(1) the level of coordination between the Job Training Part-
nership Act and other resources available for training women
in nontraditional employment;

(2) the extent of private sector involvement in the development
and implementation of training programs under the Job Train-
ing Partnership Act;

(8) the extent to which the initiatives proposed by a State sup-
plement or build upon existing efforts in a State to train and
place women in nontraditional employment;

( «
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(4) whether the pro grant amount is sufficient to accom-
plish measurabie goals;
(5 the extent to which a State is prepared to disseminate in-
ion on its demonstration training pgmms; and
(6) the extent to which a State is prepared to produce materi-
als that allow for replication of such State’s demonstration

(cX1) Each State receiving financial assistance pursuant to this
section may use such funds to—

(A) award grants to service provider= in the State to train and
otherwise prepare women for nontraditional employment;

(B) award grants to service delivery areas that plan and dem-
onstrate the ability to train, place, and retain women in nontra-
ditiona llmeln’aploymeut; and

©a grants to service delivery areas on the basis of ex-
ceptional performance in training, placing, and retaining
women in nontraditional employment.

(2) Each State receiving financial assistance pursuant to subsec-
tion (cXIXA) may only award grants to—

(A) community based organizations,

(B) educational institutions, or

(C) other service providers,

that have demonstrated success in occupational skills training.

(3) Each State receiving financial assistance under this section
shall ensure, to the extent possible, that grants are awarded for
training, placing, and retaining women in growth occupations with
increased wage potential.

_(#) Earch State receiving financial assistance pursuant to subsec-
tion (cXIXB) or (cXIXC) may award grants to service delivery areas
that have demonstrated ability or exceptional performance in train-
ing, placing, and retaining women in nontraditional employment
that is not attributable or related to the activities of any service pro-
vider awarded funds under subsection (cXIXA).

(@) In any fiscal year in which a State receives a grant pursuant
to this section such State may retain an amount not to exceed 10
percent of such grant to—

(1) pay administrative costs,

(%) facilitate the coordination of statew.de approaches to
training and placing women in nontraditional employment, or

(3) provide technical assistance to service providers.

(e) The Secretary shall provide for evaluation of the demonstra-
tion programs carried out pursuant to this section, including eval-
uation of the demonstration programs’ effectiveness in—

(1) preparing women for nontradiiional employment, and

(%) developing and replicating approaches to train and place
women in nontraditional empls;yment.

* * * * * * L

PART E—LABOR MARKET INFORMATION

* * * ] * * *
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COOPERATIVE LABOR MARKET INFORMATION PROGRAM
Sxc. 462.(a)* * *

@X1) The Bureau of Labor Statistics shall engage in research,
demonstration, or other activities, including those which might be
carried out by States, designed to determine the feasibility of vari-
ous methods of organizing and making accessible nationwide infor-
mation on the quarterlg’::mings, establishment and industry affili-
ation, and geographic location of employment for all individuals for
whom such information is collected by the States, and/or to demon-
strate the policy research and program evaluation applications of
such information

(2) In cooperation with the States, the Bureau shall determine ap-
propriate procedures for establishing and maintaining such infor
mation in a longitudinal manner and appropriate policies for
making such information available for policy research or program
evaluation purposes or both, while ensuring the confidentiality of
information and the privacy of individuals.

(8) The Secretary of Labor shall make a report to Congress not
later than 12 months after the enactment of this Act which shall
describe the costs and benefits, including savings on prﬂum fol-
lowup su of such a database and the steps that have been
taken and the schedule for any remaining steps necessary to imple-
ment the provisions of this section.

SPECIAL FEDERAL RESPONSIBILITIES

Skc. 463. (a) The Secretary, in cooperation with the Secretary of
Commerce, the Secretary of Defense, the Secretary of the Treasury,
the Secretary of Education, the Secretary of Health and Human
Services and the Director of the Office of Management and Budget,
through the National Occupational Information Coordinating Com-
mittee established under section 422 of the Carl D. Perking Voca-
tional (l%it}cagion. Act, shall—

(d) The Secretary, acting through the National Occupational ‘n-
formation Coordinating Committee, shall report to Co no later

than 24 months after the date of enactment of this subsection, and
biennially thereafter, listing reccommended common and complemen-
tary data clements and their definitions, containing an analysis of
the benefits of their adopticn and the implications for State and
local purposes, and identifying plans and schedules for developing
and maintaining this common core of data. The Secretary shall con-
sult with experts and practitioners at the Federal, State, and local
levels in the various program areas in fulfilling the requirements of
this subsection.

MATIONAL OCCUPATIONAL INFORMATION COORDINATION COMMITTEE

Skc. 464. (aX1) Of the amounts available for this part for each
fiscal year, not [more than $5,000,000 is authorized to be re-
served] less than £6,000,000 will be available for the National Oc-
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cupational Information Coordination Committee (established pursu-
;nct)to section 422 of the Carl D. Perkins Vocational Education

(2) In addition to the members required by such Act, the Commit-
tee shall include the Assistant Secretary of Commerce for Econom-
ic Development and the Assistant Secretary of Defense [for Man-
powerl, Reserve Affairs, and Logistics] Force Management and Per-
sonnel.

* * . * * * *

() In addition to its responsibilities under the Carl D. Perkins
Vocational Education Act, the National Occupational Information
Coordinating Committee shall—

(1) carry out the provisions of section 463;

(2) give special attention to carreer development and the
labor market information needs of youth and adults, including
activities such as (A) assisting and encouraging States to adopt
methods of translating national occupational outlook informa-
tion into State and local terms; (B) assisting and encouraging
the development of State occupational information systems, in-
cluding career information delivery systems and the provision
of technical assistance for programs of on-line computer sys-
tems and other facilities to provide career information at sites
such as local schools, public employment service offices, and
job grainix:fl programs authorizetf under this Act; (C) in coop-
eration with educational agencies and institutions, encouraging
programs providing career information, counseling, and em-
ployment services for postsecondary youth; and (D) in coopera-
tion with State and local correctional agencies, encouraging
programs of counseling and employment services for youth and
adults in correctional institutions;

. (5) conduct research and demonstration projects designed to
improve any as of occupational and career information sys-
tems and coordination and compatibility of human resources
data m?stems operated by Federal agencies or the States or both
including systems to assist economic development activities and
where appropriate provide support to States in the implementa-
tion of such system enhancements.

* * * * * * *

FYarr H—TRAINING INSTITUTES
INSTITUTES AUTHORIZED

SEc. 486. (a) EsTaBLISHMENT.—The Secretary shall estublish,
before July 1, 1991, a national training institute which develops a
network o{ea minimum of two regional training institutes in order
to stre n the caliber of services provided through and manage-
ment of the various Federal, State, and local employment and train-
ing programs including programs not authonzetf‘ under this Act. To
initiate and maintain this network, the Secretary may, on a com-
petitive basis, award a grant or contract for a national training in-
stitute to a college or university, private nonprofit organization,
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community based organization, or another organization with cur-
rent and specialized emfloyment and training expertise. The Secre-

shall ensure that this national institute and network of region-
al institutes shall—

(1) develop curricula and provide appmhp;riate training, techni-
cal assistance, staff development, and other uctivities at the na-
tiqlr;al and regional institutes and at other locations which
will—

(A) enhance the skills, knowledge, and expertise of the
personnel who staff employment and training and other
closely related human service systems, including service
providers, and

(B) improve the quality of services provided to individ-
uals served under this Act and othe; Federal employment
and training pi ms and encourage integrated service de-
livery from multiple Acts using, where possible, cross
trai teams;

(C) improve the planning, procurement and contracting
practices pursuant to this Act;

(D) provide broad human services policy and planning
tminin% to private industry council volunteers and mem-
bers of State human investment coordinating councils;

(2) prepare and disseminate training curricula and materials
for emp nt and training professionals and support staf[
which focus on enhancing staff competencies and professional-
ism, including instruction on the administrative requirements
of this Act, such as procurement and contracting standards and
regulations;

(8) disseminate innovative and successful models, materials,
methods, and program information and provide training in the
techniqua; learnnéd ﬁ?m thoale aourc;s to foster improved pro-
gram quality and professional growth among managers, service
delivery providers and administrators invor;gved in the delivery
of emp nt and training services; and

(4) establish an institute board of directors which shall be
broadly representative of the employment and training and
other related human service systems and which shall establish
institute policy and priorities, review institute performance, en-
hance the effectiveness and efficiency of institute operations
and identify those human service strategies which require fur-
ther research and demonstration and make recommendations to
the Secretary 1;:;: annual research and demonstration activities.

(b) CrarGEs.—The training institutes established pursuant to sub-
section (a) may charge appropriat: tuition or fees to offset the costs
of various institute training, materials acquisition, or information

issemination.

(c) ASSISTANCE.—The Secretary shall provide guidance, technical
assistance, and direction to the training institute network to ensure
that training institutes respond to employment and training staff
needs, furnish high quality training and materials, meet Kemglmm
objectives without duplication, and encourage the use of t test
technologies for training and program ma ment.

(d) CLEARINGHOUSE.—The Secretary is authorized to designate the
National Training Institute as the clearinghouse to regularly identi-
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1y, Jevelop, and disseminate innovative materials which enhance
the &now and quality ¢;[ performance of employment and train-
ing personnel and which will—

(1) facilitate effective communications and coordination
among employment and training personnel;

(2) establish a computer communications network to share in-
formation among-employment and training personnel and insti-
tutions; and

(8) establish linkages with existing human resources clearing-
houses, including (but not limited to) the Education Research
Information Centers and the National Network for Curriculum
Coordination in Vocational and Technical Education.

(e) ConsuLTATION.—The Secretary shall consult with the Secretar
ies of Education and Health and Human Services, as appropriate,
to coordinate the activities of the network of training institutes with
other relevant institutes, centers, laboratories, clearinghouses, or dis-
semination networks.

ParT I—YouTrH OPPORTUNITIES UNLIMITED PROGRAM
STATEMENT OF PURPOSE

Skec. 491. The purposes of the Youth Opportunities Unlimited pro-
gram under this part are—

(1) to guarantee access to education and job training assist-
ance for youth residing in high-poverty areas of urban and
rural communities;

(2) to provide a comprehensive range of education, training,
and employment services to disadvantaged youth who are not
currently served or are underserved by Federal education and
Job training progams;

(3) to enable communities with high concentrations of poverty
to establish and meet goals for improving the opportunities
available to youth within those communities; and

(4) to facilitate the coordination of comprehensive services to
disadvantaged youth in such communities.

PROGRAM AUTHORIZED

Sec. 492. (a) PROGRAM ESTABLISHED.—The Secretary is authorized
to establish a national program of Youth Opportunities Unlimited
grants to pay the Federal share of providing comprehens:ve services
to youth living in high poverty areas in the A/a,tionis urban and
rural communities.

() Awarps.—(1) The Secretary may only award grants under this
part to the service delivery area (on behalf of the pariicipating com-
munity) in which the target area is located, to the grantee designat-
ed under section 401 if the target area is located on an Indian reser-
vation or Alaskan native village, or to the grantee designated under
section 402 if the target area is located in a farmworker community.

(2) In awarding grants under this part, the Secretary shall, to the
extent practicable, assure that there is an equitable distribution of
grants between urban and rural communities.

(8) The Secretary may award not mo-e than 25 grants in the first
vear after the program is in effect.
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(4) The Secretary shall award annually at least 1, but not more
than 3, grants under this part (A) among grantees designated under
section 401 representing Indian reservations and Alaskan native vil-
lages, and (B) among grantees designated under section 402 repre-
senting farmworkers.

(c) GRANT TERrM.—Grants awarded under this part shall be for a
3-year period, with funding for the second and third fiscal years in
this period conditioned upon a determination by the Secretary that
the grant recipient has complied with conditions of the grant
during the previous fiscal year.

(d) Awarp CrITERIA.—In awarding grants under this part, the
Secretary shall consider the likeli of successful implementation,
the extent of which other Federal and non-Federal funds available
for similar pu in the communiiy will be utilized as part of the
project, and the extent to which new State, local, or private re-
sources will be made available to carry out the project. The Secre-
tary shall give priority to applications which designate target areas
with the highest rates of poverty.

PROGRAM REQUIREMENTS

Sxc. 493. (@) ProsxaM oF COMPREHENSIVE SERVICES.—A partici-
pating communily shall use a grant awarded under this part for a
program of romprehensive services for youth that meets the require-
ments of this section.

() TARGET AREA.—A target area shall be designated which shall
have a population of not more than 25,000, except that in the event
that the population of an area within a single school district ex-
ceeds this limit the target area may encompass the entire district.

(c) ALt Yourn To Br ELicisre.—All youth who have attained
age 14 but not attained 22 at the time of enrollment and who
reside in the target area :i:ll be eligible to participr?: in programs
and activities assisted under this part.

(d) INTEGRATED SERVICE DELIVERY System.—Each participating
community shall develop an integrated service delivery system in
each target area which shall include, at a minimum—

(1) a system of common intake, individualized assessment,
and case management;
(2) educational activities (combined with training as needed)
to meet the neéds o{ rticipants, which may incl
(A) basic skills instruction and remedial education,
(B) bilingual education for individuals with limited Eng-
lish }Jmﬁcwncy; and
(C) secondary educational activities designed to lead to
the attainment of a high school diploma or its equivalent;
(3) job skills training;
(4) job readiness activities to help prepare participants for

work;

(5) job development and job placement; and

(6) support services necessary for successful participation by
eligible youths, including but not limited to child care, trans-
portation, and assistance in msolvin% personal or family crises
such as those related to substance abuse, homelessness, migra-
tion, and family violence.
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(¢) EpucatioN REQUIRED.—Except in the event chat an individual
already has obtained a high school diploma or its equivalent and
the basic academic skills necessary for successful paiticipation in
the labor market, programs assisted under this part shall include
educational services as one component of the activities in which a
participating youth is enrolled.

f CH AND RECRUITMENT.—Each community shall under-
take outreach and recruitment efforts in the target area to encour-
age, to the maximum extent possible, participation by those disad-
vantaged youth who are currently unserved or underserved by edu-
cation and tminirﬂ programs. Such efforts shall include targeted
measures specifically designed to enlist the participation of young
minority males and youth under the jurisdication of the child wel.
fare, juvenile justice, and criminal justice systems.

® Yourn RAM MoODELS.—Each community shall offer edu-
cation, training, and supportive activities selected from a set of
youth models designated by the Secretary or from alterna-
tive modeﬂ described in the application and approved by the Secre-
tary, such as—

(1) nonresidential learning centers,

(2) alternative schools,

(3) combined summer remediotion, work experience and work
readiness training, and school to-work/apprenticeship/postsec-
ondary education programs,

(4) teen parent programs,

(5) special programs run by community colleges,

(6) youth centers,

(7) initiatives aimed at increasing rural student enrollment in
postsecondary institutions,

(8) public-private collaborations to assure private sector em-
ployment and continued learning opportunities for youth; and

(9) initiatives that combine community and youth service op-
portunities with education and training activities.

(h) MEASURABLE GoALS AND Outcomss.—Each community shall
establish measurable goals and outcomes for activities assisted
under this which shall include, at a minimum, increasing—

(1) the proportion of eligible youth participating in education,
training, and employment services;

(2) the basic skill levels of participating youth;

(3) the proportion of participating youth completing high
school or its equivalent;

(4) the proportion of participating youth enrolled in postsec-
ondary im‘t:;:ztwm, apprenticeships, or othe” udvanced training

programs; and o .
(. )t. the prozortion of participating youth who obtain employ-
men
(i) FiscAL REQUIREMENTS.—(1) Each community shall maintain
State and local resources for education, training, and related sup-
port services in the target « -1 at levels not less than those avail-
able for such purposes prior to the receipts of a grant under this

(%) Funds received under this part shall be used by each communi-
ty only to supplement and not to supplant funds provided from
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other Federal and non-Federal sources for education, training, and
related support services available to youth in the target area.

() Lisrrations.—(1) No funds provided under this part shall be
used for tuition and fees reluted to enrollment in a degree, certifi-
cate, or other prn.ram leading to a recognized educational creden-
tial at an institution of higher education.

() Nothing in this subsection shall be interpreted to prohibit pro-
grams receiving assistance under this part from assisting youth in
tdentifying sources of student financial assistance, disseminating in-
formation about such essistance, otherwise encouraging and facili-
tating - .rollment by youth in the target area at institutions of
higher education, or providing necessary suppor* services to youth in
the target areu who are enrolled at such institutions.

($) No funds provided under this part shall be used to support
paid work experience programs unless such programs are combined
with other education and training activities.

APPLICATION

SEc. 494. Each participating community desiring a gant under
this part shall submit an application to the Secretary at such time,
in such manner, and accompanied by such information as the Secre-
tary may reasonably require. Each such application shall—

(1) include a comprehensive plan for meeting the goals and
requirements of this part;

(2) describe the resources available in the participatil;g com-
munity from private, local government, State and Federal
sources which will be utilized in providing services to partici-
pating youth;

() provide assurances that such resources will be utilized o
the maximum extend feasible to meet the needs of participating
youth, and that funds provided under this part will be used
only to pay the costs of services not otherwise available within
the community;

(4) set forth an estimate of the number of youth expected to
participate and the funds required to provide appropriate edu-
cation, training, and supportive services to them; a

(5) provide evidence of support for accomplishing the stated
goals of the participating community (through a memorandum
of understanding, establishment of an advisory council, or
through other means) from—

(A) local elected officials,

(B) the local school board,

(C) applicable private industry council,
(D) local community leaders,

(E) business,

(F) labor organizations, and

(G) other appropriate organizations.

PAYMENT, FEDERAL SHARE

SEc. 495. (a) PAYMENTS.—The Secretary shall pay to each partici-
pating community the Federal share of the costs of the activities de-
scribed in the application.
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(%) FeperaL SHARE.—The Federal share of each fisal year a par-
ticipating community receives assistance under this part shall be 50
percent.

(c) Loan Suaarx.—Each participating community may provide its
share of the costs from private, local, State, or Federal sources other
than funds received pursuant to this part.

FEDERAL RESPONSIBILITIES

SEC. 496. (a) Tec#NICAL ASSISTANCE.—(1) The Secretary shall pro-
vide technical assistance to icipating communities to help them
develop and deliver comprehensive services in an effective manner
and to otherwise meet the requirements of this part.

(2) The Secretary may also provide technical assistance to commu-
nities to help them prepare applications for grants under this part
when such assistance is necessary to cnsure that those communities
with the highest concentrations of poverty are able to participate in
the ’pn;%reum established under this part.

(6] Secretary may reserve 5 percent of the amount appropri-
ated under this part to carry out the provisions of this subeection.

(b RePortiNG.—The Secretary 5 authorized to establish such re-
porting procedures as may be necessary to carry out the the purposes
of this part.

(c) INDEPENDENT EVALUATION.—The Secretary shall provide for a
thorough, independent evaluation of the activities assisted under
this part. Such evaluation shall include an assessment of —

(1) the impact on youth residing in target areas, including
(but not limited to) their rates of school completion, enrollment
in advanced education or training, and employment;

(%) the extent to which participating communities fulfilled
the goal of guaranteeing access to appropriate education, train-
ing, and supportive services to all eligible youth residing in

t areas who seek to participate;

(3) the effectiveness of guaranteed access to comprehensive
services combined with outreach and recruitment efforts in en-
listing the participation of previously unserved or underserved
youth residing in target areas; and

(4) the effectiveness of efforts to in te service delivery in
sarget areas, including (but not limited to) systems of common
intake, assessment, and case management.

(d) EVALUATION REPORT.~~The Secretary shall develop a report
detailing the results of the independent ev :luation and submit such
report to the President and the Congress no later than March $1,
1995, along with an analysis of expenditires made, results achieved,
and prob. th the operations and coordination of programs
funded under this part. Such report should summarize findings con-
cerning—

(1) whether, if a combination of education, training, career
guidance, counseling, and other aufport s~rvices were made to
youth living in designated ic target areas, the rates of
student enroliment, retention, and completion would increase;

(2) the extent to which current programs are sufficient in
number, variety, and quality to meet demand; and
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(3) the feasibility of extending access to comprehensive educa-
tion, training and support services and programs required
under this part to all arecs of the Nation, including possible
approaches to the incremental extention of such access over
time.

DEFINITIONS

Skc. 497. For the purposes of this part:

(1) The term ‘participating community” means the city or
cities in a Metropolitan Statistical Area, the contiguous nonme-
tropolitan counties in any rural area, an Indian reservation or
Alaskan native village, or farmworker community that includes
the t area for the Youth Opportunities Unlimited program.

@ term ‘‘high poverty area” means an urban census
tract, a nonmetropolitan county, an Indian reservation, an
Alaskan native village, or a farmworker community with a pov-
erty rate of 30 percent or more as determined by the Bureau of
the Census.

(3) The term ‘‘target area’ means a high poverty area or set of
contiguous poverty areas that will be the focus of the program
in each participating community.

PART J—Di1sasTER RELIEF EMPLOYMENT ASSISTANCE

i SEC. 499A. GENERAL AUTHORITY.

‘ (a) QUALIFICATION FOR Funps.—Funds available under this part

[ shall be allocated in a timely manner by the Secretary to the Gover-
ror of any State vithin which is located an area which has suffered
u major disaster as defined in section 102(1) and (2) of the Disaster
Reh'ef Act of 1974 (42 U.S.C. 5122(1) and (2)), referred in this part as

the ‘disaster area”.

() SuBSTATE ALLOCATION.—Not less than 80 percent of the funds
made availab!> to any Governor under subsection (a) shall be allo-
catec by the Governor to units of general local government located,
in whole or in part, within such disaster areas. The remainder o
such funds may be reserved by the Governor for use, in concert wit
State agencies, in cleanup, rescue, repair, renovation, and rebuilding
associated with such major disaster.

(c) CoOORDINATION.—Funds made available under this part to Gov-
ernors and units of general local government shall be expended in
conaul;?)tion with:d ford tief y

ncies administering programs for disaster relief provid-
ed uuz:' the Disaster Relief Act of 1974; and
(2) the administrative entity and the p~ivate industry council
under this Act in each service delivery area within which disas-
ter employment programs will be conducted under this part.
SEC. 499B. USE */F FUNDS.

(a) ProJecTs RESTRICTED TO DiISasTER AREas.—Funds made

available under this part to any unit of general local government—
(1) shall be used exclusively to provide employment on
projects to provide food, clothing, shelter, and other humanitar-

ian assistance for disaster victims and on projects on demoli-
tion, cleanup, repair, renovation, and reconstruction of dam-

i
|
|
i
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aged and destroyed structures, facilities, and lands located
within the disaster areas; and
(2) may be expended h public and private agencies and
engaged in suc mec
(] Pmm—An ividual xf'hallla l:eu;h?dblelto be
mloymm under su. ividual is—
(I)clmblc tcorcnm[l,,‘:rua participant or en-
rolled, under title III of this Act, other th(::l:n individual who
is actively engaged in a training
(%) unemployed as a corsequence of the disaster.
(¢) Linerrarrons oN Disasrsr Rxvixr Exproyment.--No individ-

ualchallbcalplopdundcrthupanformthanﬁmonthafor
nlabdtoucwe%’ a single natural disaster.

@ ng:lum Secmm’z ;h:‘eu T nble such rqulg_unoud‘ns

as may to protect t ral fiscal interest in

mdeamim this port.
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MINORITY VIEWS

The amendments to JTPA contained in H.R. 2039 represent sig-
nificant improvements and fine-tuning to a program which has pro-
vided more than seven years of much needed service to our disad-
vantaged workers. These include the separation of adult and youth

rograms, the im‘froved targeting .requirements, and the compre-
ensive p esign for perticipants.

As a whole, we are in agreement with the intent of these amend-
ments, and to continue to work with the Committee, the
Senate and the Department of Labor to produce ;gislation that
will strengthen the effectiveness of this much n rogram.
However, there are provisions in the bill that could prove harmful
to the overall operation of the program or divert attention from the
main purposes of the legislation.

Fiscal Integrity

Over the past few months, '?Tgreat deal of attention has been
given to the fizcal integrity of JTPA. While we all share the objec-
tive of improved procurement and financial management practices
in the A program, we cannot a:rport the application of the
OMB Circulars and the Common Rule to the program. Applying
the Circulars to JTPA does not addrees the specific problems iden-
tified with the program, imposes significant, burdensome additional
requirements that have little relevance to the program, and is in-
S?l‘lgli\’“nt with the Federal, State local administrative structure of

A Republican amendment, which was defeated during the
markup of the bill, would have addressed the fiscal control and ac-
ility issuee that have been raised. The amendment, support-
ed by the Administration, would have ensured the implementation
of sound procurement practices at the subrecipient and SDA level.
It would have required the Governors to establish procurement
standards which at a minimum would ensure that procurements
are competitive and are conducted according to written procedures
including specification of all deliverables, the basis for payment,
and an &aalysis of the reasonableness of costs and prices, and
would have prohibited any conflict of interest or excessive profits
or program income.

Moreover, the amendment also would have ensured effective
monitoring of compliance with procurement standards by requiring
Governors to conduct onsite reviews, order prompt corrective ac-
tions where problems were found, and impose appropriate sanc-
tions whe'.. corrective actions were not taken. In addition, the Sec-
retary would have been required to ensure that States have ade-
quate procurement standards and monitoring procedures and
compel corrective action and impose sanctions as necessary where
such standards and procedures are not sufficient. As a package

110)
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these provisions would have addressed the specific problems which
hﬁ;ve been identified without imposing the burdens associated with

It should be noted that the Circulars have not ensured effective
fiscal mansagement in other Federal p: . JTPA's predecessor,
CETA, and other Federal p such as those at D, which
are covered by the Circulars have still been plagued with signifi-
cant fiscal accountability problems. There is no reason to believe

that application of the Ci to JTPA would result in a differ-
ent outcome.

There are obvious lems with applying the Circulars to the
JTPA program. The Ci would require a series of prior ap-

provals from the Department of Labor for several items of cost,
such as all indirect cost plans, travel by elected officials, manage-
ment studies, and the of equipment. Such prior approvals
would inundate the A system with Yaperwork and are not nec-

to ensure that funds are properly expended. The Circulars
would also preclude States from determining with cocts are allow-
able to JTPA. While the Department of Labor has an important
oversight role in this issue, it is inconsistent with the principles of
JTPA to take this function away from the States.

Additionally, under the Committee bill the parts of the OMB Cir-
culars relating to procuremeuni would be applied to the substate
level. Under other Federal programs the Circulars apply only at
the State level. This approach therefore contains overly prescrip-
tive Federal requirements which are not enly inconsistent with the
administrative structure of JTPA but are contrary to the ad-
ministration of other Federal programs below the State level. In
contrast, the Republican amendment would have preserved the es-
sential federalist structure of JTPA while making the necessary
improvements to enhance fiscal accountability.

rther, although we undorstand the concern about interest
income generated in the JTPA program, we have reservations
about the language in the Committee reported bill addressing this
issue. In attempting to address the preceived problem related to in-
terest income, the legislation places JTPA in conflict with other
Federal laws governing the accrual of interest from Federal funds.
Tracking what is generally very small amounts of money will also
result in exceesive paperwork and accounting burdens for the pro-

grams.

Finally with respect to fiscal issues, the inclusion of language
which calculates cost limitations on funds expended rather than
funds available to SDAs will place unreasonable accounting bur-
dens on the program and hinder rational budget planning. Such a
glrzzision would force SDAs to allocate administrative and support

ds only after the amount expended for training was determined.
To further complicate matters, an SDA could not provide funds for
training related services until it knew the amount expended for ad-
ministrative and support services. This discussion may appear to be
circular, but it merely reflects what is in the bill.

Disaster Relief Assistance

Although the provis.ons regardmg disaster relief employment as-
sistance were limited to the dislocated worker program, we contin-
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ue to be concerned that inclusion of public service employment in
JTPA contradicts the whole emphasis of these amendments. These
amendments are an attempt to provide more comprehensive serv-
ices to p participants with longer term results that trans-
late into job retention and self-sufficiency. In addition, JTPA over-
all has as its m?or focus the provision of training. By coutrast,
phci.mn individual in public service employment without educa-
tion, skill training and other related services, provides only a short
term solution to a more complex problem.
Progiram Prescriptiveness
T!t:;r% are Everal p:cx;ovisions in the Committee bill tl:lat w::l feel
ar with res; to program prescriptiveness and resuit in
50 ing local flexibility and decision-making authorig'. First, al-
lowing SDAs to encroach on the jurisdiction of other SDAs in ar
attempt to solve a local political problem is bad policy. Such a
policy is not consistent with a formula driven program, and pre-
vents accurate budgetary planning. Furthermore, current law al-
ready contains a provision (Sec. 141(e)) that allows SDAs to serve
individuals who reside outside of their geographic boundaries on a
Second, while we cannot disagree with the intent of the non-tra-
ditional employment section of the Committee bill, the majority of
the provisions in the section will not achieve the desired result. In-
stead, the provisions will result in excessive planning, reporting
and data collection, placing a disproﬁrtionate paperwork burden
on SDAs and States without a resulting increase in participant
placement in non-traditional jobs. Further, by mandating a sep:
rate authorization for non-‘raditional employment programs, the
bill Joes not integrate the basic policy concerns of this section into
the infrastructure of JTPA. Rather it separates them from the
main line JTPA pr?mms, as we have experienced with other set-
aside programs, and diminishes the possibility that they will be
become an integrated part of the overall program. Finally, on a
more technical note, the non-traditional language adopted by the
Committee was developed without consideration of any other pro-
posed amendments to JTPA, including the Committee substitute,
and thus contains serious drafting errors.

Education Coordination

There is widesgread support for the State education and coordi-
nation grants and retention of the 8 percent set-aside for such pro-

ams. pite this support, we believe that there are several ways
in which the program can be improved. Overall, the 8 percent set-
aside lacks accountability. Programs funded with 8 percent monies
are not subject to performance standards or recompetition. Addi-
tionally, there is no opportunity to reevaluate or redirect the focus
of the program on a periodic basis.

Education has taken on a broeder perspective in the context of
employment training programs and the structure of the current
law does not provide sufficient flexibility to accommodate this
change. We are hopeful that in conference on this bill, we will be
able to include c es to this program that will not lessen its ties
to education, but rather improve its ability to address the increas-
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challenges that must be faced in preparing disadvantaged indi-
;'3“.1. for the work place.

Notwit.hltmding these concerns, we are hopeful that these issues
and others that form the difference between the House and Serate
bills can be adequately resolved so that the bill that is sent to the
President will achieve what we are all seeking—an improved train-
ing system that is sensitive to the complex and comprehensive
needs of our disadvantaged youth and adults and that r pre-
pares them to obtain and retain employment. We will continue to
work toward achieving the changes we have suggested and reach-
ing our overall goal.

WiLLiaM F. GoobLING.
Marage Rouxema
StEvE BARTLETT.
PauL B. Henzy.
Case BALLENGER.
Harmis W. FaweLL.
TuoMAs E. PETRI.

E. THoMAS COLEMAN.
STEVE GUNDERSON.
TroMAs J. Tauxe.
Prrr SMITH.

Tommy F. RoBINsON.
FrED GRANDY.
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INDIVIDUAL VIEW OF CONGRESSMAN GEORGE MILLER ON
g;iF{‘ggg,(,)B TRAINING PARTNERSHIP ACT AMENDMENTS

I am gratified that the Committee adopted as part of the Job

Training Partnership Act (JPTA) Amendments of 1989” the Non-
Traditional Employment of Women (NEW) Act, a bill which I in-
troduced and which was endorsed by numerous public interest and
advocacy crganizations.
. The purpose of the NEW Act is to remedy inequities for women
in JTPA programs by increasing training opportunities and aware-
ness of opportunities for women in nontraditional fields of work. In
no way will the NEW Act discriminate against men or eliminate
men who are otherwise eligible for the same training programs. This
is remedial legislation, clearly consistent with the policies and pur-
poses of JTPA.

Despite current JTPA language which requires that “efforts be
made to develop programs which contribute to the occupational de-
velopmeat, upward mobility, development of new careers, and over-
coming sex-stereotyping in occupations traditional for the other
sex,'iifoocupational segregation of the sexes remains a fact of Ameri-
can life.

Women continue to face many inequities in the workplace.
Women still earn less than 70 percent of what men earn. One of
the reasons for this persistent wage gap is that men and women
work at different types of jobs.

However unintentionally, Federal job training programs have
contributed to the problem. Studies conducted at the State and
local level have shown that men and women seeking assistance
under JTPA end up in traditionally male and female fields of work
respectively. This is confirmed by the limited information available
at the national level. There is a dramatic difference in future earn-
ing potential between what JTPA programs seem to regard as
men's and women's work.

For example, a 1985 study in Chicago found that 91 percent of
the participants in word-processing courses under JTPA were
female; 87 percent of the participants in electronics courses were
male. The median hourly wage for word processing operators in the
Chicago area is $9.40 per hour; the corresponding wage for elec-
tronics technicians is $15.30. Likewise, 89 percent of the partici-
pants in clerk-typist courses were female; 86 percent of the partici-
pants in truck driving courses were male. The mean wage for typ-
i:ts is $7.01, but truck drivers earn more than double, at $15.08 per

our.

Despite the fact that women comprise over half of JTPA pro-
gram participants, it is clear that the outcomes for women under
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JTPA have not been equitable. This is a short-coming in JTPA
which W can and should do something about.

The Act requires service delivery areas and States to in-
«lude goals in their annual job training plans for training and plac-
ing women in nontraditional employment. It creates a 4-year dem-
onstration program out of existing funds at a cost of $1.5 million
annually, to foster the development and institutionalization of pro-
grams to train women for nontraditional employment.

This is modest legislation, but it is much needed legislation. The
NEW Act will provide for greater opportunities for women to re-
ceive training and ment in construction, electronics, and other
nontraditional fields of work where the rates of pay are substan-
tially higher.

Gro. MiLLER.
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ADDITIONAL VIEWS

We support amending the Job Training Partnership Act, and are
flleaaed the Committee on Education and Labor has reported out

.R. 2039 to amend the Act. In many ways H.R. 2089 offers needed
improvements to the JTPA, but in one respect we believe the legis-
lation must be improved to correct a serious problem with JTPA as
currently enacted.

In allocating funds for participation in Title II program, current
law requires that a least 90% of the Jarticiga.nts prove that they
are income-eligible for the programs. Up to 10% of the participants
need not prove income eligibility if they have an additionel barrier
to successful employment. Such barriers include limited English
Kroﬁciency, illiteracy, dropii:g out from school, disability,

omelessness, or history of substance abuse. H.R. 2039 will amend
current law to divide Title II programs into three parts—adult,
summer youth, and year-round youth—while retaining the 90%
income-eligibility requirement for the adult and year-round parts.
An additional 50% of the participant in those two parts will have
to demonstrate the existence of another ' rrier in addition to prov-
ing income eligibility.

Our concern is that H.R. 2039 fails to address a problem which
severely disadvantaged youth are now experiencing: many of these
young people are unable to prove income eligibility, although they
are poor and significantly disadvantaged. High school dropouts who
have run away from home, or who are abused by their parents, or
whose nts are substance abusers, may not be able to demon-
strate income eligibility based on their parents’ financial status
si:elgly because their parents won't fill out the form or provide the
needed information. In a recent report by the National Commission
on Employment Policy, “Training Hispanics; Implication for the
JTPA system,” it was found that because of the Hispa:.ic father’s
position of authority in the family it is very difficult for a child to
ask how much he earns and for proof of his earnings. The study
noted that similar problems occur in Asian-American families.

The law says that a youth unable to prove income eligibility is
eligible to be served under the 10% window if the youth can dem-
onstrate another barrier. In the real world, however, PICs and
SDAs don’t use the 10% window to serve people who are meant to
be served under it; rather they use it as a safety net for possible
errors in income verification. During full committee markup of
H.R. 2039, an amendment was offered that would have expanded
the window, for year-roun%)uth programs onali', to 25%. This was
one attempt to structure A Title II fund allocations so that a
homeless fl:igh school dropout or other demonstrably needy young
?erson is not denied access to job training services solely because

amily income cannot be verified. The amendment was not accept-
ed, but we hope that prior to house passage of H.R. 2039 a legisla-
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to this very serious problem will be crafted, and plan
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